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CHAIRMAN’S STATEMENT
 
 

Dear Shareholders,

On behalf of the board (the “Board”) of directors (the “Directors”) of i-Control Holdings Limited (the “Company”), I am 
pleased to present the audited annual results of the Company and its subsidiaries (collectively referred to as the “Group”) 
for the year under review (the “Reviewing Year”).

This year marks a significant milestone for the Group as we achieved a turnaround from loss to modest profitability, 
reflecting the effectiveness of our strategies and the resilience of our business model. This accomplishment underscores our 
ability to adapt to evolving market conditions while continuing to deliver value to our stakeholders.

As a pioneer in video conferencing and multimedia audiovisual (“VCMA”) solutions in Hong Kong, we have built a strong 
reputation over more than three decades of industry experience. Our commitment is to deliver fully integrated and 
customized VCMA solutions, supported by comprehensive maintenance services. From consultation and design through to 
project management, installation, and ongoing support, we provide end-to-end services that meet the diverse needs of our 
clients.

Our customer base is extensive and well-established, comprising government departments, leading financial institutions, 
multinational corporations, public companies, and educational organizations. While the majority of our clients are located in 
Hong Kong, we also serve customers in the People’s Republic of China (“PRC”) and Macau.

We pride ourselves on tailoring VCMA solutions to meet the specific requirements of different industries. In recent years, 
digital signage has become increasingly prevalent, serving not only as a medium for display but also as interactive platforms 
that enhance customer engagement. Looking ahead, the adoption of smart office technologies in Hong Kong is expected 
to accelerate. Smart offices enabled by innovations such as intelligent lighting, security and access control, energy 
management which allow companies to optimize resources, streamline operations, and improve energy efficiency. These 
advancements are anticipated to drive greater demand for smart office solutions, creating new opportunities for the industry 
and our business.

Looking ahead, Hong Kong’s economy is expected to grow steadily, driven by robust exports, rising private consumption, 
and favorable investment conditions. These developments, together with the increasing adoption of smart office 
technologies and digital signage, will create opportunities for the VCMA industry. We are confident that our expertise, 
proven track record, and forward-looking approach will position us to capture these opportunities and continue delivering 
value to our stakeholders.

Finally, on behalf of the Board, I would like to express our sincere gratitude to our customers, business partners, suppliers, 
and shareholders for their continued support, and our appreciation for the dedication and efforts of our management and 
staff during the past year. Together, we will continue to build on our strengths, embrace innovation, and drive sustainable 
growth for the future.

Wong King Keung
Chairman

Hong Kong, 17 June 2026

* English names for identification purposes only
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MANAGEMENT DISCUSSION AND ANALYSIS
 
 

INDUSTRY OVERVIEW
The VCMA industry in Hong Kong has evolved from traditional audiovisual installations to comprehensive, integrated 
solutions that combine video conferencing, multimedia systems, and smart office technologies. Digital signage adoption 
has accelerated across retail, finance, and education, serving both as information displays and interactive platforms. At 
the same time, smart office solutions including intelligent lighting, access control, and energy management systems are 
increasingly sought after by corporations aiming to improve efficiency and sustainability.

Hong Kong’s position as a financial and business hub ensures strong demand from government agencies, multinational 
corporations, and educational institutions. With many organizations adopting hybrid work models, reliable video 
conferencing and audiovisual systems have become essential infrastructure. This demand is expected to expand further as 
companies invest in workplace modernization and customer engagement technologies.

BUSINESS REVIEW
During the Reviewing Year, the Group maintained its market position as one of Hong Kong’s leading service providers of 
VCMA solutions. Following the cessation of business in the provision of cloud-based IT+OT managed services last year, 
the Group has focused on its principal business of the provision of VCMA solution and maintenance services. The Group’s 
revenue is primarily derived from the provision of VCMA solution and maintenance services.

Provision of VCMA solution and maintenance services
During the Reviewing Year, our VCMA business continued to encounter challenges from declining demand for audiovisual 
equipment upgrades and related services. These difficulties were compounded by the intensified market competition, 
and weak business sentiment. However, we strove to meet these challenges, leveraging the strengths of our experienced 
management team with technical know-how. The Group recorded a turnaround from loss to profit for the Reviewing Year, 
which demonstrates the effectiveness of its strategic initiatives and its business resilience adapting to the changing market 
dynamics. The Group remains committed to delivering customised, high-quality VCMA solutions and reliable maintenance 
services to its clients to further consolidate its market presence during the Reviewing Year.

FINANCIAL REVIEW
Segment analysis
The table below sets out the details of Group’s revenue:

Year ended 31 March 2026 Year ended 31 March 2025
HK$’000 % HK$’000 %

     

Provision of VCMA solution and  
maintenance services:
– VCMA solution services 88,425 84.0 104,866 85.8
– VCMA maintenance services 16,810 16.0 17,357 14.2

  

Total 105,235 100.0 122,223 100.0
  

Revenue
The Group’s revenue from continuing operations decreased by approximately HK$16,988,000 or 13.9% from approximately 
HK$122,223,000 for the year ended 31 March 2025 to approximately HK$105,235,000 for the year ended 31 March 2026.

Revenue generated from VCMA solution services decreased by approximately HK$16,441,000 or 15.7% from 
approximately HK$104,866,000 for the year ended 31 March 2025 to approximately HK$88,425,000 for the year ended 31 
March 2026, which was mainly due to increased competition leading to price pressure and client budget constraints.

Revenue generated from VCMA maintenance services slightly decreased by approximately HK$547,000 or 3.2% from 
approximately HK$17,357,000 for the year ended 31 March 2025 to approximately HK$16,810,000 for the year ended 31 
March 2026, since there was no material change in the total number of maintenance projects.

MANAGEMENT DISCUSSION AND ANALYSIS
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Gross operating profit and gross operating profit margin
Gross operating profit from continuing operations is calculated based on the revenue for the year minus the cost of sales for 
the year. Gross operating profit margin is calculated based on the gross operating profit for the year divided by the revenue 
for the year and multiplied by 100%.

Gross operating profit from continuing operations decreased by approximately HK$4,899,000 or 12.0% from approximately 
HK$40,801,000 for the year ended 31 March 2025 to approximately HK$35,902,000 for the year ended 31 March 2026.

The gross operating profit margin remained stable in around 34.0% for the years ended 31 March 2025 and 2026.

Staff cost
Staff cost from continuing operations decreased by approximately HK$7,128,000 or 21.2% from approximately 
HK$33,549,000 for the year ended 31 March 2025 to approximately HK$26,421,000 for the year ended 31 March 2026 
mainly due to the decrease in the number of staff during the Reviewing Year.

Depreciation
Depreciation expenses from continuing operations remain stable at approximately HK$3,100,000 for the years ended 
31 March 2025 and 2026 since there were no material additions and disposal of property and equipment during the 
Reviewing Year.

Other income and net gain
Other income and net gain from continuing operations decreased by approximately HK$157,000 or 24.4% from 
approximately HK$643,000 for the year ended 31 March 2025 to approximately HK$486,000 for the year ended 31 March 
2026, which was mainly due to the decrease in net exchange gain.

Impairment loss on loan to an investee
During the year ended 31 March 2025, the Group recorded impairment loss of approximately HK$6,933,000 on loan to an 
investee, Changzhou Guoyun Green Data Technology Co., Limited*（常州國雲綠色數據技術有限公司）(“Changzhou 
Guoyun”) due to the default of Changzhou Guoyun in repayment of a shareholder’s loan advanced by the Group and in 
view of the ongoing lawsuits and legal risks compounded with Changzhou Guoyun’s inability to secure new financing to 
continue its projects, ultimately hindering its business operations and causing it to be unable to meet its debt obligations as 
they fall due. Following the disposal of subsidiaries in August 2024, the Group no longer held the loan to an investee and 
no such impairment loss was recorded for the year ended 31 March 2026.

Other operating expenses
Other operating expenses for continuing operations mainly comprised legal and professional fees, promotion and exhibition 
expenses, rent and rates, trip and travelling expenses and other office expenses. Other operating expenses decreased 
by approximately HK$3,157,000 or 34.4% from approximately HK$9,173,000 for the year ended 31 March 2025 to 
approximately HK$6,016,000 for the year ended 31 March 2026, as the legal and professional fees incurred for the 
mandatory unconditional cash offers as disclosed in the composite document jointly issued by the Company and Luxurious 
Bay Capital Limited as offeror and dated 9 July 2024 and impairment loss on amount due from former subsidiary of 
approximately HK$701,000 recognized during the year ended 31 March 2025 were only one-off and non-recurring.

Finance costs
Finance costs from continuing operations decreased by approximately HK$376,000 or 53.0% from approximately 
HK$710,000 for the year ended 31 March 2025 to approximately HK$334,000 for the year ended 31 March 2026 as the 
principal amount of bank borrowings and general interest rate reduced during the Reviewing Year.

Income tax expenses
Income tax increased by approximately HK$37,000 or 34.9% from approximately HK$106,000 for the year ended 31 
March 2025 to approximately HK$143,000 for the year ended 31 March 2026, which was mainly due to the increase in 
assessable profit during the Reviewing Year.
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Profit (loss) for the year
The financial performance of the continuing operations shifted from net loss of approximately HK$12,914,000 for the year 
ended 31 March 2025 to net profit of approximately HK$367,000 for the year ended 31 March 2026 as the impairment 
loss on loan to an investee incurred during the year ended 31 March 2025 was only one-off and non-recurring, and there 
has been a decrease in staff cost and other operation expenses during the Reviewing Year.

During the year ended 31 March 2025, the discontinued cloud-based IT+OT managed business recorded a loss of 
approximately HK$6,620,000. As completion of the disposal of subsidiaries only took place on 30 August 2024, with the 
loss-making discontinued cloud-based IT+OT managed business during the year, the Group recorded a net loss for the 
year ended 31 March 2025 of approximately HK$18,814,000.

PROSPECT
Looking ahead, the Group will continue to maintain and strengthen its position as one of Hong Kong’s leading VCMA 
solution providers. As the economy in Hong Kong continues to recover, our Group is well-positioned to take advantage 
of the positive trends. With a strategic focus on innovation and adaptability, we are committed to capitalizing on emerging 
opportunities and contributing to Hong Kong’s economic resurgence. The Government’s financial management and 
proactive approach to market dynamics, coupled with the supportive government policies, such as introducing a number of 
initiatives encouraging international and mainland companies to set up and expand their business operations in Hong Kong, 
will provide opportunities to us and we expect that demand for VCMA solution services will increase gradually.

In recent years, digital signage has become more widely adopted, evolving beyond simple display functions into interactive 
platforms that enhance customer engagement. Looking forward, the application of smart office technologies in Hong Kong 
is expected to gain momentum. Innovations such as intelligent lighting systems, security and access controls, and energy 
management solutions enable enterprises to optimize resources, streamline operations and enhance energy efficiency. 
These developments are expected to further stimulate demand for smart office solutions, thereby creating additional 
opportunities for both the industry and our business.

Our Directors believe that our past success and future prospects are based on our experienced management team, which 
has extensive experience and technical expertise in the VCMA solution business in Hong Kong. Our management team’s 
sound technical knowledge in the VCMA solution industry, extensive commercial experience and business acumen have 
enabled us to build an extensive clientele, and develop strong expertise in the industry. Going forward, our Directors believe 
that we will continue to benefit from the sound business judgment and managerial expertise of our management team for 
the expansion of our business.

In the course of performing our client’s engagements, our service teams noted the high service quality and standards 
requested by the client and our ability to meet its overall requirements. Our Group will continue to enhance our skill level 
and expertise, remaining steadfast in our approach, leveraging the strengths of our experienced management team with 
technical know-how to seize opportunities brought about by the increasing demand for VCMA solution services.

We will adopt a prudent yet proactive development strategy and continue to identify potential investment opportunities, 
seizing every opportunity to build sustainable success, and delivering satisfactory long-term returns to our Shareholders.

LIQUIDITY AND FINANCIAL RESOURCES
The Group’s operations and investments were financed principally by cash generated from its own business operations 
and bank borrowings. As at 31 March 2026, the Group had net current assets of approximately HK$47,055,000 (2025: 
HK$43,363,000) and cash and cash equivalents of approximately HK$46,316,000 (2025: HK$48,829,000). Current liabilities 
of the Group as at 31 March 2026 included carrying amount of approximately HK$2,047,000 (2025: HK$6,143,000) in 
bank borrowings that were not repayable within one year from the end of reporting period but contained a repayment on 
demand clause.

GEARING RATIO
As at 31 March 2026, the gearing ratio (calculated on the basis of total debt divided by total assets) of the Group was 
approximately 4.2% (2025: 6.8%).
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FOREIGN CURRENCY RISK
The majority of the Group’s business transactions are in Hong Kong and are denominated in Hong Kong dollars. Hence, 
the Board considers that the risk exposure to foreign exchange rate fluctuation is not significant. The Group currently does 
not have a foreign currency hedging policy. However, the Directors will continuously monitor the related foreign exchange 
exposure and will consider hedging significant foreign currency exposure should the need arises.

CAPITAL COMMITMENT
As at 31 March 2026, the Group did not have material capital commitments (2025: nil).

TREASURY POLICY
The Group has adopted a prudent financial management approach towards its treasury policies and thus maintained a 
healthy liquidity position throughout the year ended 31 March 2026. The Group strives to reduce exposure to credit risk by 
performing ongoing credit assessments and evaluations of the financial status of its existing customers from time to time. 
To manage liquidity risk, the Board closely monitors the Group’s liquidity position to ensure that the liquidity structure of the 
Group’s assets, liabilities and other commitments can meet its funding requirements from time to time.

CAPITAL STRUCTURE
The Company’s shares (the “Shares”) were listed on the Main Board of The Stock Exchange of Hong Kong Limited (the 
“Stock Exchange”) since 18 December 2019.

On 7 May 2021, a total of 500,000 new Shares were issued under the Share Award Scheme at nominal value under 
the general mandate. Details are set out in the section headed “Share Award Scheme” and note 29 to the consolidated 
financial statement of this annual report.

On 19 August 2021, the Company has completed a placing of 50,000,000 new Shares under the general mandate.

The capital structure of the Group consists of net debt, which mainly includes bank borrowings, net of cash and cash 
equivalents and equity attributable to the owners of the Company, comprising issued share capital and reserves. The 
Directors review the Group’s capital structure regularly. As part of this review, the Directors have considered the cost of 
capital and the risks associated with each class of capital. The Group will balance its overall capital structure through the 
payment of dividends, issuance of new Shares as well as issue of new debts or convertible securities or through repayment 
of borrowings. Details of the bank borrowings of the Group are set out in note 23 to the consolidated financial statements 
in this annual report.

FUTURE PLANS FOR MATERIAL INVESTMENTS AND CAPITAL ASSETS
The Group did not have any plans for material investments or capital assets as of 31 March 2026.

CHARGE ON THE GROUP’S ASSETS
As at 31 March 2026, land and buildings of approximately HK$69,630,000 (2025: HK$72,261,000) were pledged to secure 
banking facilities granted to the Group.

CONTINGENT LIABILITIES
The Group has no material contingent liabilities as at 31 March 2026 (2025: nil).

COMPLIANCE WITH LAWS AND REGULATIONS
The Group recognises the importance of compliance with regulatory requirements and the risk of non-compliance with such 
requirements could lead to the termination of operating licenses. The Group has set up a system and allocated resources 
to ensure ongoing compliance with rules and regulations. During the Reviewing Year, the Group has complied, to the best 
of the Directors’ knowledge, with the Securities and Futures Ordinance (the “SFO”), the Rules Governing the Listing of 
Securities of the Stock Exchange (the “Listing Rules”), the applicable employment laws both in the PRC and Hong Kong, 
the local standards and regulations for the Group’s project works as well as other relevant rules and regulations.

As far as the Board is aware, the Group has complied in material respects with the relevant laws and regulations that have 
a significant impact on the business and operation of the Group.



i-Control Holdings Limited 
Annual Report 20268

MANAGEMENT DISCUSSION AND ANALYSIS 
 

ENVIRONMENTAL POLICY
The Group is committed to maintaining itself as an environmental-friendly corporation by minimising environmental impact 
with electricity saving and resources recycling. During the Reviewing Year, to the best of the Directors’ knowledge, the 
Group had not experienced any material environmental incidents arising from its operation. During the Reviewing Year, no 
material administrative sanctions or penalties were imposed upon the Group’s operation for the violation of environmental 
laws or regulations which had an adverse impact on its operation.

Please refer to the Environmental, Social and Governance Report in this annual report.

MATERIAL ACQUISITIONS AND DISPOSALS
The Group had no material acquisitions or disposals of subsidiaries, associates and joint ventures during the Reviewing 
Year.

SIGNIFICANT INVESTMENTS
As at 31 March 2026, the Group had no significant investment with a value of 5% or more of the Group’s total assets.

EMPLOYEES AND REMUNERATION POLICIES
As at 31 March 2026, the Group employed 54 (2025: 55) full-time employees. The remuneration policy of the Group to 
reward its employees and executives is based on their performance, qualifications, working experience, competence 
displayed with reference to selected comparable market remuneration data. The remuneration of the directors and 
members of the senior management by band for the year ended 31 March 2026 is set out below:

Remuneration bands Number of persons

Below HK$1,000,000 6
HK$1,000,000 to HK$2,000,000 6

Further particulars regarding Directors’ remuneration and the five highest paid employees as required to be disclosed 
pursuant to the Listing Rules are set out in note 14 to the consolidated financial statement of this annual report.

The Group has a share award scheme, adopted in February 2021, in place for selected participants including its employees 
as an incentive and recognition for their contribution to the Group. The Group has also implemented training programs for 
staff training and development covering various aspects.

EQUITY FUND RAISING EXERCISE
There was no equity fund raising by the Company, nor was there any sale of treasury shares by the Company during the 
Reviewing Year, and there were there no proceeds brought forward from any issue of equity securities made in previous 
financial years.

PRINCIPAL RISKS AND UNCERTAINTIES
The Group faces the following principal risks and uncertainties that may materially and adversely affect its business, financial 
status and operating results:

• The Group’s revenue is mainly derived from projects which are not recurring in nature and any decrease in the number 
of projects would affect the Group’s operations and financial results.

• The Group depends on large projects for the Group’s business success and failure to secure large projects may 
materially and adversely affect our business, results of operations and financial condition.

• The Group determines the fee based on estimated time and costs, yet the actual time and costs incurred may deviate 
from our estimates due to unexpected circumstances, thereby adversely affecting the Group’s operations and financial 
results.
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EXECUTIVE DIRECTORS
Dr. Wong King Keung（黃景強）(“Dr. Wong”), aged 80, is one of the founders of the Group, and was appointed as a 
Director on 21 August 2014 and designated as a non-executive Director on 11 May 2015. On 30 July 2024, Dr. Wong was 
redesignated as executive Director and the Chairman (the “Chairman”) of the Board. Currently, he is in charge of managing 
the overall business development and strategic planning of the Group. He founded the Group together with Mr. Tong and 
Mr. WY Chan in February 1987, and has extensive experience and knowledge of management. He is currently responsible 
for providing strategic advice to the Group. Dr. Wong is also a director of Luxurious Bay Capital Limited and Newmark 
Group Limited.

Dr. Wong took up the vice chairman position of Shenzhen GoodYear Enterprise Company Limited*（深圳嘉年實業股份
有限公司）(previously known as Shenzhen GoodYear Printing & Packaging Company Limited*（深圳嘉年印刷包裝有
限 公 司）) from May 1993 to April 2007. Shenzhen GoodYear Enterprise Company Limited was mainly engaged in the 
production of printed materials.

Dr. Wong has gained extensive management experience from his involvement in the public service sector. He was a 
Committee Member of The National Committee of the Chinese People’s Political Consultative Conference from February 
1998 to February 2018. He was appointed as the Hong Kong Affairs Adviser in April 1993. Dr. Wong was a board member 
of the Airport Authority from December 1995 to May 2005, as well as a member of the Airport Authority’s audit committee 
from 2002 to 2005 and the chairperson of the Airport Authority’s works committee from 2001 to 2005. He was also 
involved in the Town Planning Board, where he served as a member from April 1998 to March 2006, and held the vice 
chairman position of the Metro Planning Committee from April 2004 to March 2006 and the vice chairman position of the 
Town Planning Board from April 2006 to March 2008. In addition, Dr. Wong played an active role in the management of 
the Chinese Permanent Cemeteries by serving as a member of the finance committee and development committee of the 
board of management of the Chinese Permanent Cemeteries from February 2008 to January 2011, the chairperson of the 
works committee from April 2010 to March 2013 and member of the board of management of the Chinese Permanent 
Cemeteries from February 2008 to January 2014.

Dr. Wong has also contributed to the tertiary education field. He was one of the founding members of the University of East 
Asia, Macau (the predecessor of the University of Macau), which was established in March 1981. Dr. Wong was the Council 
member of the University of Hong Kong from March 2013 to March 2022. Currently, Dr. Wong is the member of University 
Assembly of The University of Macau since August 2009.

Dr. Wong was appointed as the Justice of the Peace in June 2000, and was awarded the Bronze Bauhinia Star in July 
2001 by the Hong Kong Government in recognition of his distinguished and devoted public service to Hong Kong.

Dr. Wong was admitted as a member and subsequently a fellow at the Hong Kong Institution of Engineers in April 1975 
and December 1997, respectively. He obtained his bachelor of science in civil engineering in November 1968 and master of 
science in engineering in November 1970, both from the University of Hong Kong. He further obtained his doctorate degree 
in philosophy from the Queen’s University in Canada in October 1972. Dr. Wong was also conferred an honorary doctoral 
degree by the University of Macau in 2010 and honorary doctoral degree of business administration by City University of 
Macau in May 2016. In December 2015, Dr. Wong was also conferred an award of honorary fellowship by the HKU School 
of Professional and Continuing Education.

* English names for identification purposes only
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Mr. Tong Sai Wong（唐世煌）(“Mr. Tong”), aged 75, is one of the founders of the Group. He was appointed as a 
Director on 21 August 2014 and designated as an executive Director on 11 May 2015. He also served as the chairman 
of the Board from 11 May 2015 to 7 December 2017. Currently, he is in charge of devising the business strategies and 
managing the development of the Group’s audiovisual business.

Mr. Tong founded the Group together with Dr. Wong King Keung and Mr. Chan Wing Yiu in February 1987. Prior to 
founding the Group, in the mid-1970s, Mr. Tong worked in 3M Hong Kong Limited（3M 香港有限公司）, previously known 
as 3M Far East Limited（3M 遠東有限公司）. He was awarded the Sales Representative of the Month in December 1974 
and Salesman of the Year in 1975 in the Target 40 Program in July 1975, where he was engaged in the promotion of visual 
products in the government and educational markets. Mr. Tong then joined Filmo of Hutchison Group in 1976 as Manager 
of Audio Visual Division. In 1979, he set up Edutec International Ltd. with Mr. WY Chan and others and served as executive 
director to develop audiovisual business. Mr. Tong has over 40 years of experience in the audiovisual industry.

Mr. Tong is also involved in the public service sector. Currently, Mr. Tong is one of the Governors and a member of the 
Executive Committee of Charles K. Kao Foundation for Alzheimer’s Disease Limited, a tax-exempted charity incorporated in 
April 2010. He was appointed as a permanent honorary president of Hong Kong Pui Ching Alumni Association in 2008.

Mr. Tong graduated from Pui Ching Middle School in 1969. He passed the Chinese University of Hong Kong Matriculation 
Examination in July 1969 and was qualified for the admission. However, due to personal reason, Mr. Tong did not pursue 
tertiary education and decided to develop his own career.

Mr. Chan Wing Yiu（陳詠耀）(“Mr. WY Chan”), aged 75, is one of the founders of the Group. He was appointed as a 
Director on 21 August 2014 and designated as an executive Director on 11 May 2015. He is also the compliance officer of 
the Company. He founded the Group together with Dr. Wong and Mr. Tong in February 1987. Mr. WY Chan is responsible 
for the Group’s financial management. Mr. WY Chan has approximately 40 years of experience in the audiovisual industry.

Prior to setting up the Group, Mr. WY Chan had already gained expertise in the audiovisual field and management 
experience. In March 1976, Mr. WY Chan served as a chief accountant in Filmo (HK) Limited（菲林模（香港）有限公司）. 
In August 1977, Mr. WY Chan was promoted to the position of finance controller and he reported to the chief executive and 
was responsible for all financial matters before he left the company in January 1978. In 1979, he set up Edutec International 
Ltd. with Mr. Tong and others and served as executive director to develop audio visual business.

Mr. WY Chan served in Shenzhen GoodYear Enterprise Company Limited*（深圳嘉年實業股份有限公司）(previously 
known as Shenzhen GoodYear Printing & Packaging Company Limited*（深圳嘉年印刷包裝有限公司）) as a deputy 
general manager and a director from May 1993 to October 2000 and from July 1998 to April 2007 respectively. The 
company was mainly engaged in the production of printed materials.

Mr. Chan Wing Lun（陳永倫）(“Mr. WL Chan”), aged 51, was appointed as a Director on 21 August 2014 and 
designated as an executive Director on 11 May 2015. He is principally responsible for marketing and business promotion 
of the Group and overseeing the Group’s general business operations including approving purchase orders to suppliers 
and contracts with customers and providing internal trainings to the Group’s sales staff in relation to, in particular, the 
characteristics of the Group’s services and general marketing skills and techniques.

Mr. WL Chan joined the Group in May 1997 as a sales executive in Eduserve International Limited (“Eduserve 
International”), an indirect wholly-owned subsidiary of the Company and was then promoted to a manager in April 2000. 
In April 2001, Mr. WL Chan was appointed as a director of i-Control Limited, an indirect wholly-owned subsidiary of the 
Company. In 2001, Dr. Wong, Mr. WY Chan and Mr. Tong invited Mr. WL Chan to become a shareholder of i-Control 
Limited. Mr. WL Chan has over 20 years of experience in professional audiovisual system consultation and project 
management services. In particular, he specialises in digital signage solution and integration.

Mr. WL Chan obtained his bachelor of science in business administration (computer information system) in August 1995 
from Hawaii Pacific University, U.S..

* English names for identification purposes only
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NON-EXECUTIVE DIRECTOR
Ms. Ho Wing Shan（何頴珊）(“Ms. Ho”), aged 53, has over 15 years of professional experience in the banking industry. 
From March 2001 to July 2003, Ms. Ho worked as a client service assistant at Citigroup Global Markets Inc. From August 
2003 to September 2005, she joined the Greater China team of UBS Group AG as a marketing assistant. From September 
2005 to December 2008, Ms. Ho became the assistant relationship manager of Credit Suisse Group AG. From April 
2009 to June 2016, she served as an associate director at Bank Julius Baer & Co. Limited, where she mainly provided 
professional banking services including but not limited to handling clients’ administrative inquiries and credit applications. 
Currently, Ms. Ho is a non-executive director of Harbour Equine Holdings Limited (stock code: 8377) and an independent 
non-executive director of Chi Ho Development Holdings Limited (stock code: 8423).

Ms. Ho obtained a Bachelor of Arts with a major in Economics from the University of Regina in 1994. She is currently 
licensed by the Securities and Futures Commission to act as a licensed representative to carry out type 1 (dealing in 
securities) and type 4 (advising on securities) regulated activities under the SFO with Upbest Securities Company Limited.

INDEPENDENT NON-EXECUTIVE DIRECTORS
Mr. Fong Chi（方志）(“Mr. Fong”), aged 41, is the Company’s independent non-executive Director. He was appointed 
as an independent non-executive Director on 7 December 2017. Mr. Fong has in total over 15 years of working experience 
in an international accounting firm and in corporate finance role of a Hong Kong eCommerce company, a Hong Kong 
technology company and two Hong Kong financial technology companies, with extensive experience in financial reporting, 
auditing, mergers and acquisitions and initial public offerings.

Mr. Fong obtained a bachelor’s degree of business administration from the University of Hong Kong in 2006. Mr. Fong has 
become a member of the Hong Kong Institute of Certified Public Accountants (the “HKICPA”) since 2010.

Ms. Wu Hung Yu（吳鴻茹）(“Ms. Wu”), aged 45, is the Company’s independent non-executive Director. She was 
appointed as an independent non-executive Director on 3 March 2023. Ms. Wu is a Certified Public Accountant (Practising) 
in Hong Kong and has previously worked in several international accounting firms and has over 15 years’ extensive 
experience in financial reporting, auditing, mergers and acquisitions and initial public offerings in property development, 
catering services and trading and manufacturing industry. Ms. Wu was an independent director of Springview Holdings 
Limited (NASDAQ: SPHL) from October 2024 to March 2026. Currently, Ms. Wu is an independent non-executive director 
of Well Link Securities Holdings Limited (stock code: 8350) and Qianhai Health Holdings Limited (stock code: 0911).

Ms. Wu obtained a bachelor’s degree of arts in Accountancy from the Hong Kong Polytechnic University in 2003 and 
has become a member of the Association of Chartered Certified Accountants and Hong Kong Institute of Certified Public 
Accountants since 2008 and 2009, respectively.

Mr. Lum Pak Sum（林柏森）(“Mr. Lum”), aged 65, is the Company’s independent non-executive Director. He was 
appointed as an independent non-executive Director on 11 May 2015. Mr. Lum has over 20 years’ experience in the 
Hong Kong financial market. Mr. Lum has engaged in the securities and corporate finance business since July 1988 and 
September 2004 respectively. Mr. Lum was an independent non-executive director of Great China Holdings (Hong Kong) 
Limited (previously known as Greater China Properties Holdings Limited) (stock code: 0021) from August 2007 to June 
2023, Imperial Pacific International Holdings Limited (stock code: 1076) from October 2023 to April 2024, Zhongke Group 
Holdings Limited (previously known as Wai Hung Group Holdings Limited) (stock code: 3321) from October 2024 to May 
2025 and a non-executive director of Sunway International Holdings Limited (stock code: 0058) from May 2019 to January 
2025. Currently, Mr. Lum is an independent non-executive director of Kwan On Holdings Limited (stock code: 1559) and 
Anxian Yuan China Holdings Limited (stock code: 0922), all of which are listed companies in Hong Kong.
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Mr. Lum obtained his master degree of business administration from The University of Warwick, United Kingdom in July 
1994 and his bachelor degree of laws from The University of Wolverhampton, United Kingdom in October 2002 by way 
of distance learning. He has become a fellow of the Hong Kong Society of Accountants (now known as the HKICPA) 
since June 1996 and is currently a non-practicing member of the HKICPA. Mr. Lum was admitted as an associate and a 
fellow of the Association of Chartered Certified Accountants (previously known as the Chartered Association of Certified 
Accountants) in September 1988 and September 1993 respectively.

SENIOR MANAGEMENT
Mr. Wong Kan Fai Michael（黃勤輝）(“Mr. Wong”), aged 58, has been serving the Group since November 1987 when 
he was employed as an accounts clerk and progressed along his career ladder throughout the years. Mr. Wong is currently 
deputy general manager and financial controller of the Group. He is responsible for monitoring the day-to-day operations of 
the Group’s video conferencing and multimedia audiovisual business and supervising the Group’s finance department.

Mr. Wong obtained his bachelor degree of business in November 2004 from Monash University through distance learning. 
He has been a member of the CPA Australia since July 2009 and a member of Hong Kong Institute of Certified Public 
Accountants since September 2015.

Mr. Sin Hing Yu Brian（冼慶餘）(“Mr. Sin”), aged 51, is currently the deputy general manager of i-Control Limited. He 
is responsible for managing the commercial sales team. Mr. Sin joined Eduserve International in January 1999 initially as 
a sales executive, and he has more than 20 years of experience in sales and business development in the audiovisual 
industry.

Mr. Sin obtained his bachelor of arts in international business administration in July 2005 from the University of Northumbria 
at Newcastle, United Kingdom through distance learning.

Mr. Poon King Hang（潘景衡）(“Mr. Poon”), aged 50, is currently the head of business development department of 
the Group and has been the manager of Eduserve International since April 2006. Mr. Poon joined the Group as a sales 
engineer in July 1999 and he is responsible for managing the overall business development of the Group. Mr. Poon was a 
Certified Technology Specialist awarded by the International Communications Industries Association, Inc (currently known 
as the Audiovisual and Integrated Experience Association), an ANSI (American National Standards Institute) Accredited 
Standards Developer, where the certification programme is accredited under the ANSI/-ISO/IEC 17024. Mr. Poon has more 
than 20 years of experience in sales and project management in the audiovisual industry.

Mr. Poon obtained his bachelor of science in electronics from The Open University of Hong Kong in June 2009.

Ms. Chan Wai Nga（陳慧雅）(“Ms. Chan”), aged 34, has been serving the Group since 2022. Ms. Chan is currently 
senior finance manager and company secretary of the Group. She is responsible for financial management and facilitating 
the Board’s processes and communications among Board members, with Shareholders and with management. Prior to 
joining the Group, she had worked at an international accounting firm for over 8 years, with extensive experience in financial 
reporting, auditing, mergers and acquisitions and initial public offerings.

Ms. Chan obtained a Bachelor of Commerce in Accountancy from Hong Kong Baptist University in 2014. She has become 
a member of the Hong Kong Institute of Certified Public Accountants, CPA Australia and The Institute of Chartered 
Accountants in England and Wales since 2018, 2020 and 2022, respectively. Ms. Chan has also been registered as a 
Certified Public Accountant (Practising) in Hong Kong under the Accounting and Financial Reporting Council Ordinance 
(Chapter 588 of the Laws of Hong Kong) since February 2024.



i-Control Holdings Limited 
Annual Report 2026 13

CORPORATE GOVERNANCE REPORT
 
 

CORPORATE GOVERNANCE PRACTICES
The Directors consider that incorporating the core elements of good corporate governance in the management structure 
and internal control procedures of the Group could help to balance the interest of the Shareholders, customers and 
employees of the Company. The Board has adopted the principles and the code provisions as set out in Part 2 of the 
Corporate Governance Code (the “CG Code”) in Appendix C1 to the Listing Rules to ensure that the Group’s business 
activities and decision making processes are regulated in a proper and prudent manner.

To the best knowledge of the Board, the Company has complied with the code provisions set out in Part 2 of the CG Code 
during the year ended 31 March 2026 and up to the date of this annual report, save as disclosed below.

SECURITIES TRANSACTIONS BY DIRECTORS
The Company has adopted a code of conduct regarding securities transactions by the Directors (the “Model Code”) on 
terms no less exacting than the required standard of dealings as set out in the Model Code for Securities Transactions by 
Directors of Listed Issuers as set out in Appendix C3 to the Listing Rules. The Company, having made specific enquiry of all 
Directors, was not aware of any non-compliance with the Model Code during the year ended 31 March 2026.

BOARD OF DIRECTORS
As at the date of this annual report, the Board comprises eight Directors, including four executive Directors, namely 
Dr. Wong King Keung (Chairman), Mr. Tong Sai Wong, Mr. Chan Wing Yiu and Mr. Chan Wing Lun, one non-executive 
Director, namely Ms. Ho Wing Shan and three independent non-executive Directors, namely Mr. Fong Chi, Mr. Lum Pak 
Sum and Ms. Wu Hung Yu.

The biographical details of all existing Directors are set out on pages 9 to 12 of this annual report. To the best knowledge 
of the Company, save as disclosed under the section headed “Directors and Senior Management” and notes 14 and 28 to 
the consolidated financial statement of this annual report, there are no financial, business, family or other material or relevant 
relationships among members of the Board.

FUNCTIONS OF THE BOARD
The principal functions of the Board include:

– reviewing, approving and monitoring fundamental financial and business strategies and major corporate actions;

– approving major acquisitions or disposals, corporate or financial restructuring, issuance of the Shares and other equity 
or debt instruments, payment of dividends and other distribution to the Shareholders;

– assessing the risks faced by the Group and reviewing and implementing appropriate measures to manage such risks;

– selecting and evaluating the performance and compensation of key management executives;

– approving nominations to the Board;

– reviewing and endorsing the recommended framework of remuneration of the Board and key management executives 
by the Remuneration Committee; and

– assuming overall responsibility for corporate governance.

According to code provision D.1.2 of Part 2 of the CG Code, the management shall provide all members of the Board 
with monthly updates. During the year ended 31 March 2026, the executive Directors have provided and will continue to 
provide, to all non-executive Directors updates on any material changes to the positions and prospects of the Company, 
which is considered to be sufficient to provide general updates of the Company’s performance, position and prospects to 
the Board and allow them to give a balanced and informed assessment of the same to serve the purpose required by the 
code provision D.1.2.

CORPORATE GOVERNANCE REPORT
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DIRECTORS’ AND OFFICERS’ LIABILITY INSURANCE
The Directors and officers are indemnified under a directors’ and officers’ liability insurance against any liability incurred 
by them in the discharge of their duties while holding office as the Directors and officers of the Company. The insurance 
coverage is reviewed on an annual basis by the Board.

BOARD MEETINGS AND BOARD PRACTICES
The Directors can attend meetings in person or through other means of electronic communication in accordance with the 
Company’s articles of association (“Articles”). All minutes of the Board meetings contain sufficient detail on the matters 
considered by the Board and the decisions reached.

During the year ended 31 March 2026, four board meetings were held. The attendance records of each Director at the 
board, board committees and annual general meetings held during the year ended 31 March 2026 are as follows:

Number of meetings attended/eligible to attend
Board Committees Annual 

General 
MeetingBoard

Audit 
Committee

Remuneration 
Committee

Nomination 
Committee

Executive Directors
Dr. Wong King Keung 4/4 N/A N/A N/A 1/1
Mr. Tong Sai Wong 4/4 N/A N/A N/A 1/1
Mr. Chan Wing Yiu 4/4 N/A N/A N/A 1/1
Mr. Chan Wing Lun 4/4 N/A N/A N/A 1/1

Non-executive Director
Ms. Ho Wing Shan 4/4 N/A N/A N/A 1/1

Independent Non-executive  
Directors

Mr. Fong Chi 4/4 3/3 1/1 1/1 1/1
Mr. Lum Pak Sum 4/4 3/3 1/1 1/1 1/1
Ms. Wu Hung Yu 4/4 3/3 1/1 1/1 1/1

The current Articles provide that subject to the manner of retirement by rotation of directors as from time to time prescribed 
by the Listing Rules, at each annual general meeting, one-third of the Directors for the time being shall retire from office by 
rotation and that every Director shall be subject to retirement by rotation at least once every three years.
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CONTINUOUS PROFESSIONAL DEVELOPMENT
According to code provision C.1.4 of Part 2 of the CG Code, all Directors shall participate in continuous professional 
development to develop and refresh their knowledge and skills to ensure their contribution to the Board remains informed 
and relevant.

During the year ended 31 March 2026, all Directors participated in continuous professional development programmes in 
relation to regulatory update, the duties and responsibilities of the Directors and the business of the Group in the following 
manner:

Directors

Type of 
continuous 

professional 
development 
programmes

(Notes)

Executive Directors
Dr. Wong King Keung 1&2
Mr. Tong Sai Wong 1&2
Mr. Chan Wing Yiu 1&2
Mr. Chan Wing Lun 1&2

Non-executive Director
Ms. Ho Wing Shan 1&2

Independent Non-executive Directors
Mr. Fong Chi 1&2
Mr. Lum Pak Sum 1&2
Ms. Wu Hung Yu 1&2

Notes:

1. Receiving seminar/courses for development of professional skills and knowledge.

2. Reading materials in relation to regular update to statutory requirements, the Listing Rules and other relevant topics related to listed company.

INDEPENDENT NON-EXECUTIVE DIRECTORS
During the year ended 31 March 2026 and as at the date of this annual report, the Board consists of three independent 
non-executive Directors representing more than one-third of the Board which complies with Rules 3.10 and 3.10A of the 
Listing Rules. Furthermore, three of the independent non-executive Directors, Mr. Fong Chi, Mr. Lum Pak Sum and Ms. Wu 
Hung Yu have appropriate professional qualifications or accounting or related financial management expertise as required 
by Rule 3.10(2) of the Listing Rules.

In accordance to Rule 3.13 of the Listing Rules, the Company has received from each of its independent non-executive 
Directors the written confirmation of his/her independence. The Company, based on such confirmations, considers all of the 
independent non-executive Directors are independent.

INDEPENDENT VIEWS OF THE BOARD
The Company has established a mechanism to allow the Directors to seek independent professional opinion in respect 
of the performance of their duties and responsibilities at the cost of the Company to ensure that the Board can obtain 
independent views and opinions. The Board has examined and reviewed the abovementioned mechanism for the year 
ended 31 March 2026 and is of the view that it has been duly implemented and remains effective.
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NON-EXECUTIVE DIRECTORS
Each of the non-executive Director and independent non-executive Directors has entered into an appointment letter with 
the Company for a term of two years expiring on 31 March 2027 and is renewable thereafter, subject to early removal from 
office in accordance with the Articles, and retirement and re-election provisions in the Articles.

CHAIRMAN AND CHIEF EXECUTIVE OFFICER
In accordance with code provision C.2.1 of Part 2 of the CG Code, the roles of the Chairman and the chief executive officer 
should be separate and should not be performed by the same individual. Currently, Dr. Wong King Keung, the Chairman, 
is responsible for managing the Group’s business development and devising the business strategies. The day-to-day 
operations of the Group are delegated to the other executive Directors and the relevant management responsible for 
different aspects of the business.

BOARD COMMITTEES
The works of the Board is supported by three board committees, namely the audit committee, the remuneration committee 
and the nomination committee, which are all sufficiently resourced to fulfil their roles and their terms of reference have been 
approved by the Board and are available for review on the Company’s website (www.i-controlholdings.com) and the Stock 
Exchange’s website (www.hkexnews.hk).

Audit Committee
The Board has established an audit committee (the “Audit Committee”) on 11 May 2015, which operates under a 
terms of reference approved by the Board. It is the Board’s responsibility to ensure that an appropriate and effective 
risk management and internal control systems exist within the Group. This includes internal controls to deal with both 
the effectiveness and efficiency of significant business processes, the safeguarding of assets, the maintenance of 
proper accounting records, and the reliability of financial information as well as non-financial considerations such as 
the benchmarking of operational key performance indicators. The Board has delegated the responsibility for the initial 
establishment and the maintenance of risk management and internal control system and ethical standards for the Group’s 
management and the review of the effectiveness of the Group’s internal audit function to the Audit Committee.

The Audit Committee currently comprises three independent non-executive Directors, namely Mr. Fong Chi, Mr. Lum Pak 
Sum and Ms. Wu Hung Yu. Mr. Lum Pak Sum is the chairman of the Audit Committee.

According to the current terms of reference, meetings of the Audit Committee shall be held at least two times a year.

Three Audit Committee meetings were held during the year ended 31 March 2026. The Audit Committee has reviewed the 
unaudited interim results and the audited annual results of the Group.

Remuneration Committee
The Board has established a remuneration committee (the “Remuneration Committee”) on 11 May 2015, which operates 
under a terms of reference approved by the Board. The Remuneration Committee is responsible for reviewing and making 
recommendations to the Board concerning the remuneration packages and overall benefits of the Group’s key management 
executives. The Remuneration Committee assesses the appropriateness of the nature and amount of emoluments of such 
officers on a periodic basis by reference to the relevant employment market conditions, the nature and amount of Directors’ 
and senior management’s emoluments, and the Company’s financial and operational performance, with the overall 
objective of ensuring maximum Shareholders’ benefit from the retention of a high quality Board and executive team. The 
Remuneration Committee is also responsible for reviewing and approving matters related to share scheme under Chapter 
17 of the Listing Rules.

The Remuneration Committee currently comprises three independent non-executive Directors, namely Mr. Fong Chi, Mr. 
Lum Pak Sum and Ms. Wu Hung Yu. Ms. Wu Hung Yu is the chairman of the Remuneration Committee.



i-Control Holdings Limited 
Annual Report 2026 17

CORPORATE GOVERNANCE REPORT 
 

One Remuneration Committee meeting was held during the year ended 31 March 2026. The Remuneration Committee 
has reviewed the remuneration packages of all the Directors and senior management of the Company. No material 
matters relating to share schemes under Chapter 17 of the Listing Rules were required to be reviewed or approved by the 
Remuneration Committee during the Reviewing Year.

Remuneration Policy
The remuneration policy of the Group to reward its employees and executives is based on their performance, qualifications, 
competence displayed and market comparable.

Remuneration package typically comprises salary, commission, contribution to retirement benefit schemes and discretionary 
bonuses by reference to the profit of the relevant company.

The Remuneration Committee will review annually the remuneration of all Directors to ensure that it is attractive enough to 
attract and retain a competent team of executive members.

The Directors receive remuneration in the form of salaries, allowances, benefits in kind, discretionary bonuses, retirement 
scheme contributions and share-based payments made on their behalf.

The Director’s fee for each of the Directors is subject to the Board’s review from time to time in its discretion after taking 
into account the recommendation of the Remuneration Committee. The remuneration package of each of the Directors is 
determined by reference to market terms, seniority, experiences, duties and responsibilities of that Director within the Group. 
The Directors are entitled to statutory benefits as required by law from time to time such as retirement benefit.

Nomination Committee
The Board has established a nomination committee (the “Nomination Committee”) on 11 May 2015, which operates 
under a terms of reference approved by the Board. The Nomination Committee is responsible for making recommendations 
to the Board regarding candidates to fill vacancies in the Board, as well as the management of the Board succession. The 
Nomination Committee will take into account various factors, including but not limited to age spread of individual Directors 
and the Group’s business development progress, conduct annual reviews in relation to the composition of the Board. It will 
also make annual enquiries of the existing Directors as to the status of their individual retirement plans, if any. Should any of 
the Directors indicate a plan to retire, the Nomination Committee, with the assistance of the staff of the Group responsible 
for human resources, will start to identify potential candidates, whether within the Group or otherwise, with the appropriate 
background and expertise to join the Board.

The Nomination Committee currently comprises three independent non-executive Directors, namely Mr. Fong Chi, Mr. Lum 
Pak Sum and Ms. Wu Hung Yu. Mr. Fong Chi is the chairman of the Nomination Committee.

One Nomination Committee meeting was held during the year ended 31 March 2026.

Nomination Policy
The Board has adopted the Nomination Policy which sets out the criteria and procedures for the Nomination Committee to 
recommend suitable candidates to the Board to fill casual vacancies or as an addition to the existing Board.

Selection Criteria
According to the Nomination Policy, the following factors would be used as reference by the Nomination Committee in 
assessing the suitability of a proposed candidate:

• Reputation for integrity

• Accomplishment and experience

• Compliance with legal and regulatory requirements
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• Commitment in respect of available time and relevant interest

• Diversity in all its aspects, including but not limited to gender, age, cultural and educational background, ethnicity, 
professional experience, skills, knowledge and length of service

Nomination Procedures
The Secretary of the Nomination Committee shall call a meeting of the Nomination Committee, and invite nominations 
of candidates from Board members if any, for consideration by the Nomination Committee prior to its meeting. The 
Nomination Committee may also put forward candidates who are not nominated by Board members.

For filling a casual vacancy, the Nomination Committee shall make recommendations for the Board’s consideration and 
approval. For proposing candidates to stand for election at a general meeting, the Nomination Committee shall make 
nominations to the Board for its consideration and recommendation.

The Board shall have the final decision on all matters relating to its recommendation of candidates to stand for election at 
any general meeting.

BOARD DIVERSITY POLICY
The Company recognises and embraces the benefits of having a diverse Board, and sees diversity at Board level as an 
essential element in maintaining a competitive advantage. The Company has therefore adopted a board diversity policy 
which sets out the approach to achieve and maintain diversity on the Board.

Pursuant to the policy, the Nomination Committee seeks to achieve Board diversity through the consideration of a number 
of factors, including but not limited to the talents, skills, regional and industry experience, background, gender and other 
qualities of the members of the Board. These differences will be considered in determining the optimum composition of the 
Board and when possible should be balanced appropriately. All appointments of the members of the Board are made on 
merit, in the content of the talents, skills and experience the Board as a whole requires to be effective.

The Nomination Committee reviews and assesses the composition of the Board and makes recommendations to the Board 
on appointment of new Directors based on the Company’s Nomination Policy. The Nomination Committee also oversees 
the conduct of the annual review of the effectiveness of the Board.

In reviewing and assessing the composition of the Board, the Nomination Committee will consider the benefits of all aspects 
of diversity, including without limitation, those described above, in order to maintain an appropriate range and balance of 
talents, skills, experience and background on the Board.

In recommending candidates for appointment to the Board, the Nomination Committee will consider candidates on merit 
against objective criteria and with due regard for the benefits of diversity on the Board.

Measurable objectives
The Nomination Committee will discuss and agree annually all measurable objectives for achieving diversity on the Board 
and recommend them to the Board for adoption. At any given time, the Board may seek to improve one or more aspects 
of its diversity and measure progress accordingly.

The Board has adopted measurable objectives to implement the board diversity policy as follows:

• There is at least one female member in the Board;

• At least one financial expert in the Board shall have the professional qualifications and experience in finance and audit 
recognized by the regulatory authorities;
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• The number of independent non-executive Directors shall account for one-third of the Board members; and

• The age composition of Directors shall be reasonable. Among the existing eight Directors, two are at the age of 41-50, 
two are at the age of 51-60, one is at the age of 61-70 and three are at the age of 71-80.

The Board will review such objectives from time to time to ensure their appropriateness.

As at the date of this report, the Board comprises eight Directors, two of which are female, and the Board considered that 
gender diversity on the Board is achieved. The Company is committed to improving gender diversity as and when suitable 
candidates are identified. The Company will continue to take gender diversity into consideration during recruitment and 
increase the female proportion at all levels over time with the ultimate goal of achieving gender diversity, such that there is a 
pipeline of female senior management and potential successors to the Board in the future.

Monitoring and reporting
The Nomination Committee will report annually, in the Corporate Governance Report of the Company, on the process it has 
used in relation to Board appointments.

Review of the policy
The Nomination Committee will review the policy annually, which will include an assessment of the effectiveness of the 
policy. The Nomination Committee will discuss any revisions that may be required and recommend any such revisions to 
the Board for approval.

DIVERSITY AT WORKFORCE LEVEL
In terms of employment, the Group has also taken, and continues to take, steps to promote diversity at all levels of its 
workforce. Opportunities for employment, training and career development are equally opened to all eligible employees 
without discrimination. Currently, the male to female ratio in the workforce of the Group including Directors and senior 
management is approximately 63:37. The Board considers that the gender diversity in workforce is currently achieved. We 
consider that at present there is a reasonably high gender diversity in the Group’s workforce, and will continue to monitor 
the need to maintain or, if desired or necessary, increase diversity to meet our corporate objectives.

ACCOUNTABILITY AND AUDIT
Directors’ and Auditor’s Responsibilities for the consolidated financial statements
All Directors acknowledge their responsibility to prepare the Group’s consolidated financial statements for each financial 
period to give a true and fair view of the state of affairs of the Group and of the results and cash flows for that period. 
When preparing the consolidated financial statements for the year ended 31 March 2026, the Board has selected suitable 
accounting policies and applied them consistently, made judgments and estimates that are fair and reasonable and has 
prepared the consolidated financial statements of the Group on a going concern basis.

The Directors are responsible for taking all reasonable and necessary steps to safeguard the assets of the Group and 
to prevent and detect fraud and other irregularities. The statement of auditor about their reporting responsibilities on the 
consolidated financial statements is set out in the Independent Auditor’s Report.

The Directors continue to adopt the going concern approach in preparing the consolidated financial statements and are 
not aware of any material uncertainties relating to events or conditions that may cast significant doubt upon the Company’s 
ability to continue as a going concern.
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Auditor’s Remuneration
During the year ended 31 March 2026, the remuneration paid or payable to the Company’s auditor, SHINEWING (HK) CPA 
Limited, and its affiliate company in respect of their audit and non-audit services was as follows:

HK$

Audit service 650,000
Non-audit services 130,000

780,000

Non-audit services are related to agreed-upon procedures on interim financial information and environmental, social and 
governance report.

RISK MANAGEMENT AND INTERNAL CONTROL
During the year, the Group has complied with code provision D.2 of the CG Code by establishing appropriate and effective 
risk management and internal control systems. Management is responsible for the design, implementation and monitoring 
of such systems, while the Board oversees management in performing its duties on an ongoing basis. Main features of the 
risk management and internal control systems are described in the sections below:

Risk Management System
The Group adopts a risk management system which manages the risks associated with its business and operations. The 
system comprises the following phases:

• Identification: Identify ownership of risks, business objectives and risks that could affect the achievement of objectives.

• Evaluation: Analyze the likelihood and impact of the risks and evaluate the risk portfolio accordingly.

• Management: Consider the risk responses, ensure effective communication to the Board and on-going monitor the 
residual risks.

Based on the risk assessments conducted for the year ended 31 March 2026, no significant risk was identified.

Internal Control System
The Company has in place an internal control system which is compatible with the Committee of Sponsoring Organizations 
of the Treadway Commission (“COSO”) 2013 framework. The framework enables the Group to achieve objectives 
regarding effectiveness and efficiency of operations, reliability of financial reporting and compliance with applicable laws and 
regulations. The components of the framework are shown as follow:

• Control Environment: A set of standards, processes, and structures that provide the basis for carrying out internal 
control across the Group.

• Risk Assessment: A dynamic and iterative process for identifying and analyzing risks to achieve the Group’s objectives, 
forming a basis for determining how risks should be managed.

• Control Activities: Actions established by policies and procedures to help ensure that management’s directives to 
mitigate risks to the achievement of objectives are carried out.

• Information and Communication: Internal and external communication to provide the Group with the information 
needed to carry out day-to-day controls.
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• Monitoring: Ongoing and separate evaluations to ascertain whether each components of internal control is present 
and functioning.

Based on the internal control reviews conducted for the year ended 31 March 2026, no significant control deficiency was 
identified. The Board believes that the existing risk management and internal control systems are adequate and effective.

Inside Information
The Company recognises that the release of inside information to place anyone in a privileged dealing position is strictly 
prohibited. In order to enhance the Group’s system of handling inside information, and to ensure the truthfulness, accuracy, 
completeness and timeliness of its public disclosures, the Group also adopts and implements an inside information policy 
and procedures. Certain reasonable measures have been taken from time to time to ensure that proper safeguards exist to 
prevent a breach of a disclosure requirement in relation to the Group, which include:

• The access of information is restricted to a limited number of employees on a need-to-know basis. Employees who 
are in possession of inside information are fully conversant with their obligations to preserve confidentiality.

• Confidentiality agreements are in place when the Group enters into significant negotiations.

• The executive Directors are designated persons who speak on behalf of the Company when communicating with 
external parties such as the media, analysts or investors.

Prior to the announcement of any inside information, all Directors and senior management are requested to take all 
reasonable steps to maintain strict confidentiality and where it is reasonably likely that confidentiality may have been lost in 
respect of the inside information, the Company shall as soon as reasonably practicable, apply to the Stock Exchange for a 
trading suspension of its shares.

Internal Auditors
The Group has an Internal Audit (“IA”) function which consists of professional staff with relevant expertise (such as Certified 
Public Accountant). The IA function is independent of the Group’s daily operation and carries out appraisal of the risk 
management and internal control systems by conducting interviews, walkthroughs and tests of operating effectiveness.

An IA plan has been approved by the Board. According to the established plan, review of the risk management and internal 
control systems is conducted annually and the results are reported to the Board via the Audit Committee afterwards.

Effectiveness of the Risk Management and Internal Control Systems
The Board is responsible for the risk management and internal control systems of the Group and ensuring review of the 
effectiveness of these systems has been conducted annually. Several areas have been considered during the Board’s 
review, which include but not limited to (i) the changes in the nature and extent of significant risks since the last annual 
review, and the Group’s ability to respond to changes in its business and the external environment; and (ii) the scope and 
quality of management’s ongoing monitoring of risks and the internal control systems.

The Board, through its review and the review made by IA function and the Audit Committee for the year ended 31 March 
2026, concluded that the risk management and internal control systems were effective and adequate. Such systems, 
however, are designed to manage rather than eliminate the risk of failure to achieve business objectives, and can only 
provide reasonable and not absolute assurance against material misstatement or loss. It is also considered that the 
resources, staff qualifications and experience of relevant staff were adequate and the training programs and budget 
provided were sufficient.
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DIVIDEND POLICY
According to the dividend policy the Company has in place, declaration of dividend is subject to the discretion of the Board, 
taking into consideration of, among others, (i) financial results; (ii) Shareholders’ interests; (iii) general business conditions 
and strategies; (iv) capital requirements; (v) taxation considerations; (vi) contractual, statutory and regulatory restriction, if 
any; and (vii) any other factors that the Board may deem relevant.

Declaration and payment of dividends by the Company is subject to compliance with the Companies Act of the Cayman 
Islands and the Articles. The dividend policy will continue to be reviewed and updated from time to time by the Board.

INVESTORS AND SHAREHOLDERS RELATIONS
The Company has adopted Shareholders’ communication policy by establishing a range of communication channels 
between itself and its Shareholders, investors and other stakeholders. These include (i) the publication of interim and 
annual reports; (ii) the annual general meeting or extraordinary general meeting providing a forum for Shareholders to raise 
comments and exchange views with the Board; (iii) updated and key information of the Group available on the websites of 
the Stock Exchange and the Company; (iv) the Company’s website offering communication channel between the Company 
and its Shareholders and investors; and (v) the Company’s share registrars in Hong Kong serving the Shareholders in 
respect of all share registration matters.

During the year, the Company has reviewed the implementation and effectiveness of the Shareholders’ communication 
policy through discussions amongst Board members during Board meetings. The Company has reviewed communication 
activities and engagement with Shareholders conducted during the year and was satisfied with the implementation and 
effectiveness of the shareholders’ communication policy which provided sufficient and effective communication channels 
with the Shareholders, investors and other stakeholders of the Company.

The Company aims to provide its Shareholders and investors with high standards of disclosure and financial transparency. 
The Board is committed to provide information of the Group to Shareholders in a clear, detailed, timely manner and on 
a regular basis through the publication of interim and annual reports and/or dispatching circulars, notices, and other 
announcements. Shareholders are highly recommended to pay attention to these public information.

The Company strives to take into consideration its Shareholders’ views and inputs, and address the Shareholders’ 
concerns. Shareholders are encouraged to attend the annual general meeting for which at least 21 days’ notice in 
writing shall be given. The Chairman as well as the chairmen of the Audit Committee, the Nomination Committee and the 
Remuneration Committee, or in their absence, the Directors are available to answer Shareholders’ questions on the Group’s 
businesses at the meeting. To comply with code provision F.2.2 of Part 2 of the CG Code, the management will ensure the 
external auditor to attend the annual general meeting to answer questions about the conduct of the audit, the preparation 
and content of the auditor’s report, the accounting policies and auditor independence.

All Shareholders have statutory rights to call for extraordinary general meetings and put forward agenda items for 
consideration by Shareholders. According to article 64 of the Articles, one or more Shareholders holding, at the date 
of deposit of the requisition, not less than one tenth of the paid up capital of the Company having the right of voting at 
general meetings can call for an extraordinary general meeting. Such requisition shall be made in writing to the Board or 
the company secretary for the purpose of requiring an extraordinary general meeting to be called by the Board for the 
transaction of any business specified in such requisition.

If a Shareholder wishes to propose a person (the “Candidate”) for election as a Director at a general meeting, he/she shall 
deposit a written notice (the “Written Notice”) to the Company’s principal place of business in Hong Kong at Units A&B, 
12/F, MG Tower, 133 Hoi Bun Road, Kwun Tong, Kowloon, Hong Kong.

The Written Notice (i) must include the personal information of the Candidate as required by Rule 13.51(2) of the Listing 
Rules; and (ii) must be signed by the Shareholder concerned and signed by the Candidate indicating his/her willingness to 
be elected and consent of the publication of his/her personal information.
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The period for lodgment of the Written Notice shall commence on the day after the dispatch of the notice of general 
meeting and end no later than 7 days prior to the date of such general meeting.

In order to ensure that the Shareholders have sufficient time to receive and consider the proposal of election of the 
Candidate as a Director without adjourning the general meeting, Shareholders are urged to submit and lodge the Written 
Notice as early as practicable preferably at least 15 business days prior to the date of the general meeting appointed for 
such election.

In order to promote effective communication, the Company also maintains website (http://www.i-controlholdings.com) 
which includes the latest information relating to the Group and its businesses. Shareholders’ enquiries or proposals can be 
directed in writing to the Board or the company secretary at Units A&B, 12/F, MG Tower, 133 Hoi Bun Road, Kwun Tong, 
Kowloon, Hong Kong or by email to info@i-controlholdings.com.

COMPANY SECRETARY
Ms. Chan Wai Nga (“Ms. Chan”) has been appointed as the company secretary of the Company with effective from 12 
April 2024. Ms. Chan is a member of HKICPA and a Certified Public Accountant (Practising) in Hong Kong. Ms. Chan has 
taken no less than 15 hours of relevant professional trainings to update her skills and knowledge during the year ended 31 
March 2026.

CHANGES IN CONSTITUTIONAL DOCUMENTS
On 8 August 2025, the Shareholders have approved at the annual general meeting the adoption of the new Memorandum 
and Articles of Association in substitution for, and to the exclusion of, the then previous Memorandum and Articles of 
Association adopted by a special resolution passed on 16 September 2022. Details of the amendments were set out in the 
circular of the Company dated 4 July 2025. The latest Memorandum and Articles of Association is available on both the 
websites of the Company and of the Stock Exchange.
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The Directors are pleased to submit their report together with the audited consolidated financial statements of the Group for 
the year ended 31 March 2026.

HEADQUARTERS AND PRINCIPAL PLACE OF BUSINESS IN HONG KONG
The Company was incorporated in the Cayman Islands as an exempted company with limited liability under the Companies 
Act of the Cayman Islands on 21 August 2014. Its principal place of business in Hong Kong is Units A&B, 12/F, MG Tower, 
133 Hoi Bun Road, Kwun Tong, Kowloon, Hong Kong.

PRINCIPAL ACTIVITIES AND BUSINESS REVIEW
The principal activities of the Group comprise VCMA solution services and VCMA maintenance services. The principal 
activities and other particulars of the subsidiaries of the Company are set out in note 32 to the consolidated financial 
statements in this annual report.

Further discussions and analysis of these activities and financial key performance indicators, as well as the principal risks 
and uncertainties facing the Company, environmental policies and performance, and compliance with laws and regulations 
as required by Schedule 5 to the Hong Kong Companies Ordinance, can be found in the sections headed “Chairman’s 
Statement”, “Management Discussion and Analysis” and “Environmental, Social and Governance Report” of this annual 
report. Those discussion form part of this Report of the Directors.

RELATIONSHIP WITH KEY STAKEHOLDERS
The support from key stakeholders, including employees, customers, suppliers and Shareholders, contributes greatly to 
the Group’s success. The Group has an objective to devote resources to promote and maintain long term and sustainable 
relationships with these stakeholders.

RESULTS AND APPROPRIATIONS
The financial performance of the Group for the financial year ended 31 March 2026 and the financial position of the Group 
as at 31 March 2026 are set out in the consolidated financial statements on pages 62 to 66 of this annual report.

FINAL DIVIDEND
The Directors resolved not to recommend the payment of final dividend for the year ended 31 March 2026.

ANNUAL GENERAL MEETING AND CLOSURE OF REGISTER OF MEMBERS
The annual general meeting (the “AGM”) is scheduled to be held on Friday, 7 August 2026. For determining the entitlement 
to attend and vote at the AGM, the register of members of the Company will be closed from Tuesday, 4 August 2026 to 
Friday, 7 August 2026 (both dates inclusive) during which period no transfer of Shares will be registered. In order to be 
eligible to attend and vote at the AGM, all transfers of Shares, accompanied by the relevant share certificates and transfer 
forms must be lodged with the Company’s branch share registrar in Hong Kong, Tricor Investor Services Limited, at 17/
F, Far East Finance Centre, 16 Harcourt Road, Hong Kong for registration not later than 4:30 p.m. on Monday, 3 August 
2026.

REPORT OF THE DIRECTORS
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MAJOR CUSTOMERS AND SUPPLIERS
During the year ended 31 March 2026, the Group’s top five customers accounted for approximately 24.5% of the revenue. 
The Group’s five largest suppliers accounted for approximately 47.4% of the total purchases for the year ended 31 March 
2026. In addition, the Group’s largest customer accounted for approximately 6.8% of the revenue and the Group’s largest 
supplier accounted for approximately 23.3% of the total purchases for the year ended 31 March 2026.

As far as the Company is aware, as at the date of this annual report, save for an insignificant amount of shares in one of 
the above customers, which is a company whose shares are listed on the Stock Exchange, held for passive investment 
purpose by a few Directors from time to time, none of the Directors, their close associates nor any Shareholders (which to 
the knowledge of the Directors own more than 5% of the Company’s share capital) had any interest in the Group’s top five 
customers and suppliers.

RESERVES
Details of movements in the reserves of the Group during the year ended 31 March 2026 are set out in the consolidated 
statement of changes in equity in this annual report.

As at 31 March 2026, the Company’s reserves available for distribution amounted is nil.

SHARE CAPITAL
Details of movements in the share capital of the Company during the year ended 31 March 2026 are set out in note 25 to 
the consolidated financial statements in this annual report.

PROPERTY AND EQUIPMENT
Details of movements in the property and equipment of the Group are set out in note 16 to the consolidated financial 
statements in this annual report.

DIRECTORS
During the year ended 31 March 2026 and up to the date of this annual report, the Directors were:

Executive Directors
Dr. Wong King Keung (Chairman)
Mr. Tong Sai Wong
Mr. Chan Wing Yiu
Mr. Chan Wing Lun

Non-executive Director
Ms. Ho Wing Shan

Independent non-executive Directors
Mr. Fong Chi
Mr. Lum Pak Sum
Ms. Wu Hung Yu
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Further details of the Directors are set forth in the section headed “Directors and Senior Management” of this annual report. 
Details of the emoluments of the Directors are set out in note 14 to the consolidated financial statements in this annual 
report.

By virtue of article 108(a) of the Articles, Dr. Wong King Keung, Mr. Chan Wing Yiu and Mr. Fong Chi shall retire from office 
by rotation and, being eligible, offer themselves for re-election at the AGM.

Directors’ service contracts
Each of the executive Directors, non-executive Director and independent non-executive Directors has entered into a service 
agreement or an appointment letter (as applicable) with the Company for a term of two years or fixed period expiring on 31 
March 2027 and is renewable thereafter, subject to early removal from office in accordance with the Articles, and retirement 
and re-election provisions in the Articles.

None of the Directors (including those proposed for re-election at the AGM) has a service contract which is not determinable 
by the Group within one year without payment of compensation (other than statutory compensation).

SHARE OPTION SCHEME
The following is a summary of the principal terms of the share option scheme adopted under the written resolutions of the 
shareholders of the Group passed on 11 May 2015 (“Share Option Scheme”). The Share Option Scheme has expired in 
May 2025.

(a) Purpose
The purpose of the Share Option Scheme is to enable the Company to grant options to selected participants as 
incentives or rewards for their contribution to the Group.

(b) Participants of the Share Option Scheme
The Directors may, at their absolute discretion, invite any person belonging to any of the following classes of 
participants, to take up options to subscribe for Shares:

(a) any employee or proposed employee (whether full-time or part-time and including any executive Director), 
consultants or advisers of or to the Company, any of its subsidiaries or any entity (the “Invested Entity”) in which 
the Company holds an equity interest;

(b) any non-executive Directors (including independent non-executive Directors) of the Company, any of its 
subsidiaries or any Invested Entity;

(c) any supplier of goods or services to any members of the Group or any Invested Entity;

(d) any customer of the Group or any Invested Entity;

(e) any person or entity that provides research, development or other technological support to the Group or any 
Invested Entity; and

(f) any Shareholders or any shareholder of any of its subsidiaries or any Invested Entity or any holder of any 
securities issued by any member of the Group or any Invested Entity,
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and for the purposes of the Share Option Scheme, the options may be granted to any company wholly-owned by 
one or more persons belonging to any of the above classes of participants. For the avoidance of doubt, the grant of 
any options by the Company for the subscription of Shares or other securities of the Company to any person who 
falls within any of the above classes of participants shall not, by itself, unless the Directors otherwise determine, be 
construed as a grant of option under the Share Option Scheme.

The basis of eligibility of any of the above classes of participants to the grant of any options shall be determined by the 
Directors from time to time on the basis of the participants’ contribution to the development and growth of the Group. 
In order for a person to satisfy the Directors that he is qualified to be (or where applicable, continues to qualify to be) a 
participant, such person shall provide all such information as the Directors may request for the purpose of assessing 
his eligibility (or continuing eligibility).

(c) Total number of Shares available for issue under the Share Option Scheme
The maximum number of Shares issuable upon exercise of all options to be granted under the Share Option Scheme 
and any other share option schemes of the Company (excluding, for this purpose, Shares issuable upon exercise of 
options which have been granted but which have lapsed in accordance with the terms of the Share Option Scheme or 
any other share option schemes of the Company) must not in aggregate exceed 10% of the Shares in issue as at the 
date of the listing of the Shares (i.e. 27 May 2015).

The maximum number of Shares which may be issued upon the exercise of all outstanding options granted and yet to 
be exercised under the Share Option Scheme and any other share option scheme adopted by the Company must not 
in aggregate exceed 30% of the share capital of the Company in issue from time to time.

As at the date of this annual report, there was no Shares issuable on exercise of options granted under the Share 
Option Scheme.

As at the beginning and the end of the year ended 31 March 2026, the total number of share options available for 
grant under the Share Option Scheme was 100,000,000 and 0 respectively. As at the date of this annual report, no 
shares were available for issue under the Share Option Scheme as it has expired in May 2025.

(d) Maximum entitlement of each participant and connected persons
The total number of Shares issued and to be issued upon exercise of options granted to each participant (including 
both exercised and outstanding options) under the Share Option Scheme, in any 12-month period up to the date of 
grant shall not exceed 1% of the Shares in issue.

Each grant of options to a Director, chief executive or substantial shareholder of the Company or any of their respective 
associates must be approved by the independent non-executive Directors (excluding any independent non-executive 
Director who is the grantee of the options) and the Shareholders in a general meeting with such participant and his/her 
close associates (or his/her associates if the participant is a connected person) abstaining from voting.
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(e) The basis of determining the exercise price of option
The subscription price of a Share in respect of any option granted under the Share Option Scheme, subject to any 
adjustments made in accordance with the Share Option Scheme, shall be such price as the Board in its absolute 
discretion shall determine, provided that such price shall not be less than the highest of:

(i) the average closing price of the Shares as stated in the Stock Exchange’s daily quotations sheet for the five 
business day immediately preceding the date of grant of the option (which must be a business day);

(ii) the closing price of the Shares as stated in the Stock Exchange’s daily quotations sheet on the date of grant of 
the option (which must be a business day); and

(iii) the nominal value of the Shares.

(f) Acceptance and payment on acceptance of option offer
An option may be accepted by a participant within 28 days from the date of the offer of grant of the option. A 
consideration of HK$1.00 is payable on acceptance of the offer of the grant of an option.

(g) Vesting and exercise of option
The Share Option Scheme does not provide for any minimum vesting period. The Directors may fix any minimum 
period for which an option must be held at their absolute discretion.

An option may be exercised at any time during a period to be determined and notified by the Directors to the grantee 
and, in the absence of such determination, from the date of acceptance of the offer to earlier of the date on which 
such option lapses under the provisions of the Share Option Scheme and 10 years from the offer date.

(h) Period of the Share Option Scheme
Unless terminated by the Company by resolution in general meeting, the Share Option Scheme shall be valid and 
effective for a period of 10 years commencing on the date on which the Share Option Scheme becomes unconditional 
(i.e. 11 May 2015). The Share Option Scheme has expired in May 2025.

During the year ended 31 March 2026, there was no share options granted, exercised, cancelled or lapsed under the 
Share Option Scheme and accordingly, no shares may be issued in respect of share options granted during the year ended 
31 March 2026. As at 1 April 2025 and 31 March 2026, there was no share options outstanding under the Share Option 
Scheme. 

SHARE AWARD SCHEME
The following is a summary of the principal terms of the share award scheme adopted by the Company on 3 February 
2021 (“Share Award Scheme”).

(a) Purpose
The purpose of the Share Award Scheme is to recognise the contributions by certain employees and persons to the 
Group, to provide them with incentives in order to retain them for the continual operation and development of the 
Group and to attract suitable personnel for further development of the Group.
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(b) Eligible Person
The eligible person includes any individual, being an employee (whether full time or part time), director (including 
an independent non-executive director), officer, consultant or advisor of any member of the Group who the Board 
considers, in its sole and absolute discretion, have contributed or will contribute to the Group.

(c) Operation of the Share Award Scheme
The Board may, from time to time, at its absolute discretion during the award period select any eligible person to be a 
selected participant and grant an award to such selected participant. The Board may impose such vesting criteria and 
condition(s), if any, as it deems appropriate under an award. No amount is payable by the grantees on acceptance of 
the awards unless the Board otherwise determines. Subject to all applicable laws, the Board may determine, amend 
and/or waive any one or more of such vesting criteria and conditions under an award (or any part thereof). The vesting 
date of any awards may be determined by the Board and set out in the relevant award letter, unless a different vesting 
date is deemed to occur in accordance with the terms of the Share Award Scheme.

For the purpose of satisfying the award(s) made or to be made, the Board may determine at its absolute discretion, 
that the Company shall allot and issue new Shares to the Trustee (as defined hereinbelow) under the Share Award 
Scheme and/or procure the transfer of Shares from an existing Shareholder to the Trustee and/or provide the Trustee 
with the necessary funds and instruct the Trustee to acquire Shares through on-market transactions at the prevailing 
market price.

The Board intends to use the general mandate available at the time of granting of the award(s), and seek specific 
mandate from the Shareholders where (i) any grant of the award(s) would cause the Company to issue and allot 
Shares in excess of the permitted amount in the general mandate available at the time of granting of the relevant 
award(s) or (ii) the award(s) is to be granted to connected persons of the Company and Shareholders’ approval is 
required under Chapter 14A of the Listing Rules.

(d) Restrictions on grants
Notwithstanding the Board’s absolute discretion in granting an award, no awards shall be made under the following 
circumstances:

(i) where the requisite approval from any applicable regulatory authorities has not been granted;

(ii) where any member of the Group will be required under applicable securities laws, rules or regulations to issue a 
prospectus or other offer documents in respect of such award or the Share Award Scheme, unless the Board 
determines otherwise;

(iii) where such award would result in a breach by any member of the Group or its directors of any applicable 
securities laws, rules or regulations in any jurisdiction; or

(iv) where such grant of award would result in a breach of the Scheme Limit (as defined below) or would otherwise 
cause the Company to issue Shares in excess of the permitted amount in the mandate approved by the 
Shareholders.

For the avoidance of doubt, any award made under the above circumstances shall be null and void.
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(e) Award Period
The period commencing on the adoption date of the Share Award Scheme (i.e. 3 February 2021) (the “Adoption 
Date”), and shall expire on 2 February 2031, being the business day immediately prior to the tenth anniversary of the 
Adoption Date. The remaining life of the Share Award Scheme is approximately five and a half years, subject to any 
early termination as may be determined by the Board pursuant to the terms of the Share Award Scheme.

(f) Scheme Limit
The Company shall not make any further grant of award which will result in the aggregate number of Shares 
underlying all grants made pursuant to the Share Award Scheme (excluding awarded Shares that have been forfeited 
in accordance with the Share Award Scheme) to exceed 15% of the entire issued share capital of the Company as 
at the Adoption Date without Shareholders’ approval (the “Scheme Limit”). The Scheme Limit shall be refreshed 
automatically on each anniversary date of the Adoption Date during the Award Period, such that the Scheme Limit so 
refreshed shall not exceed 15% of the issued share capital of the Company as at the relevant anniversary date of the 
Adoption Date. There is no maximum entitlement of each eligible person prescribed under the Share Award Scheme.

(g) Appointment of Trustee
The Company has entered into the Trust Deed with Upbest Securities Company Limited (the “Trustee”) on 8 February 
2021 to appoint it as the initial trustee under the Share Award Scheme. The Trustee is a company incorporated in 
Hong Kong and licensed to carry on Type 1 (dealing in securities), Type 4 (advising on securities), Type 6 (advising on 
corporate finance) and Type 9 (asset management) regulated activities under the Securities and Futures Ordinance. 
The Trustee is a wholly owned subsidiary of Upbest Group Limited, a company whose issued shares are listed on 
the Stock Exchange (Stock Code: 335). To the best knowledge, information and belief of the Board after making all 
reasonable enquiries, the Trustee and its ultimate beneficial owners are independent third parties and not connected 
with the Company or any of its connected persons. Further to all Awarded Shares as defined below being vested to 
Mr. Wang Yanghao (“Mr. Wang”), the Trustee account has been terminated on 31 October 2024.

(h) Grant of Award
On 20 April 2021, the Company has granted an award of 500,000 awarded shares (the “Awarded Shares”) to 
Mr. Wang under the Share Award Scheme. Subject to the Lock-up Condition as set out below and the scheme rules 
of the Share Award Scheme, the Awarded Shares shall vest in Mr. Wang and Mr. Wang shall have the right to receive 
the Awarded Shares in accordance with the following vesting schedule:

(i) as to 150,000 Awarded Shares, representing 30% of the Awarded Shares, on the first anniversary of the date of 
grant;

(ii) as to 150,000 Awarded Shares, representing 30% of the Awarded Shares, on the second anniversary of the date 
of grant; and

(iii) as to 200,000 Awarded Shares, representing 40% of the Awarded Shares, on the third anniversary of the date of 
grant.
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The vested Awarded Shares are subject to the condition that Mr. Wang will not dispose of, or enter into any agreement 
to dispose of or otherwise create any options, rights, interests or encumbrances in respect of the relevant vested 
Awarded Shares during a period of six (6) months commencing on the vesting date of the relevant Awarded Shares (the 
“Lock-up Condition”).

On 7 May 2021, the 500,000 Awarded Shares were issued and allotted to the Trustee under the Share Award 
Scheme at nominal value under the general mandate granted to the Directors pursuant to an ordinary resolution 
passed by the Shareholders at the annual general meeting of the Company held on 7 August 2020.

On 20 April 2022, 150,000 Awarded Shares have been vested in Mr. Wang and transferred from the Trustee to 
Mr. Wang, subject to the Lock-up Condition.

On 20 April 2023, additional 150,000 Awarded Shares have been vested in Mr. Wang and transferred from the Trustee 
to Mr. Wang, subject to the Lock-up Condition.

On 20 April 2024, 200,000 Awarded Shares became vested in Mr. Wang and were transferred to him from the trustee 
under the Share Award Scheme, subject to the Lock-Up Condition.

During the year ended 31 March 2026, there was no share awards granted, vested, cancelled or lapsed under the 
Share Award Scheme, and accordingly, no shares may be issued in respect of share awards granted during the year 
ended 31 March 2026. As at 1 April 2025 and 31 March 2026, there was no share awards outstanding under the 
Share Award Scheme.

The number of awards available for grant under the scheme mandate of the Share Award Scheme as at 1 April 2025 
and 31 March 2026 was 149,500,000 and 149,500,000 respectively.

The maximum number of Shares available for issue under the Share Award Scheme is 150,000,000 Shares, being 
15% of the issued share capital of the Company as at the Adoption Date. As at 1 April 2025 and 31 March 2026, a 
total of 500,000 awarded Shares were vested under the Share Award Scheme, leaving behind 149,500,000 awarded 
Shares being available for issue (including share awards granted but not yet vested and share awards available for 
grant) under the Scheme Limit, representing approximately 14.2% of the total number of Shares in issue as at the date 
of this annual report.
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DISCLOSURE OF INTERESTS
(a) Interests and short positions of the Directors and the chief executives of the Company in the 

shares, underlying shares and debentures of the Company or the associated corporations
As at 31 March 2026, the interests and short positions of the Directors and the chief executives of the Company in 
the shares, underlying shares or debentures of the Company and its associated corporations (within the meaning 
of Part XV of the SFO) (i) which were required to be notified to the Company and the Stock Exchange pursuant to 
Divisions 7 and 8 of Part XV of the SFO (including interests or short positions which they were taken or deemed to 
have under such provisions of the SFO); or (ii) which were required, pursuant to Section 352 of the SFO, to be entered 
in the register referred to therein; or (iii) which were required as otherwise to be notified to the Company and the 
Stock Exchange pursuant to the required standard of dealings by directors as referred to in the Model Code, were as 
follows:

Interests in the Company

Name Capacity/Nature of interest
Number of 

Shares interested

Approximate 
percentage of the 
total issued share 

capital of the 
Company

(Note 1) (Note 2)

Dr. Wong King Keung Interest in a controlled corporation (Note 3) 602,100,000 57.32%
Beneficial owner 108,300,000 10.30%

67.62%

Notes:

(1) All interests stated are long positions.

(2) Total numbers of issued shares as at 31 March 2026 was 1,050,500,000.

(3) These Shares are held by Luxurious Bay Capital Limited, which is beneficially owned as to 50% by Knight Sky Holdings Limited and as to 50% 

by Newmark Group Limited, a company which is owned as to approximately 40.6% by Dr. Wong King Keung. Pursuant to the provisions of 

Divisions 7 and 8 of Part XV of the SFO, Dr. Wong King Keung is deemed to have an interest in all Shares in which Newmark Group Limited has, 

or deemed to have, an interest.

Save as disclosed above, as at the date of this annual report, none of the Directors and the chief executives of the 
Company had any interests and short positions in the shares, underlying shares and debentures of the Company and 
its associated corporations (within the meaning of Part XV of the SFO) (i) which were required to be notified to the 
Company and the Stock Exchange pursuant to Divisions 7 and 8 of Part XV of the SFO (including interests and/or 
short positions which they were taken or deemed to have under such provisions of the SFO) or (ii) which were required 
to be recorded in the register required to be kept by the Company under Section 352 of the SFO or (iii) which were 
otherwise notified to the Company and the Stock Exchange pursuant to the required standard of dealings by directors 
as referred to in the Model Code.
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(b) Interests and short positions of the substantial shareholders in the shares and underlying shares
As at 31 March 2026, so far as is known to the Directors and the chief executives of the Company, the following 
corporation or persons (other than the Directors or the chief executives of the Company) had, or were deemed or 
taken to have interests or short positions in the shares and underlying shares of the Company as recorded in the 
register required to be kept under Section 336 of the SFO, were as follows:

Name Capacity/Nature of interest
Number of 

Shares
Percentage of 
issued Shares

(Note 1)

Luxurious Bay Capital Limited Beneficial owner 602,100,000 57.32%
Newmark Group Limited (Note 2) Interests of controlled corporation 602,100,000 57.32%
Knight Sky Holdings Limited (Note 3) Interests of controlled corporation 602,100,000 57.32%

Beneficial owner 41,700,000 3.97%
Ms. Wong Lau Sau Yee Angeli (Note 4) Interests of spouse 710,400,000 67.62%
Mr. Cheng Kai Ming, Charles (Note 5) Interests of controlled corporation 643,800,000 61.29%
Ms. Chim Mei Hing (Note 6) Interests of spouse 643,800,000 61.29%

Notes:

(1) All interests stated are long positions.

(2) These Shares are held by Luxurious Bay Capital Limited, which is beneficially owned as to 50% by Knight Sky Holdings Limited and as to 50% 

by Newmark Group Limited.

(3) These Shares include 602,100,000 Shares held by Luxurious Bay Capital Limited, which is beneficially owned as to 50% by Knight Sky Holdings 

Limited and as to 50% by Newmark Group Limited, and 41,700,000 Shares held by Knight Sky Holdings Limited itself.

(4) Ms. Wong Lau Sau Yee Angeli is the spouse of Dr. Wong King Keung, a Director. Pursuant to the provisions of Divisions 2 and 3 of Part XV of 

the SFO, Ms. Wong Lau Sau Yee Angeli is deemed to have an interest in all Shares in which Dr. Wong King Keung has, or deemed to have, an 

interest.

(5) These Shares include 602,100,000 Shares held by Luxurious Bay Capital Limited, which is beneficially owned as to 50% by Newmark Group 

Limited and as to 50% by Knight Sky Holdings Limited, and 41,700,000 Shares held by Knight Sky Holdings Limited, a company which is in 

turn 100% owned by Mr. Cheng Kai Ming, Charles. Pursuant to the provisions of Divisions 7 and 8 of Part XV of the SFO, Mr. Cheng Kai Ming, 

Charles is deemed to have an interest in all Shares in which Knight Sky Holdings Limited has, or deemed to have, an interest.

(6) Ms. Chim Mei Hing is the spouse of Mr. Cheng Kai Ming, Charles, the sole beneficial owner of Knight Sky Holdings Limited. Pursuant to the 

provisions of Divisions 2 and 3 of Part XV of the SFO, Ms. Chim Mei Hing is deemed to have an interest in all Shares in which Mr. Cheng Kai 

Ming, Charles has, or deemed to have, an interest.

Save as disclosed above, as at the date of this annual report, the Directors and the chief executives of the Company 
are not aware of any other person, not being a Director or a chief executive of the Company, who had, or was deemed 
or taken to have an interest or short position in the shares and underlying shares of the Company as recorded in the 
register required to be kept under Section 336 of the SFO.
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DIRECTORS’ RIGHT TO ACQUIRE SHARES
Save as disclosed in this annual report, at no time during the year ended 31 March 2026 was the Company, its holding 
company, or any of its subsidiaries or its fellow subsidiaries a party to any arrangement to enable the Directors and the 
chief executives of the Company (including their spouses and children under 18 years of age) to hold any interests or short 
positions in the shares, underlying shares, or debentures of the Company or its associated corporations (within the meaning 
of Part XV of the SFO).

DISCLOSURE OF INFORMATION PURSUANT TO RULE 13.51B(1) OF THE HONG KONG 
LISTING RULES
Ms. Wu Hung Yu, an independent non-executive Director, resigned as an independent non-executive director of Springview 
Holdings Limited (NASDAQ: SPHL), a company listed on the US stock market, with effect from 13 March 2026.

Save for the information disclosed above, there is no other information required to be disclosed pursuant to Rule 13.51B(1) 
of the Listing Rules for the year ended 31 March 2026.

SUFFICIENCY OF PUBLIC FLOAT
The Company is in compliance with the minimum public float requirement during the year ended 31 March 2026 and as at 
the date of this annual report based on the information publicly available to the Company and within the knowledge of the 
Directors.

RELATED PARTY TRANSACTIONS
The material related party transactions of the Company are set out in note 28 to the consolidated financial statements in 
this annual report. None of these related party transactions fall under the definition of “connected transaction” or “continuing 
connected transaction” in Chapter 14A of the Listing Rules. For the year ended 31 March 2026, the Group had not entered 
into any transactions constituting connected transactions (including continuing connected transactions) which are subject to 
the disclosure requirements under Chapter 14A of the Listing Rules.

DIRECTORS’ INTERESTS IN TRANSACTIONS, ARRANGEMENTS OR CONTRACTS THAT 
ARE SIGNIFICANT IN RELATION TO THE COMPANY’S BUSINESS
Save as otherwise disclosed, no other transactions, arrangements or contracts of significance to which the Company, its 
holding company, or any of its subsidiaries was a party, and in which a Director or an entity connected with a Director is or 
was materially interested, either directly or indirectly, subsisted at the end of the year or at any time during the year ended 
31 March 2026.

EQUITY-LINKED AGREEMENTS
Other than the Share Option Scheme and the Share Award Scheme of the Company as disclosed above, no equity-linked 
agreements that will or may result in the Company issuing shares or that require the Company to enter into any agreements 
that will or may result in the Company issuing shares were entered into by the Company during the year ended 31 March 
2025 or subsisted at the end of the year or at any time during the year ended 31 March 2026.

MANAGEMENT CONTRACTS
No contract concerning the management and administration of the whole or any substantial part of the business of the 
Company was entered into or existed during the year ended 31 March 2026.

CONTROLLING SHAREHOLDERS’ INTEREST IN CONTRACTS OF SIGNIFICANCE
No contract of significance to which the Company, its holding company, or any of its subsidiaries was a party, and in 
which a controlling shareholder of the Company or any of its subsidiaries had a material interest, either directly or indirectly, 
subsisted at the end of the year or at any time during the year ended 31 March 2026.

DIRECTORS’ INTERESTS IN COMPETING BUSINESS
As at 31 March 2026, none of the Directors or their respective associates had any business or interests in a business which 
competes or is likely to compete, either directly or indirectly, with the business of the Group.
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RETIREMENT BENEFITS SCHEME
Particulars of retirement benefits scheme of the Group as at 31 March 2026 are set out in note 27 to the consolidated 
financial statements in this annual report.

CONFIRMATION OF INDEPENDENCE
The Company has received from each of the independent non-executive Directors a confirmation of his independence 
pursuant to Rule 3.13 of the Listing Rules and considers all the independent non-executive Directors were independent 
during the year ended 31 March 2026.

PRE-EMPTIVE RIGHTS
There is no provision for pre-emptive rights under the Articles or the laws of the Cayman Islands, being the jurisdiction in 
which the Company was incorporated.

TAX RELIEF
The Company is not aware of any relief from taxation available to its shareholders by reason of their holding of the 
Company’s shares.

PERMITTED INDEMNITY
Pursuant to the Articles, subject to the applicable laws and regulations, every Director shall be indemnified and secured 
harmless out of the assets of the Company from and against all actions, costs, charges, losses, damages and expenses 
which they or any of them may incur or sustain in or about the execution of their duty in their offices. Such permitted 
indemnity provision has been in force throughout the Reviewing Year. The Company has arranged appropriate directors’ 
and officers’ liability insurance coverage for the directors and officers of the Group.

PURCHASE, SALE OR REDEMPTION OF LISTED SECURITIES OF THE COMPANY
During the year ended 31 March 2026, none of the Company and its subsidiaries has purchased, sold or redeemed any 
of the Company’s listed securities (including sale of treasury shares). As at 31 March 2026, the Company did not hold any 
treasury shares.

CHARITABLE DONATIONS
During the year ended 31 March 2026, there were no charitable donations made by the Group (2025: nil).

EVENTS AFTER THE REPORTING PERIOD
The Directors are not aware of any significant event requiring disclosure that has taken place subsequent to 31 March 2026 
and up to the date of this annual report.

CORPORATE GOVERNANCE
The Company maintains a high standard of corporate governance practices. Details of the corporate governance practices 
adopted by the Company are set out in the Corporate Governance Report on pages 13 to 23 of this annual report.
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FINANCIAL SUMMARY
A summary of the results and of the assets and liabilities of the Group is set out in the financial summary on page 124 of 
this annual report.

AUDITOR
The consolidated financial statements for the year ended 31 March 2026 have been audited by SHINEWING (HK) CPA 
Limited who will retire and, being eligible, offer themselves for re-appointment. A resolution for the re-appointment of 
SHINEWING (HK) CPA Limited as the auditor of the Company is to be proposed at the AGM.

By order of the Board  
 
 
 
 
 
 

Wong King Keung  
Chairman

Hong Kong, 17 June 2026
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ABOUT THIS REPORT
The Environmental, Social and Governance (“ESG”) Report (the “ESG Report”) elaborates on the initiatives of the i-Control 
Holdings Limited (the “Company”) and its subsidiaries (collectively referred to as the “Group”) to implement the concept of 
sustainable development and perform its corporate social responsibilities, and evaluate its ESG performance from 1 April 
2025 to 31 March 2026 (the “Year”).

Scope of ESG Report
The ESG Report focuses on the environmental and social performance of the Group’s core business of provision of 
video conferencing and multimedia audiovisual (“VCMA”) solutions and maintenance services in Hong Kong. The key 
performance indicators (“KPIs”) cover the performance of its head office in Hong Kong and are presented in the section: 
Appendix: Summary of Environmental and Social KPIs.

Reporting Framework
The ESG Report was prepared based on the Environmental, Social and Governance Reporting Code (the “Code”) under 
Appendix C2 to the Listing Rules issued by the Stock Exchange, following four reporting principles stipulated in the Code: 
Materiality, Quantitative, Balance and Consistency.

Materiality The content of the ESG Report is determined based on stakeholder engagement and materiality 
assessment, which includes identifying ESG-related issues, gathering and reviewing opinions from 
internal management and various stakeholders, assessing the relevance and materiality of the 
issues, and preparing and validating information for the ESG Report. The ESG Report has provided 
comprehensive coverage of key ESG issues of concern to stakeholders.

Quantitative The Group has disclosed quantitative environmental KPIs in the ESG Report. The criteria, methods 
and references used to calculate KPIs and the conversion factors used for the KPIs are intended to 
give stakeholders a comprehensive view of the Group’s ESG performance.

Balance The Group's performance has been presented in an impartial manner, avoiding choices, omissions or 
presentation formats that may unduly influence readers' decisions or judgements. Performance data 
is reported in a way that allows information users to see negative and positive year-on-year trends in 
impacts.

Consistency The Group uses consistent reporting and calculation methods as far as reasonably practicable. 
Details of significant changes in information or methodology in the relevant sections are disclosed to 
facilitate a comparison of ESG performance between years.

OUR APPROACH TO ESG
ESG Governance
The Group believes that well-established ESG principles and practices are essential to enhancing its investment values 
and generating sustainable long-term returns for stakeholders. The Board of Directors of the Company (the “Board”) 
bears ultimate responsibility for supervising the Group’s ESG governance and climate-related risk management. To drive 
sustainable development, the Board oversees the implementation of the Group’s ESG and climate-related strategies 
and risk management practices. The Board also delegates appropriate authority to management for the formulation and 
execution of ESG policies and strategies.

The Group conducted a materiality assessment during the Year to identify and manage material ESG issues that are 
significant to both the business and its stakeholders. The Board played an active role in the materiality assessment in 
their capacity as internal stakeholders, offering strategic guidance on ESG governance. Fully informed of the assessment 
outcomes, the Board will continue to monitor and refine engagement channels to ensure transparent, effective, and ongoing 
dialogue with all stakeholders. Details of the materiality assessment are set out in the “Stakeholder Engagement” section of 
the ESG Report.

To effectively lead the Group’s ESG and climate initiatives, the Board continuously oversees ESG efforts and ensures close 
cross-departmental collaboration between departments to achieve operational compliance and social responsibility goals. 
The Group regularly shares its ESG progress with various stakeholders through the ESG Report.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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During the Year, the Group established quantified environmental targets, details of which are set out in the Responding to 
Climate Change – Environmental Goals and Progress section of the ESG Report. The Board actively oversees the targets 
by tracking them against quantifiable indicators on an annual basis. Through regular reviews of target progress, the Board 
drives ongoing improvement and strengthens the Group’s overall environmental outcomes.

Stakeholder Engagement
Communication with Stakeholders
Stakeholder communication and engagement are fundamental to the Group’s sustainable development. Considering the 
nature of business operation, the Group has identified its major stakeholders and maintains regular communications with 
them through various channels. The Group will continue to enhance the breadth and depth of stakeholder engagement, 
thoroughly understand stakeholders’ expectations and hence address their diverse needs.

Stakeholders Expectations and Requirements Communication Channel

Government and Regulators • Compliance with national policies, 
laws and regulations

• Support for local economic growth
• Contribution in local employment
• Tax payment in full and on time
• Ensure production safety

• Regular information reporting
• Regular meetings with regulators
• Dedicated reports
• Examinations and inspections

Shareholders • Returns
• Compliant operation
• Rise in company value
• Transparency and effective 

communication
• Climate-related risks and 

opportunities

• Shareholders conferences
• Announcements and circulars
• Email, telephone communication and 

company website
• Site visits
• Dedicated report

Business Partners • Operation with integrity
• Fair competition
• Performance of contracts
• Mutual benefit and win-win result

• Review and appraisal meetings
• Business communication
• Discussion and exchange of opinions
• Engagement and cooperation

Customers • Outstanding products and 
services

• Health and safety
• Performance of contracts
• Operation with integrity

• Customer service centre and hotline
• Customer feedback survey
• Social media platforms
• Calling for feedback

Environmental Regulatory 
Authorities

• Energy saving and emission 
reduction

• Reporting

Employees • Protection of rights
• Occupational health and safety
• Remunerations and benefits
• Career development
• Humanity cares

• Employee communication meetings
• Corporate journal and intranet
• Employee mailbox
• Training and workshop
• Employee activities

Community and the Public • Enhancement of community 
environment

• Participation in charity
• Information transparency

• Company website
• Announcements
• Interview with media
• Social media platforms
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Materiality Assessment
The Group places strong emphasis on stakeholder opinions and incorporates ESG issues into its strategic planning 
and management decisions. Therefore, the Group has commissioned an independent third-party consultant to assist in 
conducting a materiality assessment in a fair and unbiased manner.

1. Identification
Identifying potential material ESG issues that might affect the Group’s business or stakeholders.

2. Stakeholder Engagement
Conducting questionnaire survey to understand views and expectations of stakeholders (including employees, 
shareholders, the management, directors, clients and suppliers) on the Group’s response and disclosures of ESG 
issues.

3. Prioritisation
Prioritising potential material issues based on the valid questionnaires received.

During the Year, the Group received 63 valid questionnaires from internal and external stakeholders. Following a detailed 
analysis of the responses, the Group identified and prioritised its material ESG issues. The materiality matrix below is 
derived from the stakeholder feedback.

 
Most Important

CommunityLabour Practices Operation Practices Environment

Importance to the Group’s Business

Im
p

o
rt

an
ce

 t
o

 S
ta

ke
ho

ld
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s

Very Important Important 

Anti-corruption

Customer Privacy Protection

Customer Health and Safety

Information Security

Customer Service 
Management

Quality Management

Procurement Practices

Intellectual Property 
Protection

Responsible Sales and 
Marketing

Managing 
Social Risks of 
Supply Chain

Managing Environmental 
Risks of Supply Chain

Charity

Promotion of Community 
Development

Poverty Alleviation

Operational Compliance

Prevention of Child Labour 
and Forced Labour

Training and Education

Employment
Compliance

Occupational 
Health and Safety

Diversity and Equal Opportunity

Employees’ Working 
Hours and Rest Period

Employees’ Remuneration 
and Bene�ts

Responding to Climate Change

Environmental Compliance

Fleet Emissions Management
Waste Management

Energy Consumption

Use of Water Resources
Green Building

Green Of�ce

Green Energy Project

Greenhouse Gas Emissions

Prevention and Handling of Environmental Incidents

Ecological Protection

The Group has identified 13 most material ESG issues. Relevant disclosure on these material issues are presented in 
the corresponding sections of the ESG Report, with particular focus on labour practices and operation management 
aspects. The assessment summary serves as an important foundation for the Group to chart its short-term and long-term 
sustainable development strategies.
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Material Issues Section with Corresponding Measures

Employment Compliance EMPLOYEES’ RIGHT

Prevention of Child Labour and Forced Labour EMPLOYEES’ RIGHT – Employment Policies

Employees’ Working Hours and Rest Period EMPLOYEES’ RIGHT – Employment Policies, Welfare and Benefits

Training and Education EMPLOYEES’ RIGHT – Development and Training

Occupational Health and Safety EMPLOYEES’ RIGHT – Occupational Health and Safety

Procurement Practices OPERATION MANAGEMENT – Supply Chain Management

Customer Service Management OPERATION MANAGEMENT – Customer Service

Responsible Sales and Marketing OPERATION MANAGEMENT – Customer Service, Responsible Advertising

Quality Management OPERATION MANAGEMENT – Quality Control

Customer Privacy Protection
Information Security
Intellectual Property Protection

OPERATION MANAGEMENT – Privacy and Intellectual Property Protection

Anti-corruption OPERATION MANAGEMENT – Anti-corruption

ENVIRONMENTAL PROTECTION
Responding to Climate Change
While climate-related matters have been integrated into the core strategic decision-making process, the Group recognises 
its importance and proactively identifies, evaluates, and monitors the potential impacts of climate-related risks and 
opportunities. In accordance with Part D of the Code, the Group has, during the Year, provided detailed disclosures on 
climate-related issues.

Climate Governance
The Group has integrated climate-related risk assessment into its overall governance framework, with the Board serving 
as the highest decision-making body. To enhance the Board’s capability, the Group encourages ongoing skill development 
through internal training sessions on climate change.

Climate issues are discussed at least once a year during regular Board meetings, enabling the Board to review the 
integrity and completeness of climate disclosures, monitor evolving conditions, and adjust operational policies where 
necessary. The Board considers climate-related risks and opportunities (including trade-offs associated therewith) in 
its oversight of strategies, major transaction decisions and risk management processes and related policies. Cross-
departmental communication channels have been established to facilitate dialogue, allowing the Board to better understand 
implementation challenges and effectiveness. The Group’s Climate Governance Structure is shown as follows:

The Board
• Overseeing the identification, evaluation, and management of climate-related risks and opportunities;

• Formulating relevant strategies and emission reduction targets; and

• Monitoring cross-departmental collaboration to ensure effective implementation of climate initiatives.

Management team and relevant departments
• Executing the climate strategies for business resilience;

• Regularly reporting progress on climate-related risk and opportunity assessments to the Board; and

• Carrying out management plans and measures based on risk assessments.
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While the current remuneration policy primarily emphasises business performance and long-term value creation, the Group 
will monitor climate-related indicators and industry best practices, with a view to incorporating relevant climate factors into 
the remuneration framework when appropriate.

Strategy and Scenario Analysis
During the Year, the Group completed its first climate scenario analysis. The Group referenced models from the latest 
international agreements on climate change, the Intergovernmental Panel on Climate Change (“IPCC”) Sixth Assessment 
Report and the Network for Greening the Financial System (“NGFS”) Phase 5 public release. Both low-emission and high-
emission scenarios were selected to provide a wide range of contrast, enabling a thorough assessment under various GHG 
emission pathways.

Business The Group’s VCMA solutions and maintenance services

Assumption There will be no changes to the Group’s mitigation policies and reporting scope within the anticipated 
time horizons

Time Horizons Align with the Group’s operational budgeting cycle and strategic business planning cycle, the 
anticipated time horizons are set as follows:

• Short-term: 2030

• Medium-term: 2040

• Long-term: 2050

Climate Scenario Physical risk scenarios Transition risk scenarios

Low GHG emissions • IPCC SSP 1-2.6 • NGFS Net Zero 2050

G loba l  wa rm ing reaches 
2.0º C. Governments’ social, 
economic and clean energy 
transitions align with historical 
trends. Stringent policies amplify 
transition risks for enterprises, 
while physical risks remain 
notable

Early adoption of stringent 
climate policies. By reducing 
energy demand and advancing 
low-carbon technologies, it 
aims to limit global warming to 
well below 1.5º C and achieve 
global net-zero carbon dioxide 
emissions around 2050

High GHG emissions • IPCC SSP 5-8.5 • NGFS Current Policies

Globa l  warming exceeds 
4º C. Delayed government 
climate action, stalled emission 
reduct ion/adaptat ion and 
insuff ic ient po l ic ies dr ive 
extreme c l imate impacts, 
i n c r e a s i n g  e n t e r p r i s e s ’ 
immediate and long-term 
physical risks

Only currently implemented 
climate policies remain in place, 
leading to continued growth 
in GHG emissions. Global 
warming is projected to about 
3º C at the end of the century, 
resulting in severe physical risks
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It is acknowledged that addressing climate change is a long-term endeavour, and existing uncertainties could influence 
the successful implementation of its strategies. As the Group remains in the early stages of assessing its climate resilience, 
there remains uncertainty as to the magnitude and timing of potential climate-related risks and opportunities. However, 
the Group maintains strong adaptive capacity to enable its timely responses to evolving risks, policy shifts, and market 
conditions.

Due to the dispersed nature of relevant operational data across different business units and the absence of widely 
recognised or industry-standardised calculation methodologies, the Group is currently unable to apply cross-industry and 
industry-based metrics, and provide quantitative information in a reasonable and cost-effective manner. However, should 
there be any significant changes to its operational strategy in the future, the Group will disclose the material financial 
impacts on its financial position, operating performance, and cash flows as appropriate.

The Group’s detailed qualitative assessment across multiple dimensions is shown as follows:

Levels 1, 2

Impacts on business model, value chain and 
financial performance Resilience Strategy

Physical risk – Extreme weather event (acute)

• Increasing travel risk e.g., employee safety and 
product delivery

• Affecting supply chain stability via late delivery, 
resulting in breach of contract, order lost and 
revenue loss

• Implementing robust employee safety 
protocols and remote work

• Diversifying logistics partners and maintain 
multiple regional distribution hubs

Transition risk – Tighter regulation on import and export of VCMA equipment

• Rising VCMA procurement costs and supply 
chain instability, driven by the Carbon Border 
Adjustment Mechanism applied to raw materials 
like iron and steel

• Forcing price increases to customers, and may 
reduce competitiveness against non-regulated 
alternatives, potentially leading to lost market 
share and slower revenue growth

• Diversifying supplier base across regions 
with more stable regulatory environments

• Working with suppliers to prioritise low-
carbon and certified green equipment 
options

Opportunity – Customer preferences (low-emission alternatives)

• Expanding the existing customer base by offering 
low-emission VCMA solutions

• Increasing consumers’ willingness to upgrade 
their equipment, resulting in higher sales volume 
and increased revenue

• Launching customer education campaigns 
highlighting energy savings, and ESG 
benefits

• Developing targeted upgrade and retrofit 
programmes using combinations of energy-
efficient VCMA products

Notes:

1 The affected time horizon in chart is indicated as short-term, medium-term, long-term (from left to right).
2 After conducting the climate scenario analysis, impact levels of risks and opportunities are identified. They are indicated by different colours: light colour 

(handled through standard existing processes), regular colour (requires consistent monitoring) and dark colour (requires promptly actions and strategy 

planning).
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Climate Risk Assessment
The Group has mapped the key drivers of climate-related risks against its existing risk register, and integrated climate-
related risk management into its overall risk management framework. Factors such as asset location and type, historical 
exposure to extreme weather events, and energy consumption patterns are considered in the analysis, while drawing on 
publicly available climate data from recognised scenario sources and supplemented by internal utility consumption records.

The Group’s climate risk assessment, which encompasses a systematic process of identification, assessment, prioritisation 
and monitoring, is introduced as follows:

1. Identification
The Group conducts benchmarking, stakeholder consultations, and research on climate trends to perform scenario 
analyses. This process enables the identification of physical and transition risks, as well as potential opportunities, 
across its operations within the reporting scope.

2. Assessment
The Group performs a comprehensive evaluation of the identified climate-related risks and opportunities, analysing 
their potential impacts on the business model, value chain, and financial performance.

3. Prioritisation
Based on the assessment results, the Group integrates the identified climate risks and opportunities into its existing 
risk register, and prioritises them according to the likelihood and significance, ensuring alignment with the Group’s 
overall business objectives and strategic priorities.

4. Monitoring
The Group develops appropriate risk response strategies and opportunity realisation plans. The management team 
and relevant departments regularly monitor and evaluate the effectiveness of these measures. Progress on the 
identification, assessment, and management of climate-related risks and opportunities is reported to the Board, 
ensuring the effective implementation of climate actions.

During the Year, there were no significant changes to the Group’s overall risk management system.

Environmental Goals and Progress
Aligning with Hong Kong’s target of achieving carbon neutrality by 2050 and the Paris Agreement, the Group has set 
quantified short-term targets during the Year under the Board’s oversight. The targets and methodology for setting the 
targets have not been validated by a third party and were not derived from sectoral decarbonisation approach, but the 
Group is committed to reducing its environmental impact through continuous improvement and will regularly evaluate its 
performance against environmental targets to drive climate resilience.

The table below summarises the Group’s environmental targets applicable to its head office:

Aspect The Goals (with a baseline of 2026) Section

Emissions Reducing Scope 2 emissions intensity by 3% by 2030 Carbon Management

Waste Optimising resource efficiency where feasible and avoid waste
Ensuring that all waste is disposed of in a safe and legal manner

Waste Management

Resources Reducing energy consumption intensity by 3% by 2030
Reducing water consumption intensity by 3% by 2030

Use of Resources
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The Board monitors the progress and performance of the Group’s climate targets on an annual basis and assesses 
whether any revisions are required. In addition, the Board will continue to refine the mechanisms for formulating, evaluating, 
and verifying these targets to ensure the transparency and credibility of the Group’s decarbonisation efforts.

Although the Group has not yet established a dedicated climate transition plan, climate-related resilience has become a 
strategic priority. Human resources and internal capital are dedicated to systematically identifying physical and transition 
risks, as well as to formulate mitigation measures. During the Year, there was no capital expenditure, financing or investment 
deployed towards the Group’s resilience strategies.

Carbon Management
The Group is committed to reduce the intensity of GHG emissions. Under the supervision of the Board, the Group 
enhances the development, assessment, and verification of related targets and regularly monitors and discloses its GHG 
emissions data to stakeholders. Given the current lack of market maturity and limited industry coverage, carbon pricing 
has not yet been applied in the decision-making processes. However, the Group will continue to monitor developments in 
carbon pricing mechanisms and evaluate their potential applicability.

During the Year, following the Greenhouse Gas Protocol: A Corporate Accounting and Reporting Standard (2004) and the 
Greenhouse Gas Protocol Corporate Value Chain (Scope 3) Accounting and Reporting Standard (2011), the Group’s GHG 
emissions include Scope 2 indirect emissions from purchased electricity and Scope 3 emissions from waste generated from 
operations and business travel.

The Group has not yet planned to use carbon credits to offset GHG emissions to achieve any net GHG emissions target. 
However, the Group will consider its applicability when appropriate. To reduce GHG emissions, the Group has implemented 
the following measures:

• Encouraging employees to use public transportation;

• Encouraging the use of video conferencing for online presentations and conferences to avoid unnecessary overseas 
business travel;

• Adopting energy efficient lighting such as LED; and

• Using electronic systems to substitute paper-based office administration systems to lower paper consumption.

Emissions Management
The Group is committed to minimising emissions as part of its responsibility as a responsible enterprise. The Group strictly 
complies with relevant laws and regulations, including but not limited to the Air Pollution Control Ordinance of Hong Kong. 
As a provider of VCMA solutions, the Group does not generate significant water pollutants as it does not operate any 
manufacturing processes.

The Group has effectively eliminated the major source of air pollutants from its daily business activities. By fully transitioning 
the Group’s fleet from old combustion engine vehicles to electric vehicles, the Group achieved zero emissions of nitrogen 
oxides, sulphur oxides and particulate matter from vehicle operations during the Year. Besides, the Group has adopted the 
following measures to reduce the emissions from vehicles:

• Keeping company fleet properly tuned;

• Conducting regular inspection and inflation; and

• Ensure no idling vehicles with running engines.
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Waste Management
The Group complies with relevant laws and regulations, including the Product Eco-responsibility Ordinance, the Waste 
Disposal Ordinance and the Water Pollution Control Ordinance of Hong Kong.

Non-hazardous waste produced by the Group mainly consists of general waste from daily operation. Hazardous waste 
includes batteries, toner cartridges, light bulbs and computers. While most of the non-hazardous waste is disposed of to 
landfill, all hazardous waste is collected and treated safely by qualified licensed contractors to prevent environmental harm 
and ensure legal compliance. For example, waste computers and monitors are responsibly recycled through approved 
recycling units.

As a registered supplier with the Environmental Protection Department, the Group actively fulfils its responsibilities under the 
Producer Responsibility Scheme on Waste Electrical and Electronic Equipment by paying the required recycling levy for the 
regulated electrical equipment distributed in Hong Kong.

To minimise the generation of waste, the Group has adopted the following measures:

• Use refills to reuse pen barrels, and avoid discarding the entire pen;

• Reusing envelopes, folders, file cards and other stationery;

• Monitoring printing volume regularly and set print quota for users as far as practicable to reduce the use of ink and 
paper;

• Use electronic systems to substitute paper-based office administration systems (OA System); and

• Reduce the use of disposable and non-recyclable products.

Use of Resources
The Group is committed to reducing energy and water consumption. Energy consumption primarily arises from purchased 
electricity, while water consumption is mainly from sanitary purposes. Given the nature of the Group’s business, the water 
consumption is minimal, and there was no issue related to sourcing water fit for purpose during the Year.

Although the Group does not engage in any business activities that would cause a significant impact on the environment or 
natural resources as part of its ongoing commitment to good corporate social responsibility, the Group actively reduces the 
negative environmental impacts of its daily business operations. The Group has implemented the following measures in its 
daily operations to reduce energy and water consumption:

Energy Conservation
• Maximise the use of natural light, minimise the number of lighting fixtures in areas with lighting levels higher than 

required, and adopt energy-efficient lighting;

• Switch off lighting and air-conditioning systems when rooms are not in use;

• Separate light switches for different light zones;

• Adopt energy efficient lighting (Apply LED lighting system); and

• Allow employees to wear casual clothes every Friday to reduce air-conditioning usage.

Water Conservation
• Fix dripping taps immediately; and

• Reduce water pressure to the lowest practical level.
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Green Operation
• Apply office automation system to substitute the traditional paper-based office administration system;

• Monitor printing volume regularly and set print quota for users as far as practicable;

• Reuse envelopes, folders, file cards and other stationery;

• Use video conferencing for online presentations and conferences to substitute unnecessary overseas business travel; 
and

• Encourage employees to reuse paper and print on both sides with smaller fonts and line spacing.

EMPLOYEES’ RIGHT
Employment Policies
The Group believes that its competitive strengths are attributed to its experienced and capable employees. The Group 
adheres to the Employment Ordinance, Minimum Wage Ordinance, Employment of Children Regulations, and other relevant 
laws and regulations in Hong Kong, ensuring fairness and equal treatment in all aspects of recruitment, promotion, transfer, 
reward and other employment-related activities.

Promotion, Recruitment and Resignation
The Group’s Human Resources Policy states that priority is given to internal promotion, with external recruitment used to 
supplement when necessary. Internal promotion is conducted after evaluating an employee’s ability, ambition, diligence, 
experience, qualification, performance, morality, and seniority. When there is no suitable candidate within the Group, 
vacancies are advertised via public channels, such as social media platforms. All recruitment and promotion decisions 
are conducted in a fair and transparent manner. Recruitment and promotion decisions shall not be influenced by age, 
sex, physical or mental health status, marital status, family status, nationality, religion, and sexual orientation, or any other 
irrelevant factors.

Upon resignation, the Group issues a letter of resignation and conducts an exit interview to understand the reasons for 
leaving and identify any potential issues.

Child and Forced Labour
New employees are required to provide valid identification documents to the Human Resources Department for verification 
to prevent child labour. Upon joining, each employee receives a letter of appointment clearly stipulating the date of 
employment, commencing salary, workdays and working hours to avoid any form of forced labour. In the event that child 
labour or forced labour is identified, the Group will suspend the individual’s duties and conduct a thorough investigation.

Remuneration
General employees work five days per week and eight working hours per day. Overtime work is not encouraged. However, 
technical employees may claim overtime with prior approval from the department head, and such overtime hours are 
compensated with time-off in lieu of.

The Group’s remuneration package is competitive and is determined based on employees’ performance, qualifications, 
competence, and market level, covering basic salary, commission, contribution to retirement benefit schemes and 
discretionary bonuses. Salaries are reviewed and adjusted annually. Special year-end bonuses may be awarded depending 
on the profitability and individual performance.
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Welfare and Benefits
The Group fully complies with all applicable laws and regulations on employee welfare, including the Mandatory Provident 
Fund Schemes Ordinance. All employees are enrolled in the Mandatory Provident Fund Plan.

All employees are entitled to paid statutory holidays and receive annual leave, paid sick leave, casual and compassionate 
leave, marriage leave, birthday leave, and statutory maternity and paternity leave. Other benefits include sickness allowance, 
communication and travel allowances, and study allowance.

Work and Leisure: Recreation Centre

The centre is equipped with video facilities, a coffee lounge, game area and exercise machines to enhance team 
collaboration, working efficiency, and overall wellbeing.

During the Year, the Group organised a variety of employee welfare activities to promote well-being and enhance 
engagement. The Company provided HK$500 as health check sponsorship for all employees, distributed festive gifts such 
as mooncakes, rice dumplings, and Chinese New Year puddings, and successfully hosted the Mid-Autumn Festival Dinner 
in September 2025, reinforcing a strong sense of belonging and appreciation among employees.

Employee Activity: Annual Dinner

The Group continued its tradition of hosting an Annual 
Dinner to recognize employees’ contributions and 
strengthen team spirit, providing a valuable platform for 
management and staff to connect, celebrate achievements, 
and foster a sense of belonging.

Additionally, this year marked a significant milestone for the Group as it celebrated the 10th Anniversary of its listing. In 
commemoration of this important achievement, the Group expressed its deepest gratitude to all employees for their 
unwavering dedication, hard work, and valuable contributions over the past decade. Through special celebratory events 
and enhanced recognition initiatives, the Group demonstrated its sincere appreciation and reinforced its commitment to 
valuing and supporting its people as the foundation of its success.
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Milestone: 10th Anniversary of Listing

Development and Training
To support the growth and development of the employees, the Group devises annual training programmes and individual 
development plans. The Group offers a range of internal training courses and actively encourages employees to participate 
in external talks, seminars and workshops to enrich their job-related knowledge and skills. Employees may also apply for an 
education allowance to support continuing education and training.

The Group demonstrated a strong commitment to employee development by arranging dedicated training plans tailored 
to different roles. When new products are launched, targeted product training is provided to technical staff, including 
programmers and engineers, to ensure employees master the latest product technologies

During the Year, accounting staff attended various CPA professional development courses covering topics such as 
Sustainable Finance, Ethical Investing, etc. Company secretaries participated in specialised webinars and e-learning 
programmes on the Stock Exchange’s listing requirements, sustainability reporting, and public affairs. Meanwhile, 
programmers and technical staff received targeted training and certifications in areas including AWS, and AI applications. 
These initiatives reflect the Group’s ongoing commitment to enhancing employees’ professional competencies and 
supporting their career growth.

Occupational Safety and Health
The Group places the highest priority on the safety and health of its employees and complies with all relevant laws and 
regulations, including the Occupation Safety and Health Ordinance.

Management is responsible for providing and maintaining a safe working environment as well as minimising the risk 
of injuries and illnesses. The Group has established an internal policy for reporting hazards, injuries and illnesses, and 
responds promptly to all reports of unsafe and unhealthy conditions. Safety procedures are in place for high-risk tasks, 
and employees are provided with appropriate personal protective equipment. Regular communications on injury and illness 
statistics and safety issues are conducted to raise employee awareness.

The Group strictly prohibits smoking on work premises and organises regular fire, rescue, and evacuation drills. To improve 
indoor air quality, air conditioner filters are cleaned regularly and green plants are placed in office area.

During the Year, the Group recorded zero lost days due to work injuries and there was no work-related fatality for the past 
three years.
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OPERATION MANAGEMENT
Supply Chain Management
The Group’s primary suppliers are manufacturers of VCMA equipment. As the quality of supplied equipment directly 
affects the Group’s service quality, the Group manages the supply chain with a focus on efficiency and consistent product 
standards through fair and transparent practices.

Potential suppliers should demonstrate full compliance with relevant laws and regulations concerning anti-corruption, 
employment, and occupational health and safety. During the selection process, the Group evaluates suppliers’ product 
quality, delivery performance, production capacity, regulatory compliance, etc. Only those meeting the required standards 
are added to the qualified suppliers list.

To meet customer expectations and stay abreast of the latest equipment and technology, the Group conducts annual 
monitoring and performance evaluation of existing suppliers. In the event of defective products upon delivery, the Group 
negotiates with the supplier and arranges for returns or replacements. For outsourced projects, subcontractors closely 
monitor efficiency, service quality, responsiveness to requests, and pricing.

The Group also actively explores potential new subcontractors to foster a positive, competitive, and motivating supply chain 
environment. Any supplier or subcontractor found to be non-compliant with the Group’s policies or contractual requirements 
may have future cooperation suspended until the deficiencies are rectified.

The Group attaches great importance to managing environmental and social risks within its supply chain. The purchasing 
department regularly reviews updates on the supply chain-related policies to ensure compliance with local policies, laws 
and regulations, while proactively identifies potential environmental and social risks. The Group has also implemented 
green procurement practices and requires suppliers to provide details on social-related issues in contractual agreement. 
Additionally, environmental considerations are integrated into the procurement process, with priority given to eco-friendly 
products that have lower environmental impacts. Employees are also reminded to use products according to their expiry 
dates to minimise wastage.

During the Year, the number of suppliers divided by region are as follows:

Number of Suppliers Year Ended March 2026 Year Ended March 2025

Hong Kong 207 266
The PRC 11 7
Macau 1 1
Others 69 14

Customer Service
The Group is committed to delivering on-time and professional services to achieve high levels of customer satisfaction. 
The Group has developed a customer-oriented service model supported by a dedicated team of experienced engineers 
and technicians. The team responds promptly and effectively to diverse customer needs throughout the service delivery 
process:

1. Enquiry: Initial enquiry with the purpose to understand customers’ needs and budgetary concerns;

2. Feasibility Check: Feasibility assessment through on-site visit and evaluation of design and costs;

3. Quotation: Issue of quotation for project confirmation;

4. Delivery: Delivery and installation of equipment;

5. Testing and Training: On-site testing and training provided to customers; and

6. After-sales: Ongoing maintenance and after-sales services.
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At the beginning of the services, the Group provides customers with a detailed design proposal, including equipment 
recommendations and descriptions of their features and functions. Where appropriate, equipment demonstrations are 
arranged to help customers understand the operation and capabilities of the proposed solutions. The proposal is refined 
based on customer feedback.

Following installation and commissioning, the Group provides user manuals detailing equipment functions and operational 
procedures for future reference. Depending on customer needs, one to three complimentary training sessions on daily 
operations are offered. The Group continuously monitors customer feedback and promptly addresses any product quality 
or safety concerns.

To enhance project management and resource allocation, the Group maintains a comprehensive computerised 
management system that records customer information, equipment specifications, tenders and quotations, inventory levels, 
invoices, as well as payment, delivery, and installation schedules. All customer complaints are handled through a structured 
investigation and resolution process.

During the Year, the Group did not receive any major customer complaints.

Responsible Advertising
The Group conducts its marketing activities through its corporate website and advertisements in industry magazines. In 
accordance with the Trade Descriptions Ordinance, all public sales and marketing information is carefully reviewed to ensure 
they fully comply with relevant laws and regulations on advertisement and labelling, and are neither false nor misleading.

During the Year, no cases of violation of the laws of advertising and labelling were observed and there was no record of 
complaint from customers or violation of the Trade Descriptions Ordinance.

Quality Control
The Group places significant emphasis on quality control throughout its operations. Every step of the operating procedures 
is strictly controlled and monitored to maintain adherence to rigorous quality standards. The Group has implemented a 
comprehensive inventory management system that standardises product inspection and storage processes, as well as 
internal quality management procedures that mandates thorough testing of products prior to launch.

Additionally, upon completion of the installation work, the Group conducts a user acceptance test, which includes a series 
of performance checks to verify that the installed equipment and services meet the agreed standards with customers. Due 
to the nature of the Group’s business, the product recall procedures have not yet been adopted. However, the Group has 
established the Non-conforming Product Control Procedure, under which non-conforming products are clearly labelled and 
project personnel promptly negotiate with suppliers for return or replacement. During the Year, no product sold or shipped 
was recalled for safety and health reasons.

Privacy and Intellectual Property Protection
The Group recognises the importance of protecting customers’ privacy and safeguarding its intellectual property as key 
fundamental aspects of its business operations. The Group strictly complies with all applicable laws and regulations related 
to privacy and intellectual property protection, including the Personal Data (Privacy) Ordinance, Copyright Ordinance and 
Trade Marks Ordinance.

Data Privacy
The Group has established a Privacy Policy and Personal Information Collection Statement that clearly outlines the purposes 
for which personal data is collected, used, and retained, while ensuring robust security measures are in place to safeguard 
all information. Access to information is restricted to authorised employees on a need-to-know basis. Employees and 
customers can access or correct their personal data upon request, and the Group provides clear channels for enquiries.
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The Group provides regular training to ensure employees fully understand their confidentiality obligations. Confidentiality 
agreements are signed where appropriate, and any unauthorised disclosure of the Group’s trade secrets may result in 
disciplinary action, including dismissal for gross misconduct. Customer information is safeguarded through secure computer 
databases, along with ongoing monitoring and testing of privacy and security risks.

Intellectual Property Protection
The Group’s Intellectual Property Policy governs the ownership, protection and exploitation of intellectual property rights. 
When entering into contracts with suppliers and clients, the Group clearly defines proprietary rights, including the use of 
trademark and tradename. Employees are required to obtain approval before installing any software to prevent infringement 
of third-party intellectual property rights. During the Year, no cases of violation of the laws of privacy and intellectual property 
were observed.

Anti-corruption
The Group maintains a zero-tolerance stance against corruption, bribery, and unethical practices, and strictly complies with 
all applicable laws and regulations, including the Prevention of Bribery Ordinance.

The Group has established Whistle-blowing Policy to encourage employees to report, in good faith, any suspected fraud, 
corruption, malpractice, or misconduct through dedicated internal channels such as the confidential email. All reports are 
handled fairly and promptly, with full protection provided to whistleblowers against retaliation.

In addition, the Group strictly prohibits unauthorised part-time employment outside the Company. The Group’s Anti-
Corruption Policy bans the acceptance or offering of gifts, gratuities, or advantages in connection with any business 
transactions. Any breach of the Anti-Corruption Policy may result in disciplinary action, including dismissal for gross 
misconduct.

For projects obtained through tender, employees are prohibited from communicating with any third party regarding tender 
amounts or colluding with any other to adjust tender prices. Anti-corruption information and training are delivered to 
strengthen the employees’ awareness.

During the Year, the Group recorded no concluded legal cases regarding corrupt practices brought against the Group or its 
employees and no internal whistle-blowing reports.

COMMUNITY CONTRIBUTION
While pursuing business development, the Group remains committed to fulfilling its social responsibilities through meaningful 
community contributions. Mr. Tong Sai Wong, an executive director of the Company, has been a director of Charles K. 
Kao Foundation for Alzheimer’s Disease Limited since 2010, contributing to efforts that support patients suffering from 
Alzheimer’s disease.

The Group also actively encourages employees to take part in public welfare events and volunteering activities to give back 
to the community. During the Year, the Group did not make any monetary or in-kind resource contributions to community 
investment initiatives.
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APPENDIX: SUMMARY OF ENVIRONMENTAL AND SOCIAL KPIs

Environmental Indicators
Year Ended 
March 2026

Year Ended 
March 2025

Air Emissions1

Nitrogen oxides (kg) – –
Sulphur oxides (kg) – –
Particulate matters (kg) – –
GHG Emissions2 , 3, 4

Total GHG emissions (tonnes of carbon dioxide equivalent) 55 70
GHG emissions intensity (tonnes of carbon dioxide equivalent/employee) 0.96 1.27

Scope 1 – Direct emissions (tonnes of carbon dioxide equivalent) – –
Scope 2 – Energy indirect emissions5 (tonnes of carbon dioxide equivalent) 54 65
Scope 3 – Other indirect emissions6 (tonnes of carbon dioxide equivalent) 1 5

Waste

Total non-hazardous waste generated (kg) 1,300 1,375
Non-hazardous waste intensity (kg/employee) 22.81 25.00
Total hazardous waste generated (kg) 17 32
Hazardous waste intensity (kg/employee) 0.30 0.58

Use of Resources7

Total energy consumption (MWh) 158 169
Energy consumption intensity (MWh/employee) 2.77 3.07

Direct energy consumption (MWh) – –
Indirect energy consumption (MWh) 158 169

Total water consumption (m3) 85.43 129
Water consumption intensity (m3/employee) 1.50 2.34

Notes:
1 The Group has replaced all old combustion engine vehicles with electric vehicles and therefore no air pollutants emitted.
2 Operational control approach is applied, defining the accounting scope based on the Group’s authority to enforce operational policies across its 

business activities. It is able to more accurately reflect the Group’s actual responsibilities in GHG emission managements and strengthen its monitoring. 

During the Year, there is no change for the Group’s measurement approach.
3 The Group’s accounting methodology is following the Greenhouse Gas Protocol: A Corporate Accounting and Reporting Standard (2004) for Scope 1 

and 2 emissions, as well as the Greenhouse Gas Protocol Corporate Value Chain (Scope 3) Accounting and Reporting Standard (2011) for Scope 3 

emissions.
4 The Group’s calculation methodology is in accordance with the Appendix II published by the Stock Exchange, and the Guidelines to Account for and 

Report on Greenhouse Gas Emissions and Removals for Buildings (Commercial, Residential or Institutional Purpose) in Hong Kong published by the 

Environmental Protection Department and the Electrical and Mechanical Services Department. The Group’s GHG emissions include carbon dioxide, 

methane and nitrous oxide, and are presented in tonnes of carbon dioxide equivalent for easy reading and understanding.
5 The electricity emission factor regarding the location of the Group’s head office operation is referenced to the 2025 CLP ESG Data Book published by 

CLP Holdings Limited. During the Year, the electricity consumption decreased due to the efficient energy management of the Group.
6 Categories within the Group’s scope 3 emissions include Category 5: Waste generated in operation, and Category 6: Business Travel. The emission 

factors are based on the China Products Carbon Footprint Factors Database and Carbon Emissions Calculator of International Civil Aviation 

Organization. During the Year, the Scope 3 emissions decreased because the Group encouraged business travel though high-speed rail as the airline 

alternatives.
7 Due to the business nature, the Group does not involve any product packaging during the Year.
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Social Indicators1

Year Ended 
March 2026

Year Ended 
March 2025

Total employees 57 55

By gender
Male 36 37
Female 21 18

By employment type
Full-time 54 52
Part-time 3 3

By age group
Aged below 30 10 12
Aged 30 to 50 27 30
Aged above 50 20 13

By geographical region
Hong Kong 55 53
The PRC 1 1
Singapore 1 1

Employee Turnover Rate2 % %

Overall turnover rate3 18 49
By gender

Male 14 54
Female 26 39

By age group
Aged below 30 45 77
Aged 30 to 50 18 37
Aged above 50 0 48

By geographical region
Hong Kong 19 51
The PRC 0 –
Singapore 0 –

Average Hours of Training per Employee and Percentage of 
Employees who Received Training4, 5 Hours (%) Hours (%)

Overall average training hours (percentage of trained employees) 2 (7) 3 (13)
By gender

Male 3 (8) 4 (16)
Female 1 (5) 1 (6)

By employee category
Senior 5 (15) 9 (25)
Middle 0 (0) 2 (14)
Junior 1 (5) 0 (4)

Notes:
1 The social KPIs are prepared and calculated in accordance with the “Appendix 3: Reporting Guidance on Social KPIs” issued by the Stock Exchange.
2 Number of employees who left during the Year/[(number of employees at the beginning of the year + number of employees at the end of the year)/2] × 

100.
3 During the Year, the overall turnover rate has significantly decreased due to the Group’s effort in employees’ retention such as organizing different kinds 

of employees’ activities.
4 Percentage of trained employee = Total number of employees received training during the Year/Total number of employees as at the end of the Year.
5 Average training hours = Total training hours during the Year/Total number of employees as at the end of the Year.
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CONTENT INDEX OF THE CODE

KPI Description Chapters Page No.

Environment

A1 Emissions

General Disclosure Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations 
that have a significant impact on the issuer

relating to air and greenhouse gas emissions, 
discharges into water and land, and generation of 
hazardous and non-hazardous waste.

Environmental Protection 40-46

KPI A1.1 The types of emissions and respective emissions 
data.

APPENDIX: Summary of 
Environmental and Social KPIs

52

KPI A1.2 Repealed 1 January 2025

KPI A1.3 Total hazardous waste produced and, where 
appropriate, intensity.

APPENDIX: Summary of 
Environmental and Social KPIs

52

KPI A1.4 Total non-hazardous waste produced and, where 
appropriate, intensity.

APPENDIX: Summary of 
Environmental and Social KPIs

52

KPI A1.5 Description of emissions target set and steps 
taken to achieve them.

Environmental Protection – 
Responding to Climate Change

40-46

KPI A1.6 Description of how hazardous and non-hazardous 
wastes are handled, and a description of reduction 
target(s) set and steps taken to achieve them.

Environmental Protection – 
Responding to Climate Change

40-46

A2 Use of Resources

General Disclosure Policies on the efficient use of resources, including 
energy, water and other raw materials.

Environmental Protection – 
Responding to Climate Change

40-46

KPI A2.1 Direct and/or indirect energy consumption by type 
in total and intensity.

APPENDIX: Summary of 
Environmental and Social KPIs

52

KPI A2.2 Water consumption in total and intensity. APPENDIX: Summary of 
Environmental and Social KPIs

52

KPI A2.3 Description of energy use efficiency target set and 
steps taken to achieve them.

Environmental Protection – 
Responding to Climate Change

40-46

KPI A2.4 Description of whether there is any issue in 
sourcing water that is fit for purpose, water 
efficiency target set and steps taken to achieve 
them.

Environmental Protection – 
Responding to Climate Change

40-46

KPI A2.5 Total packaging material used for finished products 
and, if applicable, with reference to per unit 
produced.

APPENDIX: Summary of 
Environmental and Social KPIs

52
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KPI Description Chapters Page No.

A3 The Environment and Natural Resources

General Disclosure Policies on minimising the issuer’s significant 
impact on the environment and natural resources.

Environmental Protection – 
Responding to Climate Change

40-46

KPI A3.1 Description of the significant impacts of activities 
on the environment and natural resources and the 
actions taken to manage them.

Environmental Protection – 
Responding to Climate Change

40-46

A4 Climate Change

General Disclosure Repealed 1 January 2025

KPI A4.1 Repealed 1 January 2025

Social

Employment and Labour Practices

B1 Employment

General Disclosure Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations 
that have a significant impact on the issuer

relating to compensation and dismissal, 
recruitment and promotion, working hours, 
rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.

EMPLOYEES’ RIGHT – 
Employment Policies; Welfare 
and Benefits

46-48

KPI B1.1 Total workforce by gender, employment type, age 
group and geographical region.

APPENDIX: Summary of 
Environmental and Social KPIs

53

KPI B1.2 Employee turnover rate by gender, age group and 
geographical region.

APPENDIX: Summary of 
Environmental and Social KPIs

53
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KPI Description Chapters Page No.

B2 Health and Safety

General Disclosure Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations 
that have a significant impact on the issuer

relating to providing a safe working environment 
and protecting employees from occupational 
hazards.

EMPLOYEES’ RIGHT – 
Occupational Safety and 
Health

49

KPI B2.1 Number and rate of work-related fatalities occurred 
in each of the past three years including the 
reporting year.

EMPLOYEES’ RIGHT – 
Occupational Safety and 
Health

49

KPI B2.2 Lost days due to work injury. EMPLOYEES’ RIGHT – 
Occupational Safety and 
Health

49

KPI B2.3 Description of occupational health and safety 
measures adopted, and how they are implemented 
and monitored.

EMPLOYEES’ RIGHT – 
Occupational Safety and 
Health

49

B3 Development and Training

General Disclosure Policies on improving employees’ knowledge and 
skills for discharging duties at work. Description of 
training activities.

EMPLOYEES’ RIGHT – 
Development and Training

48

KPI B3.1 The percentage of employees trained by gender 
and employee category.

APPENDIX: Summary of 
Environmental and Social KPIs

53

KPI B3.2 The average training hours completed per 
employee by gender and employee category.

APPENDIX: Summary of 
Environmental and Social KPIs

53

B4 Labour Standards

General Disclosure Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations 
that have a significant impact on the issuer

relating to preventing child and forced labour.

EMPLOYEES’ RIGHT – 
Employment Policies

46

KPI B4.1 Description of measures to review employment 
practices to avoid child and forced labour.

EMPLOYEES’ RIGHT – 
Employment Policies

46

KPI B4.2 Description of steps taken to eliminate such 
practices when discovered.

EMPLOYEES’ RIGHT – 
Employment Policies

46
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KPI Description Chapters Page No.

Operating Practices

B5 Supply Chain Management

General Disclosure Policies on managing environmental and social 
risks of the supply chain.

OPERATION MANAGEMENT – 
Supply Chain Management

49

KPI B5.1 Number of suppliers by geographical region. OPERATION MANAGEMENT – 
Supply Chain Management

49

KPI B5.2 Description of practices relating to engaging 
suppliers, number of suppliers where the practices 
are being implemented, and how they are 
implemented and monitored.

OPERATION MANAGEMENT – 
Supply Chain Management

49

KPI B5.3 Description of practices used to identify 
environmental and social risks along the supply 
chain, and how they are implemented and 
monitored.

OPERATION MANAGEMENT – 
Supply Chain Management

49

KPI B5.4 Description of practices used to promote 
environmentally preferable products and services 
when selecting suppliers, and how they are 
implemented and monitored.

OPERATION MANAGEMENT – 
Supply Chain Management

49

B6 Product Responsibility

General Disclosure Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations 
that have a significant impact on the issuer

relating to health and safety, advertising, labelling 
and privacy matters relating to products and 
services provided and methods of redress.

OPERATION MANAGEMENT 
– Quality Control; Customer 
Service; Responsible 
Advertising; Privacy and 
Intellectual Property Protection

50-51

KPI B6.1 Percentage of total products sold or shipped 
subject to recalls for safety and health reasons.

OPERATION MANAGEMENT – 
Quality Control

50

KPI B6.2 Number of products and service related complaints 
received and how they are dealt with.

OPERATION MANAGEMENT – 
Customer Service

50

KPI B6.3 Description of practices relating to observing and 
protecting intellectual property rights.

OPERATION MANAGEMENT 
– Privacy and Intellectual 
Property Protection

51

KPI B6.4 Description of quality assurance process and recall 
procedures.

OPERATION MANAGEMENT 
– Quality Control; Customer 
Service

50

KPI B6.5 Description of consumer data protection and 
privacy policies, and how they are implemented 
and monitored.

OPERATION MANAGEMENT 
– Privacy and Intellectual 
Property Protection

51
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KPI Description Chapters Page No.

B7 Anti-corruption

General Disclosure Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations 
that have a significant impact on the issuer

relating to bribery, extortion, fraud and money 
laundering.

OPERATION MANAGEMENT – 
Anti-corruption

51

KPI B7.1 Number of concluded legal cases regarding 
corrupt practices brought against the issuer or its 
employees during the reporting period and the 
outcomes of the cases.

OPERATION MANAGEMENT – 
Anti-corruption

51

KPI B7.2 Description of preventive measures and 
whistle-blowing procedures, and how they are 
implemented and monitored.

OPERATION MANAGEMENT – 
Anti-corruption

51

KPI B7.3 Description of anti-corruption training provided to 
directors and staff.

OPERATION MANAGEMENT – 
Anti-corruption

51

Community

B8 Community Investment

General Disclosure Policies on community engagement to understand 
the needs of the communities where the issuer 
operates and to ensure its activities take into 
consideration the communities’ interests.

COMMUNITY CONTRIBUTION 51

KPI B8.1 Focus areas of contribution. COMMUNITY CONTRIBUTION 51

KPI B8.2 Resources contributed to the focus area. COMMUNITY CONTRIBUTION 51
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INDEPENDENT AUDITOR’S REPORT
TO THE MEMBERS OF i-CONTROL HOLDINGS LIMITED
(incorporated in the Cayman Islands with limited liability)

OPINION
We have audited the consolidated financial statements of i-Control Holdings Limited (the “Company”) and its subsidiaries 
(hereinafter collectively referred to as the “Group”) set out on pages 62 to 122, which comprise the consolidated statement 
of financial position as at 31 March 2026, and the consolidated statement of profit or loss and other comprehensive 
income, consolidated statement of changes in equity and consolidated statement of cash flows for the year then ended, 
and notes to the consolidated financial statements, including material accounting policy information.

In our opinion, the consolidated financial statements give a true and fair view of the consolidated financial position of the 
Group as at 31 March 2026, and of its consolidated financial performance and its consolidated cash flows for the year then 
ended in accordance with HKFRS Accounting Standards issued by the Hong Kong Institute of Certified Public Accountants 
(the “HKICPA”) and have been properly prepared in compliance with the disclosure requirements of the Hong Kong 
Companies Ordinance.

BASIS FOR OPINION
We conducted our audit in accordance with Hong Kong Standards on Auditing (“HKSAs”) issued by the HKICPA. Our 
responsibilities under those standards are further described in the Auditor’s Responsibilities for the Audit of the Consolidated 
Financial Statements section of our report. We are independent of the Group in accordance with the HKICPA’s Code of 
Ethics for Professional Accountants (the “Code”), as applicable to audits of consolidated financial statements of public 
interest entities. We have also fulfilled our other ethical responsibilities in accordance with the Code. We believe that the 
audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

KEY AUDIT MATTERS
Key audit matters are those matters that, in our professional judgement, were of most significance in our audit of the 
consolidated financial statements of the current period. These matters were addressed in the context of our audit of the 
consolidated financial statements as a whole, and in forming our opinion thereon, and we do not provide a separate opinion 
on these matters.

IMPAIRMENT OF TRADE RECEIVABLES AND CONTRACT ASSETS
Refer to note 18 to the consolidated financial statements and the accounting policies on pages 81 to 83.

The key audit matter How the matter was addressed in our audit

As at 31 March 2026, the Group had trade receivables and 
contract assets of approximately HK$23,880,000 which are 
significant to the consolidated financial statements.

We have identified the impairment of trade receivables 
and contract assets as a key audit matter because the 
carrying amount of trade receivables and contract assets is 
significant to the consolidated financial statements and the 
provision of expected credit loss (“ECL”) involves significant 
judgements and estimates on internal credit ratings and 
selection of forward-looking information.

Our audit procedures were designed to review 
management’s assessment and judgement in determining 
credit loss allowance by grouping of debtors into different 
categories in provision matrix.

We also reviewed the provision matrix based on the 
individual groups of debtor’s default rates and forward-
looking information.

We have also challenged the reasonableness of estimation 
and assessed the appropriateness of the input data used 
by the management in the calculation of the ECL.

INDEPENDENT AUDITOR’S REPORT ON 
THE CONSOLIDATED FINANCIAL STATEMENTS
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OTHER INFORMATION
The directors of the Company are responsible for the other information. The other information comprises all of the 
information included in the annual report, but does not include the consolidated financial statements and our auditor’s 
report thereon.

Our opinion on the consolidated financial statements does not cover the other information and we do not express any form 
of assurance conclusion thereon.

In connection with our audit of the consolidated financial statements, our responsibility is to read the other information and, 
in doing so, consider whether the other information is materially inconsistent with the consolidated financial statements 
or our knowledge obtained in the audit or otherwise appears to be materially misstated. If, based on the work we have 
performed, we conclude that there is a material misstatement of this other information, we are required to report that fact. 
We have nothing to report in this regard.

RESPONSIBILITIES OF DIRECTORS OF THE COMPANY AND THOSE CHARGED WITH 
GOVERNANCE FOR THE CONSOLIDATED FINANCIAL STATEMENTS
The directors of the Company are responsible for the preparation of the consolidated financial statements that give a true 
and fair view in accordance with HKFRS Accounting Standards issued by the HKICPA and the disclosure requirements of 
the Hong Kong Companies Ordinance and for such internal control as the directors of the Company determine is necessary 
to enable the preparation of consolidated financial statements that are free from material misstatement, whether due to 
fraud or error.

In preparing the consolidated financial statements, the directors of the Company are responsible for assessing the 
Group’s ability to continue as a going concern, disclosing, as applicable, matters related to going concern and using the 
going concern basis of accounting unless the directors of the Company either intend to liquidate the Group or to cease 
operations, or have no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Group’s financial reporting process.

AUDITOR’S RESPONSIBILITIES FOR THE AUDIT OF THE CONSOLIDATED FINANCIAL 
STATEMENTS
Our objectives are to obtain reasonable assurance about whether the consolidated financial statements as a whole are free 
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion, solely 
to you, as a body, in accordance with our agreed terms of engagement, and for no other purpose. We do not assume 
responsibility towards or accept liability to any other person for the contents of this report. Reasonable assurance is a high 
level of assurance, but is not a guarantee that an audit conducted in accordance with HKSAs will always detect a material 
misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of these 
consolidated financial statements.

As part of an audit in accordance with HKSAs, we exercise professional judgement and maintain professional skepticism 
throughout the audit. We also:

• Identify and assess the risks of material misstatement of the consolidated financial statements, whether due to fraud 
or error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient 
and appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement resulting 
from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control.

• Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the Group’s 
internal control.
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• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related 
disclosures made by the directors of the Company.

• Conclude on the appropriateness of the Company’s directors’ use of the going concern basis of accounting and, 
based on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may 
cast significant doubt on the Group’s ability to continue as a going concern. If we conclude that a material uncertainty 
exists, we are required to draw attention in our auditor’s report to the related disclosures in the consolidated financial 
statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit 
evidence obtained up to the date of our auditor’s report. However, future events or conditions may cause the Group to 
cease to continue as a going concern.

• Evaluate the overall presentation, structure and content of the consolidated financial statements, including the 
disclosures, and whether the consolidated financial statements represent the underlying transactions and events in a 
manner that achieves fair presentation.

• Plan and perform the group audit to obtain sufficient appropriate audit evidence regarding the financial information of 
the entities or business units within the Group as a basis for forming an opinion on the Group financial statements. We 
are responsible for the direction, supervision and review of the audit work performed for purpose of the group audit. 
We remain solely responsible for our audit opinion.

We communicate with those charged with governance regarding, among other matters, the planned scope and timing of 
the audit and significant audit findings, including any significant deficiencies in internal control that we identify during our 
audit.

We also provide those charged with governance with a statement that we have complied with relevant ethical requirements 
regarding independence, and to communicate with them all relationships and other matters that may reasonably be thought 
to bear on our independence, and where applicable, actions taken to eliminate threats or safeguards applied.

From the matters communicated with those charged with governance, we determine those matters that were of most 
significance in the audit of the consolidated financial statements of the current period and are therefore the key audit 
matters. We describe these matters in our auditor’s report unless law or regulation precludes public disclosure about the 
matter or when, in extremely rare circumstances, we determine that a matter should not be communicated in our report 
because the adverse consequences of doing so would reasonably be expected to outweigh the public interest benefits of 
such communication.

The engagement partner on the audit resulting in this independent auditor’s report is Mr. Wong Hon Kei, Anthony.

SHINEWING (HK) CPA Limited
Certified Public Accountants
Wong Hon Kei, Anthony
Practising Certificate Number: P05591

Hong Kong
17 June 2026
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS AND 
OTHER COMPREHENSIVE INCOME
For the Year Ended 31 March 2026

2026 2025
Notes HK$’000 HK$’000

Continuing operations
Revenue 7 105,235 122,223
Cost of sales (69,333) (81,422)
Staff cost (26,421) (33,549)
Depreciation (3,107) (3,167)
Other income and net gain 7 486 643
Impairment loss on loan to an investee – (6,933)
Other operating expenses (6,016) (9,173)
Finance costs 9 (334) (710)

 

Profit (loss) before taxation from continuing operations 510 (12,088)
Income tax expenses 10 (143) (106)

 

Profit (loss) for the year from continuing operations 12 367 (12,194)
 

Discontinued operation
Loss for the year from discontinued operation, net of taxation 11 – (6,620)

 

Profit (loss) for the year 367 (18,814)
 

Other comprehensive income (expenses)

Item that will not be reclassified subsequently to  
profit or loss:
Net change in fair value of financial asset at fair value through  

other comprehensive income (“FVTOCI”) – (6,634)

Item that may be reclassified subsequently to  
profit or loss:
Exchange differences arising on translating foreign operations 159 1,079

 

159 (5,555)
 

Total comprehensive income (expenses) for the year 526 (24,369)
 

CONSOLIDATED STATEMENT OF PROFIT OR LOSS AND 
OTHER COMPREHENSIVE INCOME
For the Year Ended 31 March 2026
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For the Year Ended 31 March 2026

Profit (loss) for the year attributable to owners of  
the Company:
– from continuing operations 367 (12,193)
– from discontinued operation – (6,126)

 

367 (18,319)
 

Loss for the year attributable to non-controlling interests:
– from continuing operations – (1)
– from discontinued operation – (494)

–

– (495)
 

367 (18,814)
 

Other comprehensive income (expenses) for the year  
attributable to owners of the Company:
– from continuing operations 159 (6,618)
– from discontinued operation – 901

 

159 (5,717)
 

Other comprehensive income for the year attributable to  
non-controlling interest:
– from continuing operations – –
– from discontinued operation – 162

 

– 162
 

159 (5,555)
 

2026 2025
HK$’000 HK$’000
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Total comprehensive income (expenses) for the year  
attributable to owners of the Company:
– from continuing operations 526 (18,811)
– from discontinued operation – (5,225)

 

526 (24,036)
 

Total comprehensive expenses for the year attributable to  
non-controlling interest:
– from continuing operations – (1)
– from discontinued operation – (332)

 

– (333)
 

526 (24,369)
 

Earnings (loss) per share 13
From continuing and discontinued operations

Basic and diluted HK0.03 cents HK (1.74) cents
 

From continuing operations
Basic and diluted HK0.03 cents HK (1.16) cents

 

2026 2025
Note HK$’000 HK$’000
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CONSOLIDATED STATEMENT OF 
FINANCIAL POSITION
As at 31 March 2026

2026 2025
Notes HK$’000 HK$’000

Non-current assets
Property and equipment 16 71,511 74,603
Deferred tax assets 24 907 980

 

72,418 75,583
 

Current assets
Inventories 17 2,044 3,315
Trade receivables and contract assets 18 23,880 20,330
Prepayments, deposits and other receivables 19 1,515 2,830
Tax recoverables – 606
Bank balances and cash 20 46,316 48,829

 

73,755 75,910
 

Current liabilities
Trade payables 21 9,804 9,212
Other payables and accruals 22 10,565 13,096
Tax payables 188 –
Bank borrowings 23 6,143 10,239

 

26,700 32,547
 

Net current assets 47,055 43,363
 

Total assets less current liabilities 119,473 118,946
 

Non-current liability
Deferred tax liabilities 24 1,737 1,736

 

Net assets 117,736 117,210
 

CONSOLIDATED STATEMENT OF 
FINANCIAL POSITION
As at 31 March 2026
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION
As at 31 March 2026

Capital and reserves
Share capital 25 10,505 10,505
Reserves 107,231 106,705

 

Total equity 117,736 117,210
 

The consolidated financial statements on pages 62 to 122 were approved and authorised for issue by the board of 
directors on 17 June 2026 and are signed on its behalf by:

Wong King Keung Chan Wing Yiu
Director Director

2026 2025
Note HK$’000 HK$’000
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CONSOLIDATED STATEMENT OF 
CHANGES IN EQUITY
For the Year Ended 31 March 2026

Attributable to the equity shareholders of the Company  
Share 
capital

Share 
premium

Merger 
reserve

Translation 
reserve

Retained 
profits Total

HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000
(note 26) (note 26)

At 1 April 2025 10,505 24,669 10,817 (163) 71,382 117,210
Profit for the year – – – – 367 367
Other comprehensive income for the year:

Exchange differences arising on translating foreign  
operations – – – 159 – 159      

Total comprehensive income for the year – – – 159 367 526      

At 31 March 2026 10,505 24,669 10,817 (4) 71,749 117,736      

Attributable to the equity shareholders of the Company
 

Share 

capital

Shares held 

under share 

award scheme

Share 

premium

Merger 

reserve

Employee 

share-based 

compensation 

reserve

Translation 

reserve

Statutory 

surplus 

reserve

Investment 

revaluation 

reserve

Retained 

profits Total

Non-

controlling 

interest

Total 

equity

HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

(note 26) (note 26) (note 26) (note 26)

At 1 April 2024 10,505 (3) 24,669 10,817 799 (1,089) 208 (1,952) 97,280 141,234 (460) 140,774

Loss for the year – – – – – – – – (18,319) (18,319) (495) (18,814)

Other comprehensive (expenses) income for the year:

Net change in fair value of financial asset at FVTOCI – – – – – – – (6,634) – (6,634) – (6,634)

Exchange differences arising on translating foreign operations – – – – – 917 – – – 917 162 1,079

Total comprehensive income (expenses) for the year – – – – – 917 – (6,634) (18,319) (24,036) (333) (24,369)

Equity-settled share-based payment transactions (note 29) – 3 – – 9 – – – – 12 – 12

Lapse of share options (note 29) – – – – (808) – – – 808 – – –

Deregistration of subsidiaries – – – – – 9 – – (9) – (135) (135)

Disposal of subsidiaries (note 30) – – – – – – (208) 8,586 (8,378) – 928 928

At 31 March 2025 10,505 – 24,669 10,817 – (163) – – 71,382 117,210 – 117,210

CONSOLIDATED STATEMENT OF 
CHANGES IN EQUITY
For the Year Ended 31 March 2026



i-Control Holdings Limited 
Annual Report 202668

CONSOLIDATED STATEMENT OF 
CASH FLOWS
For the Year Ended 31 March 2026

2026 2025
HK$’000 HK$’000

OPERATING ACTIVITIES
Profit (loss) before taxation 510 (18,708)
Adjustments for:

Bank interest income (362) (288)
Depreciation 3,107 3,461
Amortisation – 495
Finance costs 334 720
Impairment loss on loan to an investee – 6,933
Impairment loss on amount due from a former subsidiary – 701
Loss on disposal of subsidiaries – 3,332
Unrealised exchange gain – (135)
Equity-settled share-based payment transactions (note 29) – 12

 

Operating cash flows before movements in working capital 3,589 (3,477)
Decrease in inventories 1,271 6,645
(Increase) decrease in trade receivables and contract assets (3,550) 17,007
Decrease (increase) in prepayments, deposits and other receivables 1,315 (139)
Increase (decrease) in trade payables 592 (1,076)
Decrease in other payables and accruals (2,531) (1,189)

 

Cash generated from operations 686 17,771
Income taxes refund 730 700
Income taxes paid (5) (412)

 

NET CASH FROM OPERATING ACTIVITIES 1,411 18,059
 

INVESTING ACTIVITIES
Bank interest received 362 288
Net cash inflow on disposal of subsidiaries (note 30) – 58
Acquisitions of property and equipment (15) (206)

 

NET CASH FROM INVESTING ACTIVITIES 347 140
 

CONSOLIDATED STATEMENT OF 
CASH FLOWS
For the Year Ended 31 March 2026
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CONSOLIDATED STATEMENT OF CASH FLOWS
For the Year Ended 31 March 2026

2026 2025
HK$’000 HK$’000

FINANCING ACTIVITIES
Repayment of bank borrowings (4,096) (4,096)
Interest paid (334) (710)
Capital element of repayment of lease liabilities – (236)
Interest element of repayment of lease liabilities – (10)

 

NET CASH USED IN FINANCING ACTIVITIES (4,430) (5,052)
 

NET (DECREASE) INCREASE IN CASH AND CASH EQUIVALENTS (2,672) 13,147

CASH AND CASH EQUIVALENTS AT THE BEGINNING OF THE YEAR 48,829 35,819

Effect of foreign exchange rate changes 159 (137)
 

CASH AND CASH EQUIVALENTS AT THE END OF THE YEAR
Represented by bank balances and cash 46,316 48,829
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NOTES TO THE CONSOLIDATED 
FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2026

1. CORPORATE INFORMATION AND BASIS OF PREPARATION OF FINANCIAL 
STATEMENTS
i-Control Holdings Limited (the “Company”) was incorporated in the Cayman Islands on 21 August 2014 as an 
exempted company with limited liability under the Companies Act of the Cayman Islands. The registered office of the 
Company is Ocorian Trust (Cayman) Limited, Windward 3, Regatta Office Park, PO Box 1350, Grand Cayman KY1-
1108, Cayman Islands and its headquarters and principal place of business in Hong Kong is Units A&B, 12/F, MG 
Tower, 133 Hoi Bun Road, Kwun Tong, Kowloon, Hong Kong. The Company’s shares (“Shares”) are listed on the 
Main Board of The Stock Exchange of Hong Kong Limited (the “Stock Exchange”). The immediate holding company 
is Luxurious Bay Capital Limited, incorporated in the British Virgin Islands (the “BVI”) and the ultimate holding 
companies are Knight Sky Holdings Limited and Newmark Group Limited, both incorporated in the BVI. The ultimate 
controlling parties are Mr. Cheng Kai Ming Charles and Dr. Wong King Keung.

The Company is engaged in investment holding while its principal subsidiaries are principally engaged in provision of 
video conferencing and multimedia audiovisual (“VCMA”) solution and maintenance services. An operating segment 
regarding the provision of cloud-based Information Technology and Operational Technology (“IT+OT”) managed 
services was discontinued during the year ended 31 March 2025, details of which are further described in note 11.

In accordance with HKFRS 5 Non-current Assets Held for Sale and Discontinued Operations, the financial results of 
this segment for the year ended 31 March 2025 were presented as a loss for discontinued operation in the Group’s 
consolidated statement of profit or loss.

Items included in the financial statements of each of the Company and its subsidiaries (collectively referred to as the 
“Group”) are measured using the currency of the primary economic environment in which the entity operates (the 
“functional currency”). The consolidated financial statements are presented in Hong Kong dollars (the “HK$” or 
“HKD”), which is the Company’s functional and presentation currency. Other than the subsidiaries established in the 
People’s Republic of China (the “PRC”) and Singapore whose functional currency is Renminbi (“RMB”) and Singapore 
dollar (“SGD”) respectively, the functional currency of the Company and other subsidiaries is HK$.

2. APPLICATION OF NEW AND AMENDMENTS TO HKFRS ACCOUNTING STANDARDS
In the current year, the Group has applied, for the first time, the following amendments to a HKFRS Accounting 
Standard issued by the Hong Kong Institute of Certified Public Accountants (the “HKICPA”) which are effective for the 
Group’s financial year beginning on 1 April 2025:

Amendments to HKAS 21 Lack of Exchangeability

The application of the amendments to a HKFRS Accounting Standard in the current year has had no material effect 
on the Group’s financial performance and positions for the current and prior periods and/or on the disclosures set out 
in these consolidated financial statements.

NOTES TO THE CONSOLIDATED 
FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2026
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2026

2. APPLICATION OF NEW AND AMENDMENTS TO HKFRS ACCOUNTING STANDARDS 
(Continued)
New and amendments to HKFRS Accounting Standards issued but not yet effective
The Group has not early applied the following new and amendments to HKFRS Accounting Standards that have been 
issued but are not yet effective:

HKFRS 18 Presentation and Disclosure in Financial Statements2

Amendments to HKFRS 9 
and HKFRS 7

Amendments to the Classification and Measurement of Financial Instruments1

Amendments to HKFRS 9 
and HKFRS 7

Contracts Referencing Nature-dependent Electricity1

Amendments to HKFRS 
Accounting Standards

Annual Improvements to HKFRS Accounting Standards – Volume 111

Amendments to HKFRS 10 
and HKAS 28

Sale or Contribution of Assets between an Investor and its Associate or Joint Venture3

Amendments to HKAS 21 Translation to a Hyperinflationary Presentation Currency2

1 Effective for annual periods beginning on or after 1 January 2026
2 Effective for annual periods beginning on or after 1 January 2027
3 Effective for annual periods beginning on or after a date to be determined

The directors of the Company (the “Directors”) anticipate that except as described below, the application of other 
new and amendments to HKFRS Accounting Standards will have no material impact on the results and the financial 
position of the Group.

HKFRS 18 – Presentation and Disclosure in Financial Statements
HKFRS 18 sets out requirements on presentation and disclosures in financial statements and will replace HKAS 
1 Presentation of Financial Statements. HKFRS 18 introduces new requirements to present specified categories 
and defined subtotals in the statement of profit or loss; provide disclosures on management-defined performance 
measures in the notes to the financial statements and improve aggregation and disaggregation of information to 
be disclosed in the financial statements. Minor amendments to HKAS 7 “Statement of Cash Flows” and HKAS 33 
“Earnings per Share” are also made.

HKFRS 18, and the consequential amendments to other HKFRS Accounting Standards, will be effective for annual 
periods beginning on or after 1 January 2027, with early application permitted.

The application of the HKFRS 18 is not expected to have material impact on the financial position of the Group. The 
Directors are in the process of making an assessment of the impact of HKFRS 18, but is not yet in a position to state 
whether the adoption would have a material impact on the presentation and disclosures of consolidated financial 
statements of the Group.



i-Control Holdings Limited 
Annual Report 202672

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2026

3. MATERIAL ACCOUNTING POLICY INFORMATION
The consolidated financial statements have been prepared in accordance with HKFRS Accounting Standards issued 
by the HKICPA. In addition, the consolidated financial statements include the applicable disclosures required by 
the Rules Governing the Listing of Securities of the Stock Exchange (the “Listing Rules”) and by the Hong Kong 
Companies Ordinance.

The consolidated financial statements have been prepared on the historical cost basis at the end of each reporting 
period. Historical cost is generally based on the fair value of the consideration given in exchange for goods and 
services.

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction 
between market participants in the principal (or most advantageous) market at the measurement date under current 
market conditions (i.e. an exit price), regardless of whether that price is directly observable or estimated using another 
valuation technique. Details of fair value measurement are explained in the accounting policies set out below.

The material accounting policies are set out below.

Basis of consolidation
The consolidated financial statements incorporate the financial statements of the Company and entities controlled 
by the Company (i.e. its subsidiaries). If a subsidiary prepares its financial statements using accounting policies other 
than those adopted in the consolidated financial statements for like transactions and events in similar circumstances, 
appropriate adjustments are made to that subsidiary’s financial statements in preparing the consolidated financial 
statements to ensure conformity with the Group’s accounting policies.

Control is achieved where the Group has: (i) the power over the investee; (ii) exposure, or rights, to variable returns 
from its involvement with the investee; and (iii) the ability to use its power over the investee to affect the amount of the 
Group’s returns.

The Group reassesses whether it controls an investee if facts and circumstances indicate that there are changes to 
one or more of these elements of control stated above.

Consolidation of a subsidiary begins when the Group obtains control of the subsidiary and cease when the Group 
loses control of the subsidiary.

Income and expenses of subsidiaries are included in the consolidated statement of profit or loss and other 
comprehensive income from the date the Group gains control until the date when the Group ceases to control the 
subsidiary.

Profit or loss and each component of other comprehensive income of subsidiaries are attributed to the owners of the 
Company and to the non-controlling interests. Total comprehensive income of subsidiaries is attributed to the owners 
of the Company and to the non-controlling interests even if this results in the non-controlling interests having a deficit 
balance.

All intra-group assets and liabilities, equity, income, expenses and cash flows relating to transactions between entities 
of the Group are eliminated in full on consolidation.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2026

3. MATERIAL ACCOUNTING POLICY INFORMATION (Continued)
Changes in the Group’s ownership interests in existing subsidiaries
Changes in the Group’s ownership interests in existing subsidiaries that do not result in the Group losing control over 
the subsidiaries are accounted for as equity transactions. The carrying amounts of the Group’s interests and the non-
controlling interests are adjusted to reflect the changes in their relative interests in the subsidiaries. Any difference 
between the amount by which the non-controlling interests are adjusted and the fair value of the consideration paid or 
received is recognised directly in equity and attributed to owners of the Company.

When the Group loses control of a subsidiary, the assets and liabilities of that subsidiary and non-controlling interests (if 
any) are derecognised. A gain or loss is recognised in profit or loss and is calculated as the difference between (i) the 
aggregate of the fair value of the consideration received and the fair value of any retained interest and (ii) the carrying 
amount of the assets (including goodwill), and liabilities of the subsidiary attributable to the owners of the Company. 
The amounts previously recognised in other comprehensive income and accumulated in equity are accounted for as 
if the Group had directly disposed of the related assets and liabilities (i.e. reclassified to profit or loss or transferred 
directly to retained earnings as specified by applicable HKFRS Accounting Standards).

Investments in subsidiaries
Investments in subsidiaries are stated on the statement of financial position of the Company at cost less accumulated 
impairment loss.

Revenue from contracts with customers
Revenue is recognised to depict the transfer of promised goods or services to customers in an amount that reflects 
the consideration to which the entity expects to be entitled in exchange for those goods or services. Specifically, the 
Group uses a 5-step approach to revenue recognition:

• Step 1: Identify the contract(s) with a customer

• Step 2: Identify the performance obligations in the contract

• Step 3: Determine the transaction price

• Step 4: Allocate the transaction price to the performance obligations in the contract

• Step 5: Recognise revenue when (or as) the entity satisfies a performance obligation

The Group recognised revenue when (or as) a performance obligation is satisfied, i.e. when “control” of the goods or 
services underlying the particular performance obligation is transferred to customers.

A performance obligation represents a good or service (or a bundle of goods or services) that is district or a series of 
distinct goods or services that are substantially same.
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Revenue from contracts with customers (Continued)
Control is transferred over time and revenue is recognised over time by reference to the progress towards complete 
satisfaction of the relevant performance obligation if one of the following criteria is met:

• The customer simultaneously receives and consumes the benefits provided by the Group’s performance as the 
Group performs;

• The Group’s performance creates and enhances an asset that the customer controls as the asset is created and 
enhanced; or

• The Group’s performance does not create an asset with an alternative use to the Group and the Group has an 
enforceable right to payment for performance completed to date.

Otherwise, revenue is recognised at a point in time when the customer obtains control of the distinct goods or 
services.

Revenue is measured based on the consideration to which the Group expects to be entitled in a contract with a 
customer, excludes amounts collected on behalf of third parties, discounts and sales related taxes.

Warranties
If a customer has the option to purchase a warranty separately, the Group accounts for the warranty as a separate 
performance obligation and allocates a portion of the transaction price to that performance obligation.

If a customer does not have the option to purchase a warranty separately, the Group accounts for the warranty in 
accordance with HKAS 37 “Provisions, Contingent Liabilities and Contingent Assets” unless the warranty provides the 
customer with a service in addition to the assurance that the product complies with agreed-upon specifications (i.e. 
service-type warranties).

Provisions for the expected cost of warranty obligations are recognised at the date of sale of the relevant products, at 
the directors’ best estimate of the expenditure required to settle the Group’s obligation.

For service-type warranties, the promised service is a performance obligation. In that case, the Group allocates a 
portion of the transactions price to the warranty.

Contract assets and contract liabilities
A contract asset represents the Group’s right to consideration in exchange for goods or services that the Group has 
transferred to a customer that is not yet unconditional. It is assessed for impairment in accordance with HKFRS 9. 
In contrast, a receivable represents the Group’s unconditional right to consideration, i.e. only the passage of time is 
required before payment of that consideration is due.

A contract liability represents the Group’s obligation to transfer goods or services to a customer for which the 
Group has received consideration from the customer. A contract liability would also be recognised if the Group has 
an unconditional right to receive consideration before the Group recognises the related revenue. In such cases, a 
corresponding receivable would also be recognised.

For a single contract with the customer, either a net contract asset or a net contract liability is presented. For multiple 
contracts, contract assets and contract liabilities of unrelated contracts are not presented on a net basis.
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3. MATERIAL ACCOUNTING POLICY INFORMATION (Continued)
Revenue from contracts with customers (Continued)
Contract assets and contract liabilities (Continued)
The Group recognised revenue from the following major sources:

• Provision of VCMA solution services

• Provision of VCMA maintenance services

(i) Provision of VCMA solution services
Revenue from provision of VCMA solution services comprised two performance obligations (i.e. sales of goods 
and provision of installation service). Sale of goods is recognised at the point when the control of the products is 
transferred to the customers (generally on delivery of products). Revenue from the service rendered is recognised 
at a point in time when service is rendered to customers with customer’s acceptance.

(ii) Provision of VCMA maintenance services
Revenue from provision of VCMA maintenance services is recognised over time on a straight-line basis over the 
contract period.

Government grants
Government grants are not recognised until there is reasonable assurance that the Group will comply with the 
conditions attaching to them and that the grants will be received.

Property and equipment
Property and equipment including right-of-use asset are stated in the consolidated statement of financial position at 
cost less subsequent accumulated depreciation and accumulated impairment losses, if any.

Depreciation is recognised so as to allocate the cost of items of property and equipment, less their residual value over 
their estimated useful lives, using the straight-line method. The estimated useful lives, residual values and depreciation 
method are reviewed at the end of each reporting period, with the effect of any changes in estimate accounted for on 
a prospective basis.

Right-of-use asset for property is depreciated over their expected useful lives on the same basis as owned assets. 
However, when there is no reasonable certainty that ownership will be obtained by the end of the lease term, assets 
are depreciated over the shorter of the lease term and their useful lives.

An item of property and equipment is derecognised upon disposal or when no future economic benefits are expected 
to arise from the continued use of asset. Any gain or loss arising on the disposal or retirement of an item of property 
and equipment is determined as the difference between the sales proceeds and carrying amount of the asset and is 
recognised in profit or loss.
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Leasing
Definition of a lease
A contract is, or contains, a lease if the contract conveys a right to control the use of an identified asset for a period of 
time in exchange for consideration.

The Group as lessee
The Group assesses whether a contract is or contains a lease, at inception of the contract. The Group recognises a 
right-of-use asset and a corresponding lease liability with respect to all lease arrangements in which it is the lessee, 
except for short-term leases (defined as leases with a lease term of 12 months or less) and leases of low value assets. 
For these leases, the Group recognises the lease payments as an operating expense on a straight-line basis over 
the term of the lease unless another systematic basis is more representative of the time pattern in which economic 
benefits from the leased assets are consumed.

Lease liability
At the commencement date, the Group measures lease liability at the present value of the lease payments that are not 
paid at that date. The lease payments are discounted by using the interest rate implicit in the lease. If this rate cannot 
be readily determined, the Group uses its incremental borrowing rate.

Lease payments included in the measurement of the lease liability comprise fixed lease payments (including in-
substance fixed payments), less any lease incentives receivable.

The lease liability is presented as a separate line in the consolidated statement of financial position.

The lease liability is subsequently measured by increasing the carrying amount to reflect interest on the lease liability 
(using the effective interest method) and by reducing the carrying amount to reflect the lease payments made.

Lease liability is remeasured (and with a corresponding adjustment to the related right-of-use asset) whenever:

• the lease term has changed or there is a change in the assessment of exercise of a purchase option, in which 
case the lease liability is remeasured by discounting the revised lease payments using revised discount rate;

• A lease contract is modified and the lease modification is not accounted for as a separate lease, in which case 
the lease liability is remeasured by discounting the revised lease payments using a revised discount rate.

Right-of-use asset
The right-of-use asset comprises the initial measurement of the corresponding lease liability, lease payments made 
at or before the commencement date and any initial direct costs, less lease incentives received. Whenever the Group 
incurs an obligation for costs to dismantle and remove a leased asset, restore the site on which it is located or restore 
the underlying asset to the condition required by the terms and conditions of the lease, provision is recognised and 
measured under HKAS 37. The costs are included in the related right-of-use asset, unless those costs are incurred to 
produce inventories.

Right-of-use asset is depreciated over the shorter period of lease term and useful life of the underlying asset. If a lease 
transfers ownership of the underlying asset or the cost of the right-of-use asset reflects that the Group expects to 
exercise a purchase option, the related right-of-use asset is depreciated over the useful life of the underlying asset. 
The depreciation starts at the commencement date of the lease.

The Group presents right-of-use asset in “property and equipment” in the consolidated statements of financial 
position.
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3. MATERIAL ACCOUNTING POLICY INFORMATION (Continued)
Leasing (Continued)
The Group as lessee (Continued)
Right-of-use asset (Continued)
The Group applies HKAS 36 to determine whether a right-of-use asset is impaired and accounts for any identified 
impairment loss.

Leasehold land and building
When a lease includes both land and building elements, the Group assesses the classification of each element as a 
finance or an operating lease separately based on the assessment as to whether substantially all the risks and rewards 
incidental to ownership of each element have been transferred to the Group, unless it is clear that both elements are 
operating leases in which case the entire lease is classified as an operating lease. Specifically, the minimum lease 
payments, including any lump-sum upfront payments, are allocated between the land and the building elements in 
proportion to the relative fair values of the leasehold interests in the land element and building element of the lease at 
the inception of the lease.

To the extent the allocation of the lease payments can be made reliably, interest in leasehold land that is accounted 
for as an operating lease is presented as “prepaid lease payments” in the consolidated statements of financial position 
and is amortised over the lease term on a straight-line basis. When the lease payments cannot be allocated reliably 
between the land and building elements, the entire lease is generally classified as a finance lease and accounted for as 
property and equipment.

Foreign currencies
In preparing the financial statements of each individual group entity, transactions in currencies other than the functional 
currency of that entity (foreign currencies) are recorded in the respective functional currency (i.e. the currency of the 
primary economic environment in which the entity operates) at the rates of exchanges prevailing on the dates of the 
transactions. At the end of the reporting period, monetary items denominated in foreign currencies are retranslated at 
the rates prevailing at that date. Non-monetary items that are measured in terms of historical cost in a foreign currency 
are not retranslated.

Exchange differences arising on the settlement of monetary items, and on the retranslation of monetary items, are 
recognised in profit or loss in the period in which they arise.

For the purposes of presenting the consolidated financial statements, the assets and liabilities of the Group’s foreign 
operations are translated into the presentation currency of the Group (i.e. HK$) using exchange rates prevailing at the 
end of each reporting period. Income and expenses items are translated at the average exchange rates for the year. 
Exchange differences arising, if any, are recognised in other comprehensive income and accumulated in equity under 
the heading of translation reserve.

Borrowing costs
All borrowing costs recognised in profit or loss in the period in which they are incurred.

Equity-settled share-based payment transactions
Share options granted to employees under the share option scheme and share award scheme
The fair value of services received determined by reference to the fair value of share options granted at the date of 
grants is expected on a straight-line basis over the vesting period, with a corresponding increase in equity (employee 
share-based compensation reserve).

At the end of the reporting period, the Group reviews its estimates of the number of options that are expected to 
ultimately vest. The impact of the revision of the original estimates during the vesting period, if any, is recognised in 
profit or loss such that the cumulative expense reflects the revised estimate, with a corresponding adjustment to 
employee share-based compensation reserve.
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Equity-settled share-based payment transactions (Continued)
Share options granted to employees under the share option scheme and share award scheme (Continued)
When share options are exercised, the amount previously recognised in employee share-based compensation 
reserve will be transferred to share premium. When the share options are forfeited after the vesting date or are still not 
exercised at the expiry date, the amount previously recognised in employee share-based compensation reserve will 
continue to be held in employee share-based compensation reserve.

Share awards granted to employees under the share award scheme
The fair value of services received determined by reference to the fair value of share awards granted at the date of 
grants is expected on a straight-line basis over the vesting period, with a corresponding increase in equity (shares held 
under share award scheme).

At the end of the reporting period, the Group reviews its estimates of the number of share awards that are expected 
to ultimately vest. The impact of the revision of the original estimates during the vesting period, if any, is recognised in 
profit or loss such that cumulative expense reflects the revised estimate, with a corresponding adjustment to shares 
held under share award scheme.

Retirement benefits costs
Payments to state-managed retirement benefit schemes, schemes established under Occupational Retirement 
Scheme Ordinance and Mandatory Provident Fund Scheme are recognised as an expense when employees have 
rendered service entitling them to the contribution.

Taxation
Income tax expense represents the sum of the tax currently payable and deferred tax.

The tax currently payable is based on taxable profit for the year. Taxable profit differs from ‘profit (loss) before taxation’ 
as reported in the consolidated statement of profit or loss and other comprehensive income because it excludes items 
of income or expense that are taxable or deductible in other years and it further excludes items that are never taxable 
or deductible. The Group’s liability for current tax is calculated using tax rates that have been enacted or substantively 
enacted by the end of the reporting period.

Deferred tax is recognised on temporary differences between the carrying amounts of assets and liabilities in 
the consolidated financial statements and the corresponding tax base used in the computation of taxable profit. 
Deferred tax liabilities are generally recognised for all taxable temporary differences. Deferred tax assets are generally 
recognised for all deductible temporary difference to the extent that it is probable that taxable profits will be available 
against which those deductible temporary differences can be utilised. Assets and liabilities are not recognised if the 
temporary difference arises from goodwill or from the initial recognition (other than in a business combination) of assets 
and liabilities in a transaction that affects neither the taxable profit nor the accounting profit and at the time of the 
transaction does not give rise to equal taxable and deductible temporary differences.

Deferred tax liabilities are recognised for taxable temporary differences associated with investment in subsidiaries, 
except where the Group is able to control the reversal of the temporary difference and it is probable that the temporary 
difference will not reverse in the foreseeable future. Deferred tax assets arising from deductible temporary differences 
associated with such investments are only recognised to the extent that it is probable that there will be sufficient 
taxable profits against which to utilise the benefits of the temporary differences and they are expected to reverse in the 
foreseeable future.

The carrying amount of deferred tax assets is reviewed at the end of each reporting period and reduced to the 
extent that it is no longer probable that sufficient taxable profits will be available to allow all or part of the asset to be 
recovered.

Deferred tax assets and liabilities are measured at the tax rates that are expected to apply in the period in which the 
liability is settled or the asset is realised, based on the tax rate (and tax laws) that have been enacted or substantively 
enacted by the end of the reporting period.
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Taxation (Continued)
The measurement of deferred tax liabilities and assets reflects the tax consequences that would follow from the 
manner in which the Group expects, at the end of the reporting period, to recover or settle the carrying amount of its 
assets and liabilities.

Deferred tax assets and liabilities are offset when there is a legally enforceable right to set off current tax assets against 
current tax liabilities and when they relate to income taxes levied by the same taxation authority on either (i) the same 
taxable entity; or (ii) different taxable entities which intend either to settle current tax liabilities and assets on a net basis, 
or to realise the assets and settle the liabilities simultaneously, in each future period in which significant amounts of 
deferred tax liabilities or assets are expected to be settled or recovered.

For leasing transactions in which the tax deductions are attributable to the lease liabilities, the Group applies HKAS 
12 requirements to the lease liabilities, and the related assets separately. The Group recognises a deferred tax asset 
related to lease liabilities to the extent that it is probable that taxable profit will be available against which the deductible 
temporary difference can be utilised and a deferred tax liability for all taxable temporary differences.

Current and deferred tax are recognised in profit or loss.

Inventories
Inventories are stated at the lower of cost and net realisable value. Cost is calculated using the weighted average 
method. Net realisable value represents the estimated selling price for inventories less all estimated costs of 
completion and costs necessary to make the sale.

When inventories are sold, the carrying amount of those inventories is recognised as an expense in the period in which 
the related revenue is recognised. The amount of any write-down of inventories to net realisable value and all losses of 
inventories are recognised as an expense in the period the write-down or loss occurs. The amount of any reversal of 
any write-down of inventories is recognised as a reduction in the amount of inventories recognised as an expense in 
the period in which the reversal occurs.

Financial instruments
Financial assets and financial liabilities are recognised in the consolidated statement of financial position when a group 
entity becomes a party to the contractual provisions of the instruments.

Financial assets and financial liabilities are initially measured at fair value except for trade receivables arising from 
contracts with customers which are initially measured in accordance with HKFRS 15. Transaction costs that are 
directly attributable to the acquisition or issue of financial assets and financial liabilities (other than financial assets 
or financial liabilities at fair value through profit or loss (“FVTPL”) are added to or deducted from the fair value of the 
financial assets or financial liabilities, as appropriate, on initial recognition. Transaction costs directly attributable to the 
acquisition of financial assets or financial liabilities at FVTPL are recognised immediately in profit or loss.

Financial assets
All regular way purchases or sales of financial assets are recognised and derecognised on a trade date basis. Regular 
way purchases or sales are purchases or sales of financial assets that require delivery of assets within the time frame 
established by regulation or convention in the marketplace.

All recognised financial assets are subsequently measured in their entirety at either amortised cost or fair value, 
depending on the classification of the financial assets. Financial assets are classified, at initial recognition, as 
subsequently measured at amortised cost and FVTOCI.

The classification of financial assets at initial recognition depends on the financial asset’s contractual cash flow 
characteristics and the Group’s business model for managing them.
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Financial instruments (Continued)
Financial assets (Continued)
Financial assets at amortised cost (debt instruments)
The Group measures financial assets subsequently at amortised cost if both of the following conditions are met:

• the financial asset is held within a business model whose objective is to hold financial assets in order to collect 
contractual cash flows; and

• the contractual terms of the financial asset give rise on specified dates to cash flows that are solely payments of 
principal and interest on the principal amount outstanding.

Financial assets at amortised cost are subsequently measured using the effective interest method and are subject to 
impairment.

Amortised cost and effective interest method
The effective interest method is a method of calculating the amortised cost of a debt instrument and of allocating 
interest income over the relevant period.

For financial assets other than purchased or originated credit impaired financial assets (i.e. assets that are credit-
impaired on initial recognition), the effective interest rate is the rate that exactly discounts estimated future cash 
receipts (including all fees and points paid or received that form an integral part of the effective interest rate, 
transaction costs and other premiums or discounts) excluding expected credit losses, through the expected life of 
the debt instrument, or, where appropriate, a shorter period, to the gross carrying amount of the debt instrument on 
initial recognition. For purchased or originated credit impaired financial assets, a credit adjusted effective interest rate is 
calculated by discounting the estimated future cash flows, including expected credit losses, to the amortised cost of 
the debt instrument on initial recognition.

The amortised cost of a financial asset is the amount at which the financial asset is measured at initial recognition 
minus the principal repayments, plus the cumulative amortisation using the effective interest method of any difference 
between that initial amount and the maturity amount, adjusted for any loss allowance. The gross carrying amount of a 
financial asset is the amortised cost of a financial asset before adjusting for any loss allowance.

Interest income is recognised using the effective interest method for debt instruments measured subsequently at 
amortised cost and at FVTOCI. For financial assets other than purchased or originated credit-impaired financial assets, 
interest income is calculated by applying the effective interest rate to the gross carrying amount of a financial asset, 
except for financial assets that have subsequently become credit impaired (see below). For financial assets that have 
subsequently become credit impaired, interest income is recognised by applying the effective interest rate to the 
amortised cost of the financial asset. If, in subsequent reporting periods, the credit risk on the credit impaired financial 
instrument improves so that the financial asset is no longer credit impaired, interest income is recognised by applying 
the effective interest rate to the gross carrying amount of the financial asset.

For purchased or originated credit impaired financial assets, the Group recognises interest income by applying the 
credit adjusted effective interest rate to the amortised cost of the financial asset from initial recognition. The calculation 
does not revert to the gross basis even if the credit risk of the financial asset subsequently improves so that the 
financial asset is no longer credit impaired.

Interest income is recognised in profit or loss and it included in the “Other income and net gain” line item (note 7).
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Financial instruments (Continued)
Impairment of financial assets and other items subject to impairment assessment under HKFRS 9
The Group recognises a loss allowance for expected credit losses on investments in debt instruments that are 
measured at amortised cost. The amount of expected credit losses is updated at each reporting date to reflect 
changes in credit risk since initial recognition of the respective financial instrument.

The Group always recognises lifetime ECL for trade receivables and contract assets. The expected credit losses on 
these financial assets are estimated individually of debtors with significant balances and/or collectively using a provision 
matrix based on the Group’s historical credit loss experience, adjusted for factors that are specific to the debtors, 
general economic conditions and an assessment of both the current as well as the forecast direction of conditions at 
the reporting date, including time value of money where appropriate.

For all other financial instruments, the Group measures the loss allowance equal to 12-month ECL, unless there has 
been a significant increase in credit risk since initial recognition, in which case the Group recognises lifetime ECL. The 
assessment of whether lifetime ECL should be recognised is based on significant increase in the likelihood or risk of a 
default occurring since initial recognition.

Significant increase in credit risk
In assessing whether the credit risk on a financial instrument has increased significantly since initial recognition, the 
Group compares the risk of a default occurring on the financial instrument as at the reporting date with the risk of 
a default occurring on the financial instrument as at the date of initial recognition. In making this assessment, the 
Group considers both quantitative and qualitative information that is reasonable and supportable, including historical 
experience and forward-looking information that is available without undue cost or effort. Forward-looking information 
considered includes various external sources of actual and forecast economic information that relate to the Group’s 
operations.

In particular, the following information is taken into account when assessing whether credit risk has increased 
significantly since initial recognition:

• an actual or expected significant deterioration in the financial instrument’s external (if available) or internal credit 
rating;

• significant deterioration in external market indicators of credit risk for a particular debtor, e.g. a significant increase 
in the credit spread, the credit default swap prices for the debtor, or the length of time or the extent to which the 
fair value of a financial asset has been less than its amortised cost;

• existing or forecast adverse changes in business, financial or economic conditions that are expected to cause a 
significant decrease in the debtor’s ability to meet its debt obligations;

• an actual or expected significant deterioration in the operating results of the debtor;

• significant increases in credit risk on other financial instruments of the same debtor;

• an actual or expected significant adverse change in the regulatory, economic, or technological environment of the 
debtor that results in a significant decrease in the debtor’s ability to meet its debt obligations.

Irrespective of the outcome of the above assessment, the Group presumes that the credit risk on a financial asset has 
increased significantly since initial recognition when contractual payments are more than 30 days past due, unless the 
Group has reasonable and supportable information that demonstrates otherwise.
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Financial instruments (Continued)
Impairment of financial assets and other items subject to impairment assessment under HKFRS 9 
(Continued)
Significant increase in credit risk
Despite the foregoing, the Group assumes that the credit risk on a financial instrument have not increased significantly 
since initial recognition if the financial instrument is determined to have low credit risk at the reporting date. A debt 
instrument is determined to have low credit risk if i) the debt instrument has a low risk of default, ii) the debtor has a 
strong capacity to meet its contractual cash flow obligations in the near term, and iii) adverse changes in economic 
and business conditions in the longer term may, but will not necessarily, reduce the ability of the borrower to fulfill its 
contractual cash flow obligations. The Group considers a financial asset to have low credit risk when the asset has an 
internal rating of ‘performing’. Performing means that the counterparty has no past due amounts.

The Group regularly monitors the effectiveness of the criteria used to identify whether there has been a significant 
increase in credit risk and revises them as appropriate to ensure that the criteria are capable of identifying significant 
increase in credit risk before the amount becomes past due.

Definition of default
The Group considers the following as constituting an event of default for internal credit risk management purposes as 
historical experience indicates that receivables that meet either of the following criteria are generally not recoverable:

• when there is a breach of financial covenants by the debtor; or

• information developed internally or obtained from external sources indicates that the debtor is unlikely to pay its 
creditors, including the Group, in full (without taking into account any collaterals held by the Group).

To the best knowledge of the Directors, sizeable clients normally have more stringent internal procedure and would 
require a longer period of time to go through their own internal procedures before they could make payment to us. 
Irrespective of the above analysis, the Group considers that default has occurred when a financial asset is more 
than 12 months past due unless the Group has reasonable and supportable information to demonstrate that a more 
lagging default criterion is more appropriate.

Credit-impaired financial assets
A financial asset is credit-impaired when one or more events that have a detrimental impact on the estimated future 
cash flows of that financial asset have occurred. Evidence that a financial asset is credit-impaired includes observable 
data about the following events:

• significant financial difficulty of the issuer or the borrower;

• a breach of contract, such as a default or past due event;

• the lender(s) of the borrower, for economic or contractual reasons relating to the borrower’s financial difficulty, 
having granted to the borrower a concession(s) that the lender(s) would not otherwise consider;

• it is becoming probable that the borrower will enter bankruptcy or other financial reorganisation; or

• the disappearance of an active market for that financial asset because of financial difficulties.

Write-off policy
The Group writes off a financial asset when there is information indicating that the debtor is in severe financial difficulty 
and there is no realistic prospect of recovery. Financial assets written off may still be subject to enforcement activities 
under the Group’s recovery procedures, taking into account legal advice where appropriate. Any recoveries made are 
recognised in profit or loss.
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Financial instruments (Continued)
Impairment of financial assets and other items subject to impairment assessment under HKFRS 9 
(Continued)
Measurement and recognition of ECL
The measurement of ECL is a function of the probability of default, loss given default (i.e. the magnitude of the loss if 
there is a default) and the exposure at default. The assessment of the probability of default and loss given default is 
based on historical data adjusted by forward-looking information as described above. As for the exposure at default, 
for financial assets, this is represented by the assets’ gross carrying amount at the reporting date.

Generally, the expected credit loss is estimated as the difference between all contractual cash flows that are due to 
the Group in accordance with the contract and all the cash flows that the Group expects to receive, discounted at the 
original effective interest rate.

If the Group has measured the loss allowance for a financial instrument at an amount equal to lifetime ECL in the 
previous reporting period, but determines at the current reporting date that the conditions for lifetime ECL are no 
longer met, the Group measures the loss allowance at an amount equal to 12-month ECL at the current reporting 
date, except for assets for which simplified approach was used.

The Group recognises an impairment gain or loss in profit or loss for all financial instruments with a corresponding 
adjustment to their carrying amount through a loss allowance account.

Derecognition of financial assets
The Group derecognises a financial asset only when the contractual rights to the cash flows from the asset expire, or 
when it transfers the financial asset and substantially all the risks and rewards of ownership of the asset to another 
party.

On derecognition of a financial asset measured at amortised cost, the difference between the asset’s carrying amount 
and the sum of the consideration received and receivable is recognised in profit or loss.

Financial liabilities and equity instruments
Classification as debt or equity
Debt and equity instruments issued by a group entity are classified as either financial liabilities or as equity in 
accordance with the substance of the contractual arrangements and the definitions of a financial liability and an equity 
instrument.

Equity instruments
An equity instrument is any contract that evidences a residual interest in the assets of an entity after deducting all of 
its liabilities. Equity instruments issued by the Company are recognised at the proceeds received, net of direct issue 
costs.

Financial liabilities
All financial liabilities are subsequently measured at amortised cost using the effective interest method.

Financial liabilities subsequently measured at amortised cost
Financial liabilities that are not 1) contingent consideration of an acquirer in a business combination, 2) held-for-trading, 
or 3) designated as at FVTPL, are subsequently measured at amortised cost using the effective interest method.
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3. MATERIAL ACCOUNTING POLICY INFORMATION (Continued)
Financial instruments (Continued)
Financial liabilities and equity instruments (Continued)
Financial liabilities subsequently measured at amortised cost (Continued)
The effective interest method is a method of calculating the amortised cost of a financial liability and of allocating 
interest expense over the relevant period. The effective interest rate is the rate that exactly discounts estimated 
future cash payments (including all fees and points paid or received that form an integral part of the effective interest 
rate, transaction costs and other premiums or discounts) through the expected life of the financial liability, or (where 
appropriate) a shorter period, to the amortised cost of a financial liability.

Derecognition of financial liabilities
The Group derecognises financial liabilities when, and only when, the Group’s obligations are discharged, cancelled or 
they expire. The difference between the carrying amount of the financial liability derecognised and the consideration 
paid and payable, including any non-cash assets transferred or liabilities assumed, is recognised in profit or loss.

Cash and cash equivalents
In the consolidated statement of financial position, cash and bank balances comprise cash (i.e. cash on hand and 
demand deposits) and cash equivalents. Cash equivalents are short-term (generally with original maturity of three 
months or less), highly liquid investments that are readily convertible to a known amount of cash and which are 
subject to an insignificant risk of changes in value. Cash equivalents are held for the purpose of meeting short-term 
cash commitments rather for investment or other purposes.

For the purpose of the consolidated statement of cash flows, cash and cash equivalents consist of cash and cash 
equivalents, as defined above, net of outstanding bank overdrafts which are repayable on demand and form an 
integral part of the Group’s cash management. Such overdrafts are presented as short-term borrowings in the 
consolidated statement of financial position.

Impairment losses on property and equipment and right-of-use assets
At the end of the reporting period, the Group reviews the carrying amounts of its property and equipment and right-
of-use assets to determine whether there is any indication that those assets have suffered an impairment loss. If 
any such indication exists, the recoverable amount of the asset is estimated in order to determine the extent of the 
impairment loss, if any. The recoverable amount of property and equipment and right-of-use assets are estimated 
individually. When it is not possible to estimate the recoverable amount of an individual asset, the Group estimates the 
recoverable amount of the cash-generating unit to which the asset belongs. Where a reasonable and consistent basis 
of allocation can be identified, corporate assets are also allocated to individual cash-generation units, or otherwise they 
are allocated to the smallest group of cash-generating units for which a reasonable and consistent allocation basis can 
be identified.

Recoverable amount is the higher of fair value less costs to sell and value in use. In assessing value-in-use, the 
estimated future cash flows are discounted to their present value using a pre-tax discount rate that reflects current 
market assessments of the time value of money and the risks specific to the asset (or a cash-generating unit) for 
which the estimates of future cash flows have not been adjusted.
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3. MATERIAL ACCOUNTING POLICY INFORMATION (Continued)
Impairment losses on property and equipment and right-of-use assets (Continued)
If the recoverable amount of an asset (or a CGU) is estimated to be less than its carrying amount, the carrying 
amount of the asset (or a CGU) is reduced to its recoverable amount. For corporate assets or portion of corporate 
assets which cannot be allocated on a reasonable and consistent basis to a CGU, the Group compares the carrying 
amount of a group of cash-generating units, including the carrying amounts of the corporate assets or portion of 
corporate assets allocated to that group of CGUs, with the recoverable amount of the group of CGUs. In allocating 
the impairment loss, the impairment loss is allocated first to reduce the carrying amount of any goodwill (if applicable) 
and then to the other assets on a pro-rata basis based on the carrying amount of each asset in the unit or the group 
of CGUs. The carrying amount of an asset is not reduced below the highest of its fair value less costs of disposal (if 
measurable), its value in use (if determinable) and zero. The amount of the impairment loss that would otherwise have 
been allocated to the asset is allocated pro rata to the other assets of the unit or the group of CGUs. An impairment 
loss is recognised immediately in profit or loss.

Where an impairment loss subsequently reverses, the carrying amount of the asset is increased to the revised estimate 
of its recoverable amount, but so that the increased carrying amount does not exceed the carrying amount that would 
have been determined had no impairment loss been recognised for the asset (or a cash-generating unit) in prior years. 
A reversal of an impairment loss is recognised in profit or loss immediately.

Fair value measurement
When measuring fair value except for the Group’s share-based payment transactions, leasing transactions, net 
realisable value of inventories and value in use of tangible assets for the purpose of impairment assessment, the Group 
takes into account the characteristics of the asset or liability if market participants would take those characteristics into 
account when pricing the asset or liability at the measurement date.

A fair value measurement of a non-financial asset takes into account a market participant’s ability to generate 
economic benefits by using the asset in its highest and best use or by selling it to another market participant that 
would use the asset in its highest and best use.

The Group uses valuation techniques that are appropriate in the circumstances and for which sufficient data 
are available to measure fair value, maximising the use of relevant observable inputs and minimising the use of 
unobservable inputs. Specifically, the Group categorised the fair value measurements into three levels, based on the 
characteristics of inputs, as follows:

Level 1 – Fair value measurements are those derived from quoted (unadjusted) market prices in active markets for 
identical assets or liabilities.

Level 2 – Fair value measurements are those derived from inputs other than quoted prices included within Level 
1 that are observable for the asset or liability, either directly (i.e. as prices) or indirectly (i.e. derived from 
prices).

Level 3 – Fair value measurements are those derived from valuation techniques that include inputs for the asset or 
liability that are not based on observable market data (unobservable inputs).

At the end of the reporting period, the Group determines whether transfer occur between levels of the fair value 
hierarchy for assets and liabilities which are measured at fair value on recurring basis by reviewing their respective fair 
value measurement.
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4. KEY SOURCES OF ESTIMATION UNCERTAINTIES
In the application of the Group’s accounting policies, which are described in note 3, the Directors are required to 
make judgements, estimates and assumptions about the carrying amounts of assets and liabilities that are not readily 
apparent from other sources. The estimates and associated assumptions are based on historical experience and other 
factors that are considered to be relevant. Actual results may differ from these estimates.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are 
recognised in the period in which the estimate is revised if the revision affects only that period, or in the period of the 
revision and future periods if the revision affects both current and future periods.

The followings are the key assumptions concerning the future, and other key sources of estimation uncertainties at 
the end of the reporting period, that have a significant risk of causing a material adjustment to the carrying amounts of 
assets and liabilities within the next financial year.

Estimated impairment of property and equipment
Property and equipment are depreciated on a straight-line basis over their estimated useful lives, after taking 
into account their estimated residual values. The determination of the useful lives and residual values involves 
management’s estimation. The Group assesses annually the residual value and the useful life of the property and 
equipment and if the expectation differs from the original estimate, such a difference may impact the depreciation in 
the year and the estimate will be changed in the future period.

The Group determines whether the property and equipment are impaired whenever there is indication of impairment 
presented. The impairment loss for property and equipment is recognised for the amounts by which the carrying 
amounts exceed their recoverable amounts, in accordance with the Group’s accounting policy. The recoverable 
amounts of property and equipment have been determined based on higher of the fair value less costs of disposal 
and value-in-use calculations. These calculations require the use of judgements and estimations. As at 31 March 
2026, the carrying values of property and equipment were approximately HK$71,511,000 (2025: HK$74,603,000). No 
impairment losses have been recognised for certain property and equipment and right-of-use assets to the relevant 
CGUs for the years ended 31 March 2026 and 2025.

Estimated provision for write-down of inventories
The management of the Group reviews an ageing analysis at the end of each reporting period and makes provision 
for obsolete and slow-moving items identified that are no longer suitable for sale or use. The Group makes provision 
for write-down of inventories based on the assessment of the net realisable value. The management estimates 
the net realisable value for inventories based primarily on the latest invoice prices and current market conditions. 
As at 31 March 2026, the carrying amount of inventories of the Group was approximately HK$2,044,000 (2025: 
HK$3,315,000), net of accumulated provision for write-down of inventories of approximately HK$2,551,000 (2025: 
HK$2,551,000). No provision for write-down of inventories was recognised for the years ended 31 March 2026 and 
2025.
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4. KEY SOURCES OF ESTIMATION UNCERTAINTIES (Continued)
Estimated provision for write-down of inventories (Continued)
Impairment of trade receivables and contract assets
The impairment provisions for trade receivables and contract assets are based on assumptions about ECL. The Group 
uses judgement in making these assumptions and selecting the inputs to the impairment calculation, bases on the 
number of days that an individual receivable is outstanding as well as the Group’s historical experience and forward-
looking information at the end of the reporting period. Changes in these assumptions and estimates could materially 
affect the result of the assessment and it may be necessary to make additional impairment charge to the consolidated 
statement of profit or loss and other comprehensive income.

As at 31 March 2026, the carrying amount of trade receivables and contract assets were approximately 
HK$23,419,000 (2025: HK$19,721,000) and HK$461,000 (2025: HK$609,000) respectively. During the year ended 
31 March 2026, impairment loss of trade receivables and contract assets of approximately HK$698,000 (2025: 
HK$698,000) and HK$18,000 (2025: HK$18,000) were recognised respectively.

5. CAPITAL RISK MANAGEMENT
The Group manages its capital to ensure that entities in the Group will be able to continue as a going concern while 
maximising the return to shareholders of the Company (the “Shareholders”) through the optimisation of the debt and 
equity balance. The Group’s overall strategy remains unchanged from prior year.

The capital structure of the Group consists of net debt, which includes the bank borrowings disclosed in note 23, net 
of cash and cash equivalents and equity attributable to the owners of the Company, comprising issued share capital 
and reserves.

The Directors review the capital structure regularly. As part of this review, the Directors consider the cost of capital and 
the risks associated with each class of capital. The Group will balance its overall capital structure through the payment 
of dividends, issuance of new shares as well as the issue of new debts or the redemption of borrowings.

6. FINANCIAL INSTRUMENTS
(a) Categories of financial instruments

2026 2025
HK$’000 HK$’000

Financial assets
Financial assets at amortised cost 69,934 68,771

 

Financial liabilities
Financial liabilities at amortised cost 20,699 25,322
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6. FINANCIAL INSTRUMENTS (Continued)
(b) Financial risk management objectives and policies

The Group’s major financial instruments include trade receivables, deposits and other receivables, bank 
balances and cash, trade payables, other payables and accruals and bank borrowings. Details of these financial 
instruments are disclosed in respective notes. The risks associated with these financial instruments include 
market risk (currency risk and interest rate risk), credit risk and liquidity risk. The policies on how to mitigate 
these risks are set out below. The management manages and monitors these exposures to ensure appropriate 
measures are implemented on a timely and effective manner.

Market risk
Currency risk
The Group’s exposure to foreign currency risk relates principally to its trade receivables, bank balances and trade 
payables denominated in foreign currencies other than the functional currency of relevant group entity.

The carrying amounts of the Group’s foreign currency denominated monetary assets and liabilities at the end of 
the reporting period are as follows:

Assets Liabilities
2026 2025 2026 2025

HK$’000 HK$’000 HK$’000 HK$’000

United States dollar (“USD”) 698 975 2,754 1,606
  

Euro (“EUR”) 26 35 426 30
  

The Group currently does not have a foreign currency hedging policy. However, the Directors continuously 
monitor the related foreign exchange exposure and will consider hedging significant foreign currency exposure 
should the need arise.

Sensitivity analysis
The Group is mainly exposed to the currency risk of USD and EUR.

As HK$ is pegged to USD, the Directors do not expect any significant movements in the USD/HKD exchange 
rate.

Management of the Group considers the currency risk of the Group is insignificant for the years ended 31 March 
2026 and 2025, hence no sensitivity analysis is presented.

Interest rate risk
The Group is exposed to cash flow interest rate risk in relation to variable-rate bank borrowings (note 23). It is the 
Group’s policy to keep its borrowings at floating rate of interest so as to minimise the fair value interest rate risk. 
Cash flow interest rate risk in relation to variable-rate bank balances (note 20) is considered insignificant as all of 
them are short-term in nature.
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6. FINANCIAL INSTRUMENTS (Continued)
(b) Financial risk management objectives and policies (Continued)

Market risk (Continued)
Interest rate risk (Continued)
Sensitivity analysis
The sensitivity analysis below has been determined based on the exposure to interest rates for non-derivative 
instruments at the end of each reporting period. The analysis is prepared assuming the amount of liability 
outstanding at the end of reporting period was outstanding for the whole year. A 50 (2025: 50) basis points 
increase or decrease is used when reporting interest rate risk internally to key management personnel and 
represents management’s assessment of the reasonably possible change in interest rates. Bank balances are 
excluded from sensitivity analysis as the management considers that the exposure of cash flow interest rate risk 
arising from variable-rate bank balances is insignificant.

If interest rates had been 50 basis points higher/lower for the year ended 31 March 2026 and all other variables 
were held constant, the Group’s post-tax profit would decrease/increase by approximately HK$26,000 (2025: 
HK$43,000). This is mainly attributable to the Group’s exposure to cash flow interest rate risk on its variable-rate 
bank borrowings.

Credit risk
Credit risk refers to the risk that the Group’s counterparties default on their contractual obligations resulting in 
financial losses to the Group. As at 31 March 2026, the Group’s maximum exposure to credit risk without taking 
into account any collateral held or other credit enhancements, which will cause a financial loss to the Group due 
to failure to discharge an obligation by the counterparties is arising from the carrying amount of the respective 
recognised financial assets as stated in the consolidated statement of financial position.

The credit risk of the Group mainly arises from bank balances and cash, trade receivables and contract assets, 
deposits and other receivables. The carrying amounts of these balances represent our Group’s maximum 
exposure to credit risk in relation to financial assets.

In order to minimise the credit risk, the management of the Group has delegated a team responsible for 
determination of credit limits, credit approvals and other monitoring procedures to ensure that follow-up action is 
taken to recover overdue debts. In addition, the Group reviews the recoverable amount of each individual trade 
debt at the end of each reporting period to ensure that adequate impairment losses are made for irrecoverable 
amounts.
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6. FINANCIAL INSTRUMENTS (Continued)
(b) Financial risk management objectives and policies (Continued)

Credit risk (Continued)
For trade receivables and contract assets, the Group has applied the simplified approach in HKFRS 9 to measure 
the loss allowance at lifetime ECL. The Group determines the ECL individually for debtors with significant 
balances and/or collectively by using a provision matrix, estimated based on historical credit loss experience, as 
well as the general economic conditions of the industry in which the debtors operate. In this regard, the Directors 
consider that the Group’s credit risk is significantly reduced.

For other non-traded related receivables, the Group has assessed whether there has been a significant increase 
in credit risk since initial recognition. The Group considers that there are no significant increase in credit risk of 
these amounts since initial recognition and the Group provided impairment based on 12m ECL.

The credit risk on liquid funds is limited because the counterparties are banks with high credit ratings assigned 
by international credit-rating agencies.

The Group’s exposure to credit risk
The Group’s current credit risk grading framework comprises the following categories:

Category Description Basis for recognising ECL

Performing For financial assets where there has low risk of default or 
has not been a significant increase in credit risk since 
initial recognition and that are not credit-impaired (refer 
to as Stage 1)

12-month ECL

Doubtful For financial assets where there has been a significant 
increase in credit risk since initial recognition but that 
are not credit-impaired (refer to as Stage 2)

Lifetime ECL – not credit-impaired

Default Financial assets are assessed as credit-impaired when 
one or more events that have a detrimental impact 
on the estimated future cash flows of that asset have 
occurred (refer to as Stage 3)

Lifetime ECL – credit-impaired

Write-off There is evidence indicating that the debtor is in severe 
financial difficulty and the Group has no realistic 
prospect of recovery

Amount is written off
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6. FINANCIAL INSTRUMENTS (Continued)
(b) Financial risk management objectives and policies (Continued)

Credit risk (Continued)
The Group’s exposure to credit risk (Continued)
The tables below detail the credit quality of the Group’s financial assets and contract assets, as well as the 
Group’s maximum exposure to credit risk by credit risk rating grades.

As at 31 March 2026

Internal credit rating 12-month or lifetime ECL

Gross carrying 

amount

Net carrying 

amount

HK$’000 HK$’000

Trade receivables Note i Lifetime ECL (simplified approach) 24,117 23,419

Deposits and other receivables Performing (Note ii) 12-month ECL 199 199

Amount due from a former subsidiary  

(Note 19)
Default (Note iii) Lifetime ECL – credit impaired

701 –

Bank balances and cash Performing (Note ii) 12-month ECL 46,316 46,316  

71,333 69,934  

Contract assets Note i Lifetime ECL (simplified approach) 479 461  

As at 31 March 2025

Internal credit rating 12-month or lifetime ECL

Gross carrying 

amount

Net carrying 

amount

HK$’000 HK$’000

Trade receivables Note i Lifetime ECL (simplified approach) 20,419 19,721

Deposits and other receivables Performing (Note ii) 12-month ECL 221 221

Amount due from a former subsidiary  

(Note 19)
Default (Note iii) Lifetime ECL – credit impaired

701 –

Bank balances and cash Performing (Note ii) 12-month ECL 48,829 48,829

70,170 68,771

Contract assets Note i Lifetime ECL (simplified approach) 627 609
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6. FINANCIAL INSTRUMENTS (Continued)
(b) Financial risk management objectives and policies (Continued)

Credit risk (Continued)
The Group’s exposure to credit risk (Continued)
Note i: For trade receivables and contract assets, the Group has applied the simplified approach in HKFRS 9 to measure the loss allowance at lifetime ECL. Except for 

debtors with significant outstanding balances or credit-impaired, the Group determines the expected credit losses on these items by using a provision matrix, 

grouped by ageing of trade receivables and contract assets.

 Given the strong credit profiles of its customers and historically low default rates, the Group considers the credit risk arising from trade 

receivables and contract asses to be immaterial as at 31 March 2026 and 2025. No loss allowance of trade receivables and contract 

assets was recognised during the year ended 31 March 2026 and 2025.

Note ii: As at 31 March 2026 and 2025, the credit rating of deposit and other receivables and bank balances and cash were performing and the expected loss rate are 

assessed to be close to zero. Thus, no loss allowance has been made.

Note iii: For the amount due from a former subsidiary, the Group has applied the general approach in HKFRS 9 to measure the loss allowance at lifetime ECL. The Group 

determine the expected credit loss based on the former subsidiary’s current financial position, adjusted for factors that are specific to the former subsidiary, general 

economic condition of the industry in which the former subsidiary operate and an assessment of both the current as well as the forecast direction of conditions 

at the reporting date. As at 31 March 2025, the amount due from a former subsidiary is assessed as credit impaired due to the financial uncertainty of the former 

subsidiary. Loss allowance of HK$701,000 was recognised during the year ended 31 March 2025 (2026: nil).

Included in the Group’s trade receivables and contract assets balance as at 31 March 2026, approximately 
HK$3,509,000 (2025: HK$8,677,000) and HK$11,805,000 (2025: HK$9,804,000), representing approximately 
15% (2025: 43%) and 49% (2025: 48%) of the total trade receivables and contract assets were due from 
the Group’s largest customer and the five largest customers respectively. There are no other customers who 
represent more than 5% of the total trade receivables and contract assets balance as at the end of the reporting 
periods.

Liquidity risk
In the management of the liquidity risk, the Group monitors and maintains a level of bank balances and cash 
deemed adequate by the management to finance the Group’s operations and mitigate the effects of fluctuations 
in cash flows. Management monitors the utilisation of bank borrowings and ensures compliance with terms of 
loan.
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6. FINANCIAL INSTRUMENTS (Continued)
(b) Financial risk management objectives and policies (Continued)

Liquidity risk (Continued)
The following table details the Group’s remaining contractual maturity for its non-derivative financial liabilities and 
lease liabilities based on the agreed repayment terms. The table has been drawn up based on the undiscounted 
cash flows of financial liabilities and lease liabilities based on the earliest date on which the Group can be required 
to pay. The table includes both interest and principal cash flows. To the extent that interest flows are floating rate, 
the undiscounted amount is derived from interest rate curve at the end of each reporting period.

Weighted 
average 

interest rate

On demand 
or within 

1 year

Total 
undiscounted 

cash flows
Carrying 
amount

HK$’000 HK$’000 HK$’000

As at 31 March 2026
Trade payables – 9,804 9,804 9,804
Other payables and accruals – 4,752 4,752 4,752
Bank borrowings 3.99% 6,163 6,163 6,143

   

20,719 20,719 20,699
   

Weighted 
average 

interest rate

On demand 
or within 

1 year

Total 
undiscounted 

cash flows Carrying amount
HK$’000 HK$’000 HK$’000

As at 31 March 2025
Trade payables – 9,212 9,212 9,212
Other payables and accruals – 5,871 5,871 5,871
Bank borrowings 5.69% 10,822 10,822 10,239

   

25,905 25,905 25,322
   

Bank borrowings with a repayment on demand clause are included in the “on demand or within 1 year” time 
band in the above maturity analysis. At 31 March 2026, the aggregate undiscounted principal amounts of these 
bank loans amounted to approximately HK$6,143,000 (2025: HK$10,239,000). Taking into account the Group’s 
financial position, the Directors do not believe that it is probable that the banks will exercise their discretionary 
rights to demand immediate repayment. The Directors believe that such bank loans will be repaid in accordance 
with the scheduled repayment dates set out in the loan agreements. At that time, the aggregate principal and 
interest cash outflows will amount to approximately HK$6,339,000 (2025: HK$10,997,000).

The amounts included above for variable interest rate instruments for non-derivative financial liabilities are subject 
to change if changes in variable interest rates differ to those estimates of interest rates determined at the end of 
the reporting period.

Interest rate benchmark reform
As at 31 March 2026, The Group has several Hong Kong Interbank Offered Rate bank loans which may be 
subject to interest rate benchmark reform. The Group has closely monitored the market and the output from 
the various industry working groups managing the transition to new benchmark interest rates. This includes 
announcements made by the regulators.
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7. REVENUE AND OTHER INCOME AND NET GAIN
Revenue represents the amounts received and receivable for services rendered in the normal course of business, net 
of discounts and sales related taxes. Analysis of the Group’s revenue and other income and net gain is as follows:

2026 2025
HK$’000 HK$’000

Continuing operations:

Revenue from contracts with customers within the scope of  
HKFRS 15

Disaggregated by major products or service line
– VCMA solution services 88,425 104,866
– VCMA maintenance services 16,810 17,357

 

105,235 122,223
 

Disaggregation of revenue by timing of recognition

2026 2025
HK$’000 HK$’000

Continuing operations:

Timing of revenue recognition
At a point in time 88,425 104,866
Over time 16,810 17,357

 

Total revenue from contracts with customers 105,235 122,223
 

2026 2025
HK$’000 HK$’000

Continuing operations:

Other income and net gain
Net exchange gain 53 355
Bank interest income 362 288
Sundry income 71 –

 

486 643
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8. SEGMENT INFORMATION
During the year ended 31 March 2025, an operating segment regarding the provision of cloud-based IT+OT managed 
services was classified as discontinued operation, which are described in more details in note 11. Since then, the 
Directors consider that there is only one operating and reportable business segment for the Group, being the provision 
of VCMA solutions, and maintenance services. This operating segment is reported in a manner consistent with the 
information reported to the board of directors, being the chief operating decision maker, for the purposes of resources 
allocation and performance assessment.

(a) Geographical information
The Group’s operations are located in Hong Kong (place of domicile), the PRC and Singapore. The Group’s 
customers are mainly located in Hong Kong, the PRC and Macau.

An analysis of the Group’s revenue from external customers under continuing operations is presented based on 
the location of customers as below:

Revenue from external customers
2026 2025

HK$’000 HK$’000

Hong Kong (place of domicile) 104,545 120,783
The PRC 221 341
Macau 299 705
Singapore 170 394

 

105,235 122,223
 

The Group’s information about its non-current assets from continuing operation, is presented based on location 
of the assets as below:

Non-current assets
2026 2025

HK$’000 HK$’000

Hong Kong (place of domicile) 71,511 74,603
 

Note: Non-current assets excluded deferred tax assets.

(b) Information about major customers
Revenue from customers of the corresponding year contributing over 10% of the total revenue of the Group are 
as follows:

2026 2025
HK$’000 HK$’000

Customer A N/A1 16,268
 

1 The corresponding revenue did not contribute over 10% of the total revenue of the Group for the year ended 31 March 2026.
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9. FINANCE COSTS

2026 2025
HK$’000 HK$’000

Continuing operations:
Interest expenses on bank borrowings 334 710

 

10. INCOME TAX EXPENSES

2026 2025
HK$’000 HK$’000

Continuing operations:
Hong Kong Profits Tax:

– Current year 69 11
Deferred taxation (note 24) 74 95

 

Total income tax expenses for the year 143 106
 

(i) Under the two-tiered profits tax rates regime in Hong Kong, the first HK$2 million of profits of qualifying 
corporation will be taxed at 8.25%, and profits above HK$2 million will be taxed at 16.5%. For the years ended 
31 March 2026 and 2025, Hong Kong Profits Tax of the qualified entity of the Group is calculated in accordance 
with the two-tiered profits tax rates regime. The profits of other Group entities in Hong Kong not qualifying for the 
two-tiered profits tax rates regime will continue to be taxed at the flat rate of 16.5%.

(ii) The Singapore subsidiary is in loss-making position for the current year and accordingly does not have any 
provision for Singapore Corporate Tax at 17% for the years ended 31 March 2026 and 2025.

(iii) Pursuant to the rules and regulations of the Cayman Islands and the BVI, the Group is not subject to any income 
tax in the Cayman Islands and the BVI.
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10. INCOME TAX EXPENSES (Continued)
The income tax expenses for the year can be reconciled to the profit (loss) before taxation per the consolidated 
statement of profit or loss and other comprehensive income as follows:

2026 2025
HK$’000 HK$’000

Continuing operations
Profit (loss) before taxation 510 (12,088)

 

Tax at domestic income tax rate of 16.5% (2025: 16.5%) 84 (1,995)
Effect of different tax rate of subsidiaries operating in other jurisdictions (36) (99)
Tax effect of two-tiered profits tax rates regime (73) (17)
Tax effect of expense not deductible for tax purposes 596 2,064
Tax effect of income not taxable for tax purposes (417) (462)
Tax effect of tax loss not recognised 179 618
Utilisation of tax loss previously not recognised (187) –
Tax exemption (note) (3) (3)

 

Income tax expenses for the year 143 106
 

Note:  Tax exemption represented: i) a reduction of Hong Kong Profits Tax for the year of assessment 2025/2026 by 100%, subject to a ceiling 

of HK$3,000 (year of assessment 2024/2025: by 100%, subject to a ceiling of HK$1,500); and ii) Under relevant PRC EIT Law, for PRC 

enterprises that qualifies for small enterprises, annual taxable income below RMB3 million and thin-profit enterprises with an annual taxable 

income of RMB1 million or less are applicable to the effective tax rate of 5%. Where their annual taxable income exceeds RMB1 million but 

does not exceed RMB3 million, the RMB1 million portion will be subject to an effective tax rate of 5%, whereas the excess portion will be 

subject to the effective tax rate of 10%.

Details of the deferred taxation are set out in note 24.

11. DISCONTINUED OPERATION
In August 2024, the Company entered into a sale and purchase agreement to dispose of (the “Disposal”) the entire 
shareholding in its subsidiaries, Perfect Mark Investments Limited (“Perfect Mark”) and Top Luck Development 
Limited (“Top Luck”) (collectively referred as the “Disposal Companies”) and the receivables in the aggregate amount 
of approximately HK$36.2 million due by the Disposal Companies to the Group (other than the Disposal Companies 
and their subsidiaries) (the “Sale Loan”) at the consideration of HK$100,000 to Amber Strong International Limited, an 
independent third party. The Disposal was completed on 30 August 2024. Details are further set out in the Company’s 
announcement dated 30 August 2024.

Perfect Mark is an investment holding company and its subsidiary is engaged in provision of cloud-based IT+OT 
managed services.
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11. DISCONTINUED OPERATION (Continued)
Following the completion of the Disposal, the Group discontinued all its operation in the provision of cloud-based 
IT+OT managed services. The loss for the period from the discontinued operation and the results of the discontinued 
operation for the year ended 31 March 2025, which had been included in the consolidated statement of profit or loss 
and other comprehensive income, were as follows:

2025
HK$’000

Loss for the period from discontinued operation (3,288)
Loss on disposal of subsidiaries (note 30) (3,332)

(6,620)

2025
HK$’000

Revenue 236
Cost of sales (127)
Staff cost (2,531)
Depreciation and amortisation (789)
Other income 76
Other operating expenses (143)
Finance costs (10)

Loss before taxation (3,288)
Income tax expense –

Loss for the period from discontinued operation (3,288)
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11. DISCONTINUED OPERATION (Continued)
Loss for the period from discontinued operation included the following:

2025
HK$’000

Depreciation and amortisation
Depreciation of equipment 294
Amortisation of intangible assets 495

789

Other income
Sundry income 76

Finance costs
Interest expense on lease liabilities 10

During the year ended 31 March 2025, the cloud-based IT+OT managed services business generated approximately 
HK$310,000 of the Group’s operating cash flows, incurred nil in respect of investing activities and incurred 
approximately HK$246,000 in respect of financing activities.

12. PROFIT (LOSS) FOR THE YEAR FROM CONTINUING OPERATIONS

2026 2025
HK$’000 HK$’000

Continuing operations
Profit (loss) for the year has been arrived at after charging:
Directors’ emoluments (note 14) 4,383 5,574
Salaries (excluding Directors’ emoluments) 21,087 26,804
Retirement benefit scheme contributions (excluding Directors’  

emoluments) 951 1,171
 

Total staff costs 26,421 33,549
 

Cost of inventories sold including system development cost and  
installation cost 69,333 81,422

Depreciation for property and equipment 3,107 3,167
Auditor’s remuneration 650 800
Impairment loss on loan to an investee – 6,933
Impairment loss on amount due from a former subsidiary – 701
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13. EARNINGS (LOSS) PER SHARE
The calculation of the basic and diluted earnings (loss) per share attributable to the owners of the Company is based 
on the following data:

2026 2025
HK$’000 HK$’000

Earnings (loss)
Earnings (loss) for the purpose of basic and diluted earnings (loss)  

per share
– from continuing operations 367 (12,193)
– from discontinued operation – (6,126)

 

367 (18,319)
 

2026 2025
’000 ’000

Number of shares
Weighted average number of ordinary shares for the purpose of  

basic and diluted earnings (loss) per share from continuing and  
discontinued operations 1,050,500 1,050,500

 

2026 2025

Basic and diluted earnings (loss) per share  
(in HK cents per share)

– from continuing operations 0.03 (1.16)
– from discontinued operation – (0.58)

 

0.03 (1.74)
 

No diluted earnings per share were computed for the year ended 31 March 2026 as there were no potential ordinary 
shares in issue for the year. The computation of diluted loss per share does not assume the exercise of the Company’s 
outstanding share options because the exercise price of those options was higher than the average market price for 
Shares for the year ended 31 March 2025.
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14. DIRECTORS’, CHIEF EXECUTIVES’ AND EMPLOYEES’ EMOLUMENTS
(a) Directors’ and chief executives’ emoluments

The emoluments paid or payable to the executive directors who are also chief executives and other directors as 
follows:

For the year ended 31 March 2026

Fees Salaries
Discretionary 

bonus

Retirement 
benefit scheme 

contributions Total
Notes HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

Executive directors:
Dr. Wong King Keung (i) 216 – – – 216
Mr. Chan Wing Yiu – 656 368 – 1,024
Mr. Tong Sai Wong – 656 368 – 1,024
Mr. Chan Wing Lun – 180 1,328 11 1,519

Non-executive director:
Ms. Ho Wing Shan (iv) 150 – – – 150

Independent non-executive directors:
Mr. Lum Pak Sum 150 – – – 150
Mr. Fong Chi 150 – – – 150
Ms. Wu Hung Yu 150 – – – 150

816 1,492 2,064 11 4,383

For the year ended 31 March 2025

Fees Salaries
Discretionary 

bonus

Retirement 
benefit scheme 

contributions Total
Notes HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

Executive directors:
Dr. Wong King Keung (i) 209 – – – 209
Mr. Chan Wing Yiu – 821 695 – 1,516
Mr. Tong Sai Wong – 821 695 – 1,516
Mr. Chan Wing Lun – 447 1,298 13 1,758
Mr. Zhong Naixiong (ii), (iii) – – – – –
Mr. Yau Wing Keung (ii), (iii) – – – – –

Non-executive director:
Ms. Ho Wing Shan (iv) 75 – – – 75

Independent non-executive directors:
Mr. Lum Pak Sum 150 – – – 150
Mr. Fong Chi 150 – – – 150
Ms. Wu Hung Yu 150 – – – 150
Mr. Lai Ka Ming Ricky (iii) 50 – – – 50

784 2,089 2,688 13 5,574
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14. DIRECTORS’, CHIEF EXECUTIVES’ AND EMPLOYEES’ EMOLUMENTS (Continued)
(a) Directors’ and chief executives’ emoluments (Continued)

Notes:

(i) Redesignated from non-executive director to executive director on 30 July 2024.

(ii) During the year ended 31 March 2025, Mr. Zhong Naixiong and Mr. Yau Wing Keung waived emoluments of approximately HK$40,000 

and HK$59,000 respectively.

(iii) Resigned on 30 July 2024.

(iv) Appointed on 2 October 2024.

Discretionary bonus was determined with reference to the Group’s operating results, individual performance and 
comparable market statistics for such financial year.

The executive directors’ emoluments shown above were for their service in connection with the management 
of the affairs of the Company and its subsidiary undertakings. The non-executive director or independent non-
executive directors’ emoluments shown above were for their services as directors of the Company.

(b) Employees’ emoluments
Of the five individuals with the highest emoluments in the Group, two (2025: three) were the Directors. Their 
emoluments are included in the disclosures in note 14(a) above. The emoluments of the remaining three (2025: 
two) individuals for the years ended 31 March 2026 and 2025 were as follows:

2026 2025
HK$’000 HK$’000

Salaries 3,422 2,516
Performance related incentive payments 505 509
Retirement benefit scheme contributions 159 153

 

4,086 3,178
 

Their emoluments were within the following bands:

Number of individuals
2026 2025

HK$1,000,001 to HK$1,500,000 2 1
HK$1,500,001 to HK$2,000,000 1 1

 

3 2
 

No emoluments were paid by the Group to the Directors, chief executives or the five highest paid individuals as 
inducements to join or upon joining the Group or as a compensation for loss of office during the years ended 31 
March 2026 and 2025.
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15. DIVIDEND
No dividend was paid or proposed during the year ended 31 March 2026, nor has any dividend been proposed since 
the end of the reporting period (2025: nil).

16. PROPERTY AND EQUIPMENT

Land and 
buildings

Right-of-
use asset – 
properties

Furniture 
and fixtures

Computer 
equipment

Leasehold 
improvement

Motor 
vehicle Total

HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

COST
At 1 April 2024 102,895 1,821 2,095 1,765 2,963 781 112,320
Additions – – 106 100 – – 206
Disposal of subsidiaries (note 30) – (1,821) (76) (47) (45) – (1,989)

At 31 March 2025 and 1 April 2025 102,895 – 2,125 1,818 2,918 781 110,537
Additions – – 10 5 – – 15

At 31 March 2026 102,895 – 2,135 1,823 2,918 781 110,552

ACCUMULATED DEPRECIATION
At 1 April 2024 26,630 598 1,633 1,441 2,791 311 33,404
Provided for the year 2,670 262 176 110 87 156 3,461
Disposal of subsidiaries (note 30) – (860) (23) (32) (16) – (931)

At 31 March 2025 and 1 April 2025 29,300 – 1,786 1,519 2,862 467 35,934
Provided for the year 2,670 – 166 100 15 156 3,107

At 31 March 2026 31,970 – 1,952 1,619 2,877 623 39,041

CARRYING VALUES
At 31 March 2026 70,925 – 183 204 41 158 71,511

At 31 March 2025 73,595 – 339 299 56 314 74,603
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16. PROPERTY AND EQUIPMENT (Continued)
(i) The above items of property and equipment are depreciated on a straight-line basis at the following rates per annum:

Land and buildings Over the shorter of term of the lease or 2%
Right-of-use asset – properties Over the lease term
Furniture and fixtures 10-20%
Computer equipment 20%
Leasehold improvement 20-33%
Motor vehicle 20%

(ii) As at 31 March 2026, land and buildings with carrying amounts of approximately HK$69,630,000 (2025: 
HK$72,261,000) have been pledged to secure bank borrowings of approximately HK$6,143,000 (2025: 
HK$10,239,000).

(iii) All of the land and buildings are located in Hong Kong.

17. INVENTORIES

2026 2025
HK$’000 HK$’000

Finished goods 2,044 3,315
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18. TRADE RECEIVABLES AND CONTRACT ASSETS

2026 2025
HK$’000 HK$’000

Trade receivables 24,117 20,419
Less: impairment allowance (698) (698) 

23,419 19,721

Contract assets 479 627
Less: impairment allowance (18) (18) 

461 609 

23,880 20,330 

As at 31 March 2026, the net amount of trade receivables and contract assets arising from contracts with customers 
amounted to approximately HK$23,880,000 (2025: HK$20,330,000) of which approximately HK$461,000 (2025: 
HK$609,000) represented contract assets.

Contract assets are initially recognised for certain amount of revenue earned from the provision of VCMA solution 
services as receipt of consideration is conditional on successful completion of retention period ranged from 1-5 years. 
The contract assets are transferred to trade receivables when the rights become unconditional. Upon completion of 
retention period, the amounts recognised as contract assets are reclassified to trade receivables. At 31 March 2026, 
contract assets of approximately HK$50,000 (2025: HK$398,000) are expected to be recovered after one year from 
the end of the reporting period.

The Group generally allows credit periods ranged from 30 days to 180 days to the customers. The followings are 
ageing analysis of net amount of trade receivables and contract assets, presented based on date of acknowledgement 
of receipt of goods by customers, which approximated the respective revenue recognition dates, at the end of the 
reporting period.

NOTES TO THE CONSOLIDATED 
FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2026



i-Control Holdings Limited 
Annual Report 2026106

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2026

18. TRADE RECEIVABLES AND CONTRACT ASSETS (Continued)
Ageing analysis of net amount of trade receivables:

2026 2025
HK$’000 HK$’000

0 to 30 days 10,619 5,140
31 to 60 days 2,582 2,993
61 to 120 days 7,542 6,104
121 to 365 days 2,439 2,852
Over 365 days 237 2,632 

23,419 19,721 

The allowance for impairment on trade receivables is approximately HK$698,000 for the years ended 31 March 2026 
and 2025. There was no movement in the allowance for impairment on trade receivables during the current year and 
prior year.

Ageing analysis of the net amount of contract assets:

2026 2025
HK$’000 HK$’000

0 to 30 days 20 –
31 to 60 days – 88
61 to 120 days 17 31
121 to 365 days 251 195
Over 365 days 173 295 

461 609 

The allowance for impairment on contract assets is approximately HK$18,000 for the years ended 31 March 2026 
and 2025. There was no movement in the allowance for impairment on contract assets during the current year and 
prior year.

Before accepting any new customer, the Group will internally assess the credit quality of the potential customer and 
define appropriate credit limit. Receivables that were neither past due nor impaired relate to customers for whom there 
was no recent history of default.

The Group measures the loss allowance for trade receivables and contract assets at an amount equal to lifetime 
ECL. The expected credit losses on trade receivables and contract assets are estimated using a provision matrix by 
reference to past default experience and creditworthiness of the debtor and an analysis of the debtor’s current financial 
position, adjusted for factors that are specific to the debtors, general economic conditions of the industry in which the 
debtors operate and an assessment of both the current as well as the forecast direction of conditions at the reporting 
date.
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19. PREPAYMENTS, DEPOSITS AND OTHER RECEIVABLES

2026 2025
HK$’000 HK$’000

Prepayments 1,316 2,609
Deposits 181 181
Other receivables 18 40
Amount due from a former subsidiary (note) 701 701

 

2,216 3,531
Impairment allowance (701) (701)

 

1,515 2,830
 

The movement in the loss allowance for impairment of other receivables are as follows:

2026 2025
HK$’000 HK$’000

At the beginning of the year 701 –
Impairment losses recognised during the year – 701

 

At the end of the year 701 701
 

Note: The amount was secured, interest-free and repayable on demand.
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20. BANK BALANCES AND CASH
For the purpose of the consolidated statement of cash flow, cash and cash equivalents include the following:

2026 2025
HK$’000 HK$’000

Bank balances and cash on the consolidated statement of  
financial position 46,316 48,829 

(i) Bank balances carry interest at prevailing market interest rate as at 31 March 2026 and 2025.

(ii) As at 31 March 2026, the Group’s bank balances and cash denominated in RMB amounted to approximately 
HK$486,000 (2025: HK$1,224,000). Conversion of RMB into foreign currencies is subject to the PRC’s Foreign 
Exchange Control Regulations and Administration of Settlement, Sales and Payment of Foreign Exchange 
Regulations.

21. TRADE PAYABLES

2026 2025
HK$’000 HK$’000

Trade payables 9,804 9,212 

An ageing analysis of trade payables presented based on the date of recognition at the end of the reporting period is 
as follows:

2026 2025
HK$’000 HK$’000

0 to 60 days 3,731 1,997
61 to 90 days 400 868
Over 90 days 5,673 6,347 

9,804 9,212 

The general credit periods on purchase of goods ranged from 30 days to 180 days. The Group has financial risk 
management policies or plans for its payables with respect to the credit timeframe.
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22. OTHER PAYABLES AND ACCRUALS

2026 2025
HK$’000 HK$’000

Accrued salary 2,845 3,736
Commission payable 1,095 989
Contract liabilities 5,813 7,225
Accrued expenses and other payables 812 1,146 

10,565 13,096 

Contract liabilities represented advance payments from customers pursuant to the respective sales contracts.

The following table sets out the revenue recognised that was included in the contract liabilities balance at the 
beginning of the year. There was no revenue recognised in the current year that related to performance obligations 
that were satisfied in a prior year.

2026 2025
HK$’000 HK$’000

VCMA solution services 3,026 4,915
VCMA maintenance services 4,199 4,767 

7,225 9,682 
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23. BANK BORROWINGS

2026 2025
HK$’000 HK$’000

Secured mortgage loans 6,143 10,239 

Carrying amount repayable (based on scheduled repayment dates  
set out in the loan agreements):
Within one year 4,096 4,096
More than one year but not exceeding two years 2,047 6,143 

6,143 10,239 

Carrying amount of bank loans that are not repayable within  
one year from the end of the reporting period but contain  
a repayment on demand clause (shown under current liabilities) 2,047 6,143

Carrying amount repayable within one year 4,096 4,096 

Amounts shown under current liabilities 6,143 10,239 

Bank borrowings comprise:

Carrying amount
Maturity Date Effective interest rate 2026 2025

HK$’000 HK$’000

Floating-rate borrowings:
– HKD mortgage loans (i) 25/9/2027 3.99% (2025: 5.69%) 4,694 7,823
– HKD mortgage loans (ii) 25/9/2027 3.99% (2025: 5.69%) 1,449 2,416

 

6,143 10,239
 

(i) During the year ended 31 March 2026, the floating rate is the lower of Hong Kong Interbank Offered Rate (“HIBOR”) plus 1.4% (2025: 1.4%) or 

2.25% (2025: 2.25%) below best lending rate. Repayable in 155 monthly installments commencing from the drawdown of the borrowings.

(ii) During the year ended 31 March 2026, the floating rate is the lower of HIBOR plus 1.4% (2025: 1.4%) or 2.25% (2025: 2.25%) below best 

lending rate. Repayable in 146 monthly installments commencing from the drawdown of the borrowings.

Notes:

(a) The bank borrowings are all denominated in HK$.

(b) All borrowings were guaranteed by the Company and its subsidiaries in Hong Kong for both years.

(c) As at 31 March 2026, bank borrowings of approximately HK$6,143,000 (2025: HK$10,239,000) were secured by land and buildings of the 

Group with carrying amounts of approximately HK$69,630,000 (2025: HK$72,261,000).

(d) Pursuant to the Group’s bank facilities letters, none of the bank loans contain financial covenants.
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24. DEFERRED TAXATION
The following is the analysis of the deferred tax (liabilities) assets, before set off certain deferred tax assets against 
deferred tax liabilities of the same taxable entity, for financial reporting purposes:

2026 2025
HK$’000 HK$’000

Deferred tax assets 907 980
Deferred tax liabilities (1,737) (1,736) 

(830) (756) 

The following are the major deferred tax liabilities (assets) recognised and movements thereon during the current year 
and prior year:

Accelerated 
depreciation 

allowance

Provision for 
write-down of 

inventory

Impairment 
loss on trade 

receivables 
and contract 

assets Tax losses Total
HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

At 1 April 2024 1,558 (422) (118) (357) 661
Charged to profit or loss during the year (note 10) 95 – – – 95

At 31 March 2025 and 1 April 2025 1,653 (422) (118) (357) 756
(Credited) charged to profit or loss during the year  

(note 10) (38) – – 112 74

At 31 March 2026 1,615 (422) (118) (245) 830

At 31 March 2026, the Group had unused tax losses of approximately HK$7,702,000 (2025: HK$7,969,000) available 
for offset against future profits. A deferred tax asset has been recognised in respect of approximately HK$1,482,000 
(2025: HK$2,164,000) of such losses, which represent tax losses incurred by certain of the Company’s subsidiaries 
as it is considered by the management that future taxable profits will be available against which the tax losses can be 
utilised. No deferred tax asset has been recognised in respect of approximately HK$6,672,000 (2025: HK$5,805,000) 
due to the unpredictability of future profit streams. Except for the unused tax losses of approximately HK$3,014,000 
(2025: HK$2,580,000) which will expire during the period from 2027 to 2030 (2025: 2026 to 2029), the remaining 
unused tax losses may be carried forward indefinitely.
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25. SHARE CAPITAL

Number of share Share capital
’000 HK$’000

Ordinary shares of HK$0.01 each

Authorised
At 1 April 2024, 31 March 2025, 1 April 2025 and 31 March 2026 2,000,000 20,000

Issued and fully paid
At 1 April 2024, 31 March 2025, 1 April 2025 and 31 March 2026 1,050,500 10,505

26. RESERVES
Merger reserve
Merger reserve represented the difference between share capital of the new holding company and the aggregate of 
the share capital of the then holding company of the Group and the companies comprising the Group, pursuant to the 
group reorganisation in prior year.

Translation reserve
The translation reserve comprises all foreign exchange differences arising from the translation of the financial 
statements of foreign operations. The reserve is dealt with in accordance with the accounting policy set out in note 3.

Statutory surplus reserve
In accordance with the Company Law of the PRC, domestic enterprises in the PRC are required to transfer 10% of 
their profit after taxation, as determined under accounting principles generally accepted in the PRC, to the statutory 
surplus reserve until such reserve balance reaches 50% of the registered capital.

The statutory surplus reserve can be used to reduce previous years’ losses, if any, and may be converted into paid-
up capital, provided that the balance after such conversion is not less than 25% of the registered capital of the 
subsidiaries.

Investment revaluation reserve
The investments revaluation reserve represents the cumulative gains and losses arising from net changes in fair value 
of investments in equity instruments designated as at FVTOCI.
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27. RETIREMENT BENEFIT SCHEME
Defined benefit plan
The Group participates in a defined contribution scheme which is registered under the Occupational Retirement 
Schemes Ordinance (the “ORSO Scheme”) and a Mandatory Provident Fund Scheme (the “MPF Scheme”) 
established under the Mandatory Provident Fund Schemes Ordinance in December 2000. The assets of the schemes 
are held separately from those of the Group, in funds under the control of trustees. Employees who were members of 
the ORSO Scheme prior to the establishment of the MPF Scheme were offered a choice of staying within the ORSO 
Scheme or switching to the MPF Scheme, whereas all new employees joining the Group are required to join the MPF 
Scheme. For members of the MPF Scheme, the Group contributes 5% of relevant payroll costs, capped at HK$1,500 
per month, to the MPF Scheme, in which contribution is matched by the employee. The ORSO Scheme is funded by 
monthly contributions from both employees and the Group at rates ranging from 5% to 10% of the employee’s basic 
salary, depending on the length of service with the Group.

Pursuant to the regulations of the relevant authorities in the PRC, the subsidiaries of the Company in this country 
participate in respective government retirement benefit scheme (the “Scheme”) whereby the subsidiaries are 
required to contribute to the Scheme to fund the retirement benefits of the eligible employees. Contributions made 
to the Scheme are calculated based on certain percentages of the applicable payroll costs as stipulated under the 
requirements in the PRC. The relevant authorities of the PRC are responsible for the entire pension obligations payable 
to the retired employees. The only obligation of the Group with respect to the Schemes is to pay the ongoing required 
contributions under the Schemes.

The retirement benefit scheme contributions represent gross contributions by the Group to the defined contribution 
schemes operated in Hong Kong and the Scheme operated by the relevant authorities of the PRC.

The total cost charged to profit or loss of approximately HK$962,000 (2025: HK$1,732,000 represents contributions 
payable to those schemes by the Group in respect of the current accounting period.

During the year ended 31 March 2026, the Group had no forfeited contributions (2025: nil) that may be used by the 
Group to reduce the existing level of contributions under the defined contribution schemes operated in Hong Kong 
and the Scheme operated by the relevant authorities of the PRC.

Long Service Payment Liabilities
Obligation to long service payments (“LSP”) under Hong Kong Employment Ordinance
Pursuant to the Employment Ordinance, Chapter 57, the Group has the obligation to pay LSP to employees in Hong 
Kong under certain circumstances, subject to a minimum of 5 years employment period, based on this formula: Last 
monthly wages (before termination of employment) × 2/3 × Years of service. Last monthly wages are capped at 
HK$22,500 while the amount of long service payment shall not exceed HK$390,000. This obligation is accounted for 
as a post-employment defined benefit plan.

Furthermore, the Mandatory Provident Fund Schemes Ordinance passed in 1995 permits the Group to utilise the 
Group’s Mandatory Provident Fund contributions, plus/minus any positive/negative returns thereof (collectively, 
the “Eligible Offset Amount”), for the purpose of offsetting LSP payable to an employee (the “Offsetting 
Arrangement”).



i-Control Holdings Limited 
Annual Report 2026114

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2026

27. RETIREMENT BENEFIT SCHEME (Continued)
Long Service Payment Liabilities (Continued)
Obligation to long service payments (“LSP”) under Hong Kong Employment Ordinance (Continued)
The Employment and Retirement Schemes Legislation (Offsetting Arrangement) (Amendment) Ordinance 2022 (the 
“Amendment Ordinance”) was gazetted on 17 June 2022, which will eventually abolish the Offsetting Arrangement. 
The Amendment Ordinance came into effect prospectively from 1 May 2025 (the “Transition Date”). Under the 
Amendment Ordinance, the Eligible Offset Amount after the Transition Date can only be applied to offset the pre-
Transition Date LSP obligation but no longer eligible to offset the post-Transition Date LSP obligation. Furthermore, 
the LSP obligations before the Transition Date will be grandfathered and calculated based on the last monthly wages 
immediately preceding the Transition Date.

The Group has accounted for the employer MPF contributions and the offsetting mechanism as a funding mechanism 
for the LSP obligation.

The directors of the Company consider the LSP obligation is immaterial, therefore no LSP obligation was recognised 
as at 31 March 2026 and 2025.

28. RELATED PARTY TRANSACTIONS
(a) Compensation of key management personnel

The remuneration of the directors and key management personnel is determined by the board of directors having 
regard to the performance of individuals and market trends.

The related party transactions including remuneration for key management personnel of the Group are as follows:

2026 2025
HK$’000 HK$’000

Short-term benefits 8,064 9,691
Equity-settled share-based payment expenses – 12
Retirement benefit scheme contributions 188 210 

8,252 9,913 

29. EQUITY-SETTLED SHARE OPTION AND AWARD SCHEMES OF THE COMPANY
(a) Share Option Scheme

On 20 April 2021, the Company granted share options (the “Options”) under the share option scheme of the 
Company (the “Share Option Scheme”) to Mr. Wang Yanghao (“Mr. Wang”), being a senior management of 
the Company, to subscribe for a total of 3,000,000 shares as disclosed in the announcement of the Company 
dated 20 April 2021. The 3,000,000 Options granted to Mr. Wang are exercisable from the respective dates set 
out below until 20 April 2028 (the “Option Period”) at the subscription price of HK$0.54 per Share, which is 
equivalent to the closing price of the shares on the date immediately before the date of grant:

(i) as to 900,000 Options, exercisable at any time commencing from the date falling between the first 
anniversary of the date of grant up to and including the last day of the Option Period;

(ii) as to 900,000 Options, exercisable at any time commencing from the date falling between the second 
anniversary of the date of grant up to and including the last day of the Option Period; and

(iii) as to 1,200,000 Options, exercisable at any time commencing from the date falling on the third anniversary 
of the date of grant up to and including the last day of the Option Period.
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29. EQUITY-SETTLED SHARE OPTION AND AWARD SCHEMES OF THE COMPANY 
(Continued)
(a) Share Option Scheme (Continued)

The exercise price of HK$0.54 per Share was determined in accordance with the scheme rules of the Share 
Option Scheme, being the highest of:

(i) the closing price of HK$0.54 per Share as quoted in the Stock Exchange’s daily quotation sheet on the 
date of grant;

(ii) the average closing price of HK$0.536 per Share as quoted in the Stock Exchange’s daily quotation sheet 
for the five (5) business days immediately preceding the date of grant; and

(iii) the nominal value of HK$0.01 per Share.

The following table discloses movements of the Company’s Options held by Mr. Wang.

Date of grant Exercise period Exercise price
Balance as at 

1 April 2024
Lapsed during 

the year
Balance as at 

31 March 2025
HK$

20 April 2021 20 April 2022 – 20 April 2028 0.54 900,000 (900,000) –
20 April 2023 – 20 April 2028 0.54 900,000 (900,000) –
20 April 2024 – 20 April 2028 0.54 1,200,000 (1,200,000) –

3,000,000 (3,000,000) –

As at 1 April 2024, 3,000,000 Options are exercisable at any time during the Option Period, subject to the terms 
and conditions of the Share Option Scheme. The 3,000,000 Options, which have not been exercised prior to the 
close of the mandatory unconditional cash offers (i.e. 30 July 2024), have lapsed during the year ended 31 March 
2025, the Company has no outstanding Options under the Share Option Scheme. Other than disclosed above, 
there were no Options granted, exercised, lapsed or cancelled under the Share Option Scheme during the years 
ended 31 March 2025 and 2026.

The fair value of the Options granted during the year ended 31 March 2022 was HK$808,000. During the year 
ended 31 March 2025, the Company has recognised approximately HK$9,000 (2026: nil) of equity settled share-
based payment expenses in respect of the Options in the consolidated statement of profit or loss and other 
comprehensive income.



i-Control Holdings Limited 
Annual Report 2026116

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2026

29. EQUITY-SETTLED SHARE OPTION AND AWARD SCHEMES OF THE COMPANY 
(Continued)
(b) Share Award Scheme

The Company adopted a share award scheme (the “Share Award Scheme”) on 3 February 2021. The purpose 
of the Share Award Scheme is to recognise the contributions by certain employees and persons to the Group, 
to provide them with incentives in order to retain them for the continual operation and development of the Group 
and to attract suitable personnel for further development of the Group.

On 20 April 2021, the Company has granted an award of 500,000 Shares (the “Awarded Shares”) to Mr. Wang 
under the Share Award Scheme. Subject to the lock-up condition as set out below and the scheme rules of the 
Share Award Scheme, the Awarded Shares shall vest in Mr. Wang and Mr. Wang shall have the right to receive 
the Awarded Shares in accordance with the following vesting schedule:

(i) as to 150,000 Awarded Shares, representing 30% of the Awarded Shares, on the first anniversary of the 
date of grant;

(ii) as to 150,000 Awarded Shares, representing 30% of the Awarded Shares, on the second anniversary of 
the date of grant; and

(iii) as to 200,000 Awarded Shares, representing 40% of the Awarded Shares, on the third anniversary of the 
date of grant.

The vested Awarded Shares (and the vesting of the remaining Awarded Shares) are subject to the condition that 
Mr. Wang will not dispose of, or enter into any agreement to dispose of or otherwise create any options, rights, 
interests or encumbrances in respect of the relevant vested Awarded Shares during a period of six (6) months 
commencing on the vesting date of the relevant Awarded Shares (the “Lock-Up Condition”).

On 7 May 2021, the 500,000 new Shares were issued and allotted to the trustee under the Share Award 
Scheme at nominal value under the general mandate granted to the Directors pursuant to an ordinary resolution 
passed by the Shareholders at the annual general meeting of the Company held on 7 August 2020.

On 20 April 2022, 150,000 Awarded Shares became vested in Mr. Wang and were transferred to him from the 
trustee under the Share Award Scheme, subject to the Lock-Up Condition.

On 20 April 2023, an additional 150,000 Awarded Shares became vested in Mr. Wang and were transferred to 
him from the trustee under the Share Award Scheme, subject to the Lock-Up Condition.

On 20 April 2024, 200,000 Awarded Shares became vested in Mr. Wang and were transferred to him from the 
trustee under the Share Award Scheme, subject to the Lock-Up Condition.
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29. EQUITY-SETTLED SHARE OPTION AND AWARD SCHEMES OF THE COMPANY 
(Continued)
(b) Share Award Scheme (Continued)

Details of the Awarded Shares granted under the Share Award Scheme are as follows:

Number of shares

Name of 
grantee Date of grant

Number of 
Awarded 

Shares 
granted 

on date of 
grant

As at 
1 April 

2024

Vested 
during 

the year

Lapsed/
cancelled 

during 
the year

As at 
31 March 

2025
(note i) (note ii) (note iii) (note iv)

Mr. Wang 20 April 2021 500,000 200,000 (200,000) – –

Notes:

(i) No Awarded Share was granted under the Share Award Scheme from 1 April 2024 and up to the date of this report.

(ii) The Awarded Shares granted to the participant were satisfied by way of the issue and allotment of new Shares at the par value thereof 

under general mandate and no purchase price was payable by the Company or the participant to purchase the Awarded Shares under the 

Share Award Scheme.

(iii) The weighted average closing price of the Shares immediately before the date on which the Awarded Shares were vested during the year 

ended 31 March 2025 was HK$0.18. No Awarded Shares granted were vested during the year ended 31 March 2026.

(iv) No Awarded Shares granted were cancelled, lapsed or forfeited in accordance with the terms of the Share Award Scheme during the 

years ended 31 March 2025 and 2026.

During the year ended 31 March 2025, the Company has recognised approximately HK$3,000 (2026: nil) of 
equity-settled share-based payment expenses in respect of the Awarded Shares in consolidated statement of 
profit or loss and other comprehensive income.
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30. DISPOSAL OF SUBSIDIARIES
As described in note 11, the Company entered into the sale and purchase agreement in respect of the disposal of 
its entire shareholding in the Disposal Companies and the Sale Loan and the Disposal was completed on 30 August 
2024. The net liabilities of the Disposal Companies as at the date of disposal were as follows:

HK$’000

Analysis of assets and liabilities over which control was lost  
as at the date of disposal:

Equipment 1,058
Intangible assets 6,185
Trade receivables and contract assets 2,159
Prepayments, deposits and other receivables 707
Bank balances and cash 42
Amount due to immediate holding company (36,063)
Amounts due to fellow subsidiaries (98)
Trade payables (1,949)
Other payables and accruals (5,607)
Lease liabilities (1,057)
Non-controlling interests 928

Net liabilities disposed of (33,695)

HK$’000

Loss on disposal of Disposal Companies:
Consideration 100
Net liabilities disposed of 33,695
Sales Loan (36,161)
Cumulative translation reserve of the subsidiaries reclassified  

to profit or loss on loss on control of the subsidiaries (966)

Loss on disposal of subsidiaries (3,332)

Net cash inflow arising on disposal:
Cash consideration received 100
Less: bank balances and cash disposed of (42)

58
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31. RECONCILIATION OF LIABILITIES ARISING FROM FINANCING ACTIVITIES
The table below details changes in the Group’s liabilities arising from financing activities, including both cash and non-
cash changes. Liabilities arising from financing activities are those for which cash flows were, or future cash flows will 
be, classified in the consolidated statement of cash flows as cash flows from financing activities.

Non-cash 
changes   

1 April 2025
Financing 

cash flows

Interest 
expense 
incurred 31 March 2026

HK$’000 HK$’000 HK$’000 HK$’000

Interest payables – (334) 334 –
Bank borrowings (note 23) 10,239 (4,096) – 6,143    

10,239 (4,430) 334 6,143    

Non-cash changes
  

1 April 2024
Financing 

cash flows
Disposal of 
subsidiaries

Interest 
expense 
incurred 31 March 2025

HK$’000 HK$’000 HK$’000 HK$’000 HK$’000
(note 30)

Lease liabilities 1,293 (246) (1,057) 10 –
Interest payables – (710) – 710 –
Bank borrowings (note 23) 14,335 (4,096) – – 10,239

15,628 (5,052) (1,057) 720 10,239
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32. PARTICULARS OF SUBSIDIARIES OF THE COMPANY

Name of subsidiaries

Place and date 
of incorporation/
establishment
and business

Issued ordinary shares/
registered and paid-up capital

Proportion of ownership interest held 
by the Company

Proportion of voting 
power held 

by the Company Principal activities
Directly Indirectly

2026 2025 2026 2025 2026 2025
% % % % % %

i-Control ITAV Limited The BVI Ordinary shares USD7 100 100 – – 100 100 Investment holding
i-Control Consultancy Limited The BVI Ordinary share USD1 – – 100 100 – – Corporate consultancy and 

support
i-Control Limited Hong Kong Ordinary shares HK$2,500,000 – – 100 100 – – Professional audio visual system 

integrator
I-CONTROL (ITAV) PTE. LTD. Singapore Ordinary shares SGD1,000 – – 100 100 – – Professional audio visual system 

integrator
Eduserve International Limited Hong Kong Ordinary shares HK$3,000,000 – – 100 100 – – Professional audio visual system 

integrator
i-Control (China) Limited Hong Kong Ordinary shares HK$1,800,000 – – 100 100 – – Professional audio visual system 

integrator
i-Control (Shanghai) Information Technology Co. Ltd 
愛港超（上海）信息科技有限公司 (i) (ii)

The PRC Registered and paid-up capital:  
RMB1,000,000

– – 100 100 – – Professional audio visual system 
integrator

View Mark Limited Hong Kong Ordinary shares HK$10,000 – – 100 100 – – Property holding
Billion Peace Limited Hong Kong Ordinary shares HK$10,000 – – 100 100 – – Property holding
Modern China Business Consultants Limited Hong Kong Ordinary shares HK$4,500,000 – – 100 100 – – Property holding
Deluxe Peace Limited Hong Kong Ordinary shares HK$10,000 – – 100 100 – – Property holding
Wise Union Holdings Limited(iii) Hong Kong Ordinary shares HK$1 – 100 – – – 100 Investment holding
Great Prosper Investments Limited(iv) Hong Kong Ordinary shares HK$1 – 100 – – – 100 Investment holding

None of the subsidiaries had any debt securities issued at the end of both years or anytime during both years.

(i) The company is a wholly foreign-owned enterprise with limited liability in the PRC.

(ii) English name for identification purpose only.

(iii) The company has been deregistered on 2 May 2025 with no material impact.

(iv) The company has been deregistered on 25 July 2025 with no material impact.
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33. INFORMATION ABOUT THE STATEMENT OF FINANCIAL POSITION OF THE COMPANY

2026 2025
HK$’000 HK$’000

Non-current asset
Investments in subsidiaries 21,171 21,171 

Current assets
Other receivables 135 136
Amounts due from subsidiaries (note (i)) 59,448 58,298
Tax recoverable 14 11
Bank balances and cash 1,803 1,514 

61,400 59,959 

Current liabilities
Other payables 2,007 3,095
Amounts due to subsidiaries (note (i)) 80,546 78,020 

82,553 81,115 

Net current liabilities (21,153) (21,156) 

Net assets 18 15 

Capital and reserves
Share capital (note 25) 10,505 10,505
Reserves (note (ii)) (10,487) (10,490) 

Total equity 18 15 
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33. INFORMATION ABOUT THE STATEMENT OF FINANCIAL POSITION OF THE COMPANY 
(Continued)
Notes:

(i) The amounts due from (to) subsidiaries are unsecured, interest-free and repayable on demand.

(ii) Movement in reserves

Shares held 

under Share 

Award Scheme

Share 

premium

Employee 

share-based 

compensation 

reserve

Merger 

reserve

Accumulated 

losses Total

HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

At 1 April 2024 (3) 24,669 799 20,093 (18,040) 27,518

Equity-settled share-based payment  

transactions (note 29) 3 – 9 – – 12

Lapse of share option – – (808) – 808 –

Loss for the year and total comprehensive  

loss for the year – – – – (38,020) (38,020)

At 31 March 2025 and 1 April 2025 – 24,669 – 20,093 (55,252) (10,490)

Profit for the year and total comprehensive  

income for the year – – – – 3 3

At 31 March 2026 – 24,669 – 20,093 (55,249) (10,487)
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1. PROPERTIES HELD FOR SELF USE

Location Existing Use Category of lease
Group’s 
interest

Market Value 
as at

31 March 
2026

(HK$’000) 
(Note)

Unit A, 12/F, MG Tower,
133 Hoi Bun Road,
Kwun Tong, Kowloon

Office Medium term lease 100% 23,076

Unit B, 12/F, MG Tower,
133 Hoi Bun Road,
Kwun Tong, Kowloon

Office Medium term lease 100% 12,760

Unit L, 12/F, MG Tower,
133 Hoi Bun Road,
Kwun Tong, Kowloon

Office Medium term lease 100% 10,590

Unit K, 12/F, MG Tower,
133 Hoi Bun Road,
Kwun Tong, Kowloon

Office Medium term lease 100% 10,900

Units Nos. 32-40 & flat roofs Nos. 39-40,
5/F, Pacific Trade Centre,
No.2 Kai Hing Road,
Kowloon Bay, Kowloon

Warehouse 
and service 
centre

Medium term lease 100% 23,733

Car parking space P52, 2/F,
MG Tower, 133 Hoi Bun Road,
Kwun Tong, Kowloon

Carpark Medium term lease 100% 1,000

Car parking space P53, 2/F,
MG Tower, 133 Hoi Bun Road,
Kwun Tong, Kowloon

Carpark Medium term lease 100% 1,000

Car parking space P54, 2/F,
MG Tower, 133 Hoi Bun Road,
Kwun Tong, Kowloon

Carpark Medium term lease 100% 1,000

Car parking space P85, 2/F,
MG Tower, 133 Hoi Bun Road,
Kwun Tong, Kowloon

Carpark Medium term lease 100% 1,000

Car parking space L22, Basement,
Pacific Trade Centre,
No.2 Kai Hing Road, Kowloon

Carpark Medium term lease 100% 2,600

Car parking space P27, 2/F,
MG Tower, 133 Hoi Bun Road,
Kwun Tong, Kowloon

Carpark Medium term lease 100% 1,000

TOTAL 88,659

Note:

The market values of above properties were estimated by the Directors by using market comparable approach that reflects recent transaction prices for 

similar properties, adjusted for differences in the nature, location and conditions of the properties under review.

PARTICULARS OF PROPERTIES
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Year ended 31 March
2026 2025 2024 2023 2022

HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

Revenue from continuing operations 105,235 122,223 121,876 157,844 171,448 

Profit (loss) before taxation from  
continuing operations 510 (12,088) (4,710) 6,884 8,706 

Profit (loss) for the year from  
continuing operations 367 (12,194) (4,687) 5,240 6,685 

Loss for the year from  
discontinued operation – (6,620) (9,641) – – 

Total comprehensive income 
(expenses) for the year 526 (24,369) (22,023) 9,495 7,043 

As at 31 March
2026 2025 2024 2023 2022

HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

ASSETS AND LIABILITIES
Total assets 146,173 151,493 190,147 236,158 243,796
Total liabilities (28,437) (34,283) (49,373) (55,663) (68,708) 

117,736 117,210 140,774 180,495 175,088 

Equity attributable to equity  
shareholders of the Company 117,736 117,210 141,234 179,443 174,304

Non-controlling interests – – (460) 1,052 784 

Total equity 117,736 117,210 140,774 180,495 175,088 

Note:

The consolidated results of the Group and the consolidated assets and liabilities of the Group were extracted from the published audited financial statements 

of the Company.

Such summary was prepared if the current structure of the Group had been in existence throughout these financial years.

FINANCIAL SUMMARY
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